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Statutory Orders and Notifications issued by the Ministries of the Government of India t'other than 

the Ministry of Defence) 


rflt ftarrspr 

(yrtfasnrnr) 

qf lyfftWr, 1986 

_*pt . *rr. i ■—ftntoi iwn: «ft q$ rrq t fft to qftir, 
fir?rr, qfftT, ft^rq, ftwqr, iprrm, qftrT^, writ sftvr, 
ftftqqre, ST6W, ftrq, TnF?nq, qnt qftq ^rsiff qqr fftftt ftq 
rrqftfta ir, uims ft fftfftfftq, fftcqftq qiftftfi q?T 

qTftftftp fftf ft Jrftf mWTfi | I V 1 ! qftRfq qq ftro 
fqfqrfqq sqNftr ft Tr^r wVr qqftq ft | f&rerft ^ft sqfaqft ftr 
qfftiR qrr ftxrq qrrqr ft 11 

wq:, fftwifw sqfftj (qfftiR ftr jnftq) nfhfftrq, 1934 

(1954 TT 44) ft aro 12 ITU 5TRT Jlfftft W qftq S?ft 

jq, q^ sffaftftq fw ^rrat if fft ftftq uttr ft sqm* 


wqqft ft fftfftfW fft^TRi qrqfftff qq wftr srft tt fftfftren 
fW £ ftr m qvrfnftf fT vxft £1 

qw stw, fem, -jitffr, ftsrrv, ftfaft, ijsnrft n^nns* 
orb aftw, qfqqqrv, ftrq, qrftqTT, q-rr aftnr fti 

TT^ftt sqr ft-ftr ftq u^ fix ft qftr fasTif? HtTfftiff ftt 
fftqmr ft StrilTST^ % %ft ft 7,■[-*<>* "ft qj t ftT fq^ffT f(pr 
srftifftartf, 1951 % wur "Tftifrrft 

^ sna fftftw ft qfftirrq^T, aqq -qfarftqq ftt tnrr 9.11 
ft CM.fa 30 ^n, 193 6 "145, ^pTmTSl ft fftfft-T fj't "Tt ^ 'q'FTT 
3 W ufafftTO ftr sto 9 sft 5 ?qaKr (2) ft wsfcr ftaqr >ft 
fftftaa qr: 30 ttt, 1986 6 w, ft jr'qqr fftfftr ft 

q< sfk faqqft qmiT ftr^ 'sft?! qq^q qft ft qftt sfh: 

qft # qft ^ ft -?>% wftq qfaFrft TRr to: fw qqr 1 1 

[ftm 12 (i)/83^^'i] 

nqsrq, qq aNq 
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THE GAZETTE OF INDIA : JANUARY 3,1987/PAUSA13,1908 

MINISTRY OF HOME AFFAIRS irf 13 TTTWT, 1986 


(Department of Internal Security) 
(Rehabilitation Division) 
NOTIFICATIONS 

New Delhi, the 17th December, 1986 

S.O. I.—Whereas the Central Government is of opi¬ 
nion that it is necessary to acquire the evacuee properties 
specified in the schedule hereto annexed in the States of 
Madhva Prade=h, Bihar. Orissa, Punjab, Haryana, Gujarat, 
Maharashtra, Andhra Pradesh, Tamil Nadu, Karnataka, 
Kerala, Rajasthan, Uttar Pradesh and Union Terri¬ 
tory of Delhi for a public purpose, being a purpose con¬ 
nected with the relief and rehabilitation of displaced per¬ 
sons, including payment of compensation to such persons; 

Now, therefore, In exercise ol the powers conferred by 
Section 12 of the Displaced Pe'sons (Compensation & Reha¬ 
bilitation) Act, 1954 (44 of 1954), it is notified that the 
Central Government has decided to acquire and hereby 
acouires the evacuee properties specified in the schedule 
hereto annexed. 

SCHEDULE 

All evacuee properties in the States of Madhya Pradesh, 
Bihar, Orissa, Punlab, Haryana, Gujarat, Maharashtra, Andhra 
Pradesh, Tamil Nadu, Karnataka. Kerala, Rajasthan, Utiar 
Pradesh and Union territory of Delhi which have been allotted 
to share of OmUodian in narMEon on have ves'ed in the 
Custodian under Section 11 of the Evacuee Interest (Separa¬ 
tion) Act. 1951 as a result of adjudication hv the Comoe*en1 
Officer linger the provisions of the.sr«i4 Act upnto 30 : h .Tliune. 
1986 or which have otherwise vested in ihe Custodian as a 
result of evtinouishment of the morfenae under subjection 
(21 n c section Q nf the .aid Act. unto 30*h Tune. 1986 end 
in resnect of which no anneals have been filed, and if filed, 
have been rejected by the Appellate Officer. 

[No. 12(1 )!83-SS.I] 
M. ASLAM. Dv. Secy. 


fVw xrrpnz 

(TT<ip*rfwpr) 
fV-'O, 2 0 i , 108 6 
(ttiwr) 

qq.rr. 2 .—rrarn; xrfttFnTtr, i9Gi ( 1 96 1 43 ) 

bPi mxr 80 -® 4 ft twrt ( 2 ) (cr) fm tpjer vrftpwf 

8tr trtrBr Tnft 51J «t7Tftq TT<m; qtr^ifiti TTT tpi* % 

"sO *fr*mk tsrar" % ptpt % 

ir tKfsr^ftPT tRifr t 

[tf. 6974 ('fir.B. 176/Sl/86-4.T.'F.-lT-l)] 


MINISTRY OF FINANCE 
(Department of Rcvcnne) 

New Delhi, the 20th October, 1986 
INCOME-TAX 

S.O. 2.—In exercise of the powers conferred by clause 
(b) of sub-section (2) of section 80-G of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Sree Iringannore Maha Siva Kshetram” Calicut to 
be a place of archeological importance for the purposes of 
the said clause. 

[No. 6974 (F. No, 176|51|86-IT-A1)] 


(xrmrc) 

<rr.wr. 3.—;rrqT7: tcfsfwr, 1 96 1 (1991 4rr 43 ) 

4 *) ura 10 qtr Traro ( 23 T) % tsvr ( 5 ) im stjt trrfwff 

trek trof gtr, foftq enem: sf* $ tprUrcHS') 

“ft ffq t^TTCTT TWfr, TTJTft (W Tr '?)” ift far fWfrat 

1986-87 It 1987-88 ^ r„'FfT£pPT qtjft £ I 

[ft. 7003 (<KT.T. 197/lS3/86-KT.'p.-f)r.-I)] 

New Delhi, the 13 th November, 1986 
INCOME-TAX 

S.O. 3.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section Id cf the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Shri Jain Shvetatnber Mandal, Bhadrawati (Maha¬ 
rashtra)” for the purpose of the said clause for the assess¬ 
ment years 1986-87 to 1987-88. 

[No. 7003 (E. No. 197]153186-IT-A1)] 
rrf fc-ft, 2 6 TIIT, 1986 

WPTK* 

•PT.HT.4.—XtPTTT WfsrfmTT', 1961 (l961 411 43) 

4ft urn 80-5 4it d'tuiv.r (i) % m (ii) ffirr ttrf<RWf vr 

STObr TtTt JtT, WlT «T4!R WT V* % TfURFf 

frrqfrqfai^r qft qft trtfj:— 

qtmftjR Ft., Ttlrr jra -mi focr w 

7 BTffT " 1 98S Tfvfr 'fr.rrj.-1 1% TfrfsTT fjTfU kUt- 
tHjU si+it" 

[H. 7022 (otr.rt. 178/17 2 /b0-W(.V.-Ft-i)] 

New Delhi, the 26th November. 1986 
INCOME-TAX 

S.O. 4.—In exercise of the powers conferred by clause 
(ii) of sub-section (1) of Section 80-L of the Income tax 
Act, 1961 (43 of 1961), the Central Government hereby 
specifies the following debentures for the purposes of the 
said clause, namely :— 

7 year ‘‘1986 IPCL-14 per cent Seemed Redeemable 
Non-convrriible Bonds” issued by the Indian Petro¬ 
chemical Corporation Limited, Baroda. 

[No. 7022 (F. No. 178|I72/S6-IT-A1)] 

Tf 2 8 TUf, 1986 

trnrorr: 

qrr. Kt. s.—rmuiT xrftjfrTT, 19ei (isgi tt 43 ) 

Wt HTB 10 TTTRT ( 1 7) % (ii) JSTV Tier WrTTtff W 

srtflT %Tfhr twit ttt ws trifTarTt J RT^iTTr Ten; 

Win TUT 4>t fraTfirTT % TTTTt STT TFT fqrr jpr eft TT? 
SfTTT? # TrfW TT7 3fit "FfTlTT '^T TTT" TrTXfTT IT (ft *| 

2. Tfh^TTT 1 ST^T, 198 6 * JTTT flTT tTT^lfrT) I 
[B. 7024 (TT. #. 700/l02/86-Wr. TTT.-Ft-I)] 
ftvPT ffifPT, CAT qfinr 
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New Delhi, Ihe 28 th November. 1986 
INCOME-TAX 

S.O. 5.—In exercise of the powers conferred by clause 
uj or sub-section (17) o* Section 10 ot t !,. me-tax 
;.et, 1961 (43 of 1961), the Central Government hereby 
tifle* ‘Nirwachan Kshetra, Bhatta’, (Constituency Allow¬ 
ance) received by the Members of the Uttar Pradesh State 
Legislative to the extent of Rupees six hundred per month 

1 r.c pui poses of the said clause. 

2 Th \s notiflc.il] n shall have effect from .lie t is* a a of 
Ap 'il, iu86. 

[No. 7024 (F. No. 200|108|86-IT-AI)] 
ROSHAN SAHAY, Unde r Secy. 
ff$ fa?#, 30 XT^ITT, 1936 
ffTiTO 

to. to. 6 :—to tototot # fafffa 12 - 5-83 # 

ff. 6219 ( TO. ff. 203/70/85--7rr. 7T. fa. 

J 1 ) ( firfJJj Jr, ff+qraHor «fa TO-rord fa fan no^jTTr 
faur toto fc fa fa%r srrf^r^nd', TOTfa ^srrFJnT wK 

fffftfuiff faroa fff fapfr, % fJr^rftrF«rT tott # 
rRH.t; fcrff 1962 % foaff 6% fflff hftj bWR TrfstfipTff 
6 6i # srm 35*A3 Witt ( 1 ) $ <** (II) (witr/mr/ifr ) 
stf.wtff fan "totr” srari % mffa frrofTrfira m# it. 
,n5lfa« fanr^:— 

(1) TO fir to# ns* faifaqur TOff^t- 

w*r, *faf to# yrfaw TOjroiff % fatf m ift 
mtir nftirff err <J«W SiOTt xtoii 1 

( 2 ) up fa < 3 i?r TOw wqJr fcnfw tojtor #r# ,w- 
jrwisff "tit faart#, fafipj nrfEmfr # srjifa 
faTfiff ad $ ## Jf srfa Jtd 30 wfor ntr (ft stst 
t wJnT # Iff TOUR »f fat* ffFtrrfTO fort 
'srnf fffa 3Jr fam 3trt( 1 

( 3 ) U? fe OTI #Tff writ ffiff TOl *TO mfi) 517 
wri ffqflfrot enfdsp Jrat in ff«rr tot# qfaffTfflrut, 
iwftfft cvi'ff gff ^fr-qsr # TOr-qv 3 %, jrftT ffd 
30 ap tw fa fro tr.fiwi# sit 4^41 ffffr to 

wra# Jr Jr Jffdr nit w-ffrr gfa ffdfsri totof 

TO3JTO # W#IT I 

( 4 ) ffij fa *1*16 *f-JiTT 3’UtT q; J ‘ -/TV, fa-! *1,!i44 
(vr.nttw faffji) ni fewft TO ti^i'TO *ft fffflfJtt 

It d.ff ni^ ^ 371 % % ftpf 

ffriTO 5E6ff Jr fofft SWF ^ ![|Jr IF STtdffl- 

q® 3^ fwr «UtrqT I 

ffWT 

“tpr ft ffdNwTff fetd ym fitlffTOf, qsr^iirff ffrsri 
prr6,fro draraft, ^iff •fts d. i twif ff^i~400064” 

ff? 1-1-1986 Jr 31-3-1986 tW fffl TOR % 

faff stffrdr ^ i 

8a86 ('FT. d. 203f^0l/85—WT. tt. Pi.-II) 

t^. %, TOT fffTO 


New Delhi, the 30th October, 1986 

INCOME-TAX 

S.O. 6.—In continuation of this Office Notification No. 
62l9 (I-. No. 2U3|tu|8a-iiA.il) uated 1J-5-85. it is neteoy 
noiined tor general miormanon that the Institution mention¬ 
ed below lias been approved by Department of Scientilic 
& Industrial Research, New Delhi, the Prescribed Authority 
for the purposes of clause (ii) of sub-section (1) of section 
35 (Thirty Jive|one|two) of the Income-tax Act, 1961 read 
with Rule 6 of the Income-tax Ru.es, 1962 under the cate¬ 
gory ‘'Association” subject to the following conditions :— 

(i) That the Aspee Agricultural Research and Develop¬ 
ment foundation, Bombay will maintain a separate 
account of the sums received by it for scientific 
research. 

(ii) That the said Association will furnish annual returns 
of its scinetific research activtie® to the Prescrib¬ 
ed Authority for every financial year in such forms 
as may be laid down and intimated to them for 
this purpose by 30th April each year. 

(iii) That the said Association will submit to the Pfes- 
- cribed Authority by 30th June each year a copy of 

their audited annual accounts showing their total 
income and expenditure and Balance Sheet show¬ 
ing its asrets liabilities with a copy of each of these 
documents to the concerned Commissioner of In¬ 
come-tax. 

(iv) That the said Association will apply to Central 
Board of Direct Taxes, Ministry of Finance, (Depart¬ 
ment of Revenue), New Delhi, 3 months in advance 
before the expiry of the approval for further ex¬ 
tension. Applications received after the date of 
expiry of approval arc liable to be rejected. 

INSTITUTION 

Aspee Agricultural Research and ovelownent Foundation, 
Adarsh Housing Society, Cross Road No. 1, Malad, 
Boffibay-400064. 

This Notification is effective for a period from 1-1-86 to 
31-3-1988. 

[No. 6986 (F. No. 203|201|85-JT-A-ir] 
A. K, FOTEDAR, Under Secy. 

fUT>, 31 TTJTT, 9 36 
TOT FT 

Sff. TO, 7 :—TO TOTOTT iff fVffhr 10-9-84 111 
ttfrororr if. 203/151/s t— to. >f. ffr.-II ) % fTOftT Jr, 
TrimaTTO a?r TOWff) % fror ftru tott 

$ fa fafan inftwrft, TOifa 4w]Pw «frr xfafrfqff TOntiTR 
fatrn fff fcFfr ;) faRfafen towf faror 1962 

% faro 6% fftff Tffeff TOWT fffafaTOT, 1961 8?T QFI 35 

5f) gqffTT. (l)%TO ( 2 ) ('Wtff/twM) T WtTOff T fipr 
'‘ffnri 1 to 4 % wtffa farofaftra graf to fanr ^:— 

( 1 ) fff fa TOTOTOft ^fllff frs TfTffpri) , 3 JI tM thrTfJw 
xiffmm ^ fro! 5Ri tnro TOftnfi to *[«pf Jbh 
T^OT I 

( 2 ) to fa ffTO ffjffprfr ^TOfatE TOjffrrF ffJrl farr- 
q.triqf q?r tnfro farori), fafatr toTjwr) fat 
farfri % tfaff Jr srfa Tf 30 wifT, etk 9ft sr*T 
Jr or) to sttoTtor t fair wiro/Vr faff 

wit( itfa gJr faro «n(i 
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(3) H? fa Hftt HtHPlft TOft ^ TTTU HHT SteT 
gtryfatirTfifat rnfaFfafi 'tfr ?wt Fpnft nfaitfart, 

SnqrRqf Hitfi) n tjsnr-'RT vl trfa 

nfa ax 30 ^ d<F fafat mftrFE& i4 tr^j qrfa 

IPUT FT XRTTt^t if 4 TRifa 44 mp-rr^r Tiff tfffad 

HTTCT «rmd 44 1 

( 4 ) Wj fa HTO HtUPfft 5WVT TT 44£, fa=T jfgT5T7 

( IPTHT fagTH ) d£ 44 SFJHfaT ’FT HHtfa H 

<fa JTT^ ^ xfa flxfst ^ Hfft tf PH. TTf^TT fa-TM 

TtFJd tlfa if fafft SFTt x4 4ffat4lC Tft'fat- 
ig hr fan am^rr 1 

ffaTT 

‘Vrmutft fafir ’fail HKrmxf, "qTTRTFft'’ ll87/64, ftTTTsff 
«prt, yif—411006" I 

HU nrfa^ro 1-4-1986 fr 31-3-87 W4> "Ft Wqfa * fatf 

wfa (I 

[if. 6991 ('ST. H. 703/13 3/8 5—HT . <F.-fa-II] 


New Delhi, the 31st October, 1986 
INCOME-TAX 

S.O. 7.—In continuation ol this Office Notification 
No. 3971 (Jr. No. 203|151|«4-1TA.U) dated 10-9-1984, it is 
hereby notilied for general information that the Institution 
mentioned below has been approved by Department of 
Scientific & Industrial Research, New Delhi, the Prescribed 
Authority for the purpose of clause (ii) of sub-section (1) 
of section 33 (Thirty flve|one|two) of the Income-tax Act, 
1961 read with Rule 6 of the Income-tax Rules, 1962 under 
the category “Institution” subject to the following condi¬ 
tions ;— 

(i) That the Kamayani Udyog Kendra Society, Pund 
■will maintain a separate account of the sums receiv¬ 
ed by it for scientific research. 

(ii) That the said Society will furnish annual returns 
of its scientific research activities to the Prescribed 
Authority for every financial year in such forms 
as may be laid down and intimated to them for this 
purpose by 30th April each year. 

(iii) That the said Society will submit to the Prescribed 
Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its 
assets liabilities with a copy of each of these docu¬ 
ments to the concerned Commissioner of Income- 
tax. 

(iv) That the said Society will apply to Central Board 

of Direct Taxes, Ministry of Finance, (Depart¬ 
ment of Revenue), New Delhi, 3 months in ad¬ 
vance before the expiry of the approval for further 
extension. Applications received after the date of 
expiry of aproval are liable to be rejected. 


INSTITUTION 

“Kamayani Udyog Kendra Society, ‘Kamayani 1 1197/64, 
Shivajl Nagar, Pune-411003”. 

This Notification is effective for a period from 1-4-1986 to 

31-3-1987. 

[No. 6991 |F. No. 203|133|85-rT-A-ID} 


BfT. 4>T. a:—iTTT 4fRlfaT 44 fatfa 29-S-8 5 445rrST$'4HTTT. 6236 
(43 • H. 203/l48/83 J 5Tr.qt.fa.-II) % 4, 44 

wwft % fa* 'ufafffar fan arrm $ fa fafar srrftr- 

qrrff, oth ^Jtrfaqr sffa sfatfar ht/tuth farm trt; fatft, 4 

ffarfafar TTfan 44 ww fam 1962 qt fam 6 «f nr-r qfeti 

wpt srrarfaTH 1901 q4 sttt 35 mtsrtTt (l) «t.«w (III) 
fcfar/uTr/cffa/ ^ jrjftspff % far ^rr ^ 
fafafT Wrft IT H/sjmfat far rjurfq :— 

(i) nu fa srfx fftrf TPPmsRT, Hf fofar ufat tfirrftqr 
rjHHUTfi % fau rxa jnr sm rtfan qrj ifaji 
Tti>TT I 

(ii) UJ? fa TTFTR $7ttfafl V-JteJTH tffuT fjfHT- 

6 ^rrqt 44 qrfap fajrcofr, fa%t trrffarfT Hit n?<fa 

fafa n nfk 30 nfiTr tpf it% jj^ih 

Jr <Ffa aft ttt rfafar % fm rdfafar fanr 
'xnr stfa fant strer i 

(iii) uu fa faqpr SFfa JSV 4jfH HHT ®PT tTVT% gtj 

nfa uTrtfau 4, far faaff 4?r tut t.'raT nfarfafart, 

a-triT jq; sh nfu, afu arf 

3 0 ^5 U4T fafud UlfU'Frft f'l fpfa 8XfT VT 

URTTifat 4 Ourfa til Uip-qrq; trfn nufuft VRNR X-T^wr 

qfi 4 1 

(iv) ns fa dfd nwru rifad trust t,t am faft htrprT 
(truRT-fanm) u? fa4t x,-unfar v, unTfa 4 
a>T Hi 5 'J# srYr sjufa nfTd ^ ffa htUttu mfar 1 
sn^H STT 36 tr;') 4 fau swe ^ aft ufa «rx utfini-nw 
RU qrt: fair mrrrtn 1 

nwr 

"5TfT ffaf 'WJfilTd, uf farfr" 

UU 1-4-1980 % 31-3-119 88 ?W 44 HUfa % 

f.-tr 5T«rfa 4 i 

[ff. 6990 (rfiT. Ho 203/175/&6-UT .V .fa. -H] 
UTf. %. SHUT, «TC HfaT 

S.O, 8.—In continuation of this Office Notification No. 6236 
(F. No. 203|148|83-ITATI) dated 29-5-85 it is hereby noti¬ 
fied for general inlormation that the Institution mentioned 
below has been approved by Department of Scientific & 
Industrial Research, New Delhi, the prescribe^ Authority 
for the purposes of clause (iii) of sub-section (1) of sec¬ 
tion 35 (Thirty Five|Onc|Three) of the Income-tax Act, 1961 
read with Rule 6 of the Income-tax Rules, 1962 under the 
category “Institution” subject to the following conditions :— 

(i) That the Thakur Research Foundation, New Delhi 

will maintain a separate account of the sums receiv¬ 
ed by it for scientific research. 

(ii) That tlie said Institute will furnish annual returns 
of its scientific research activities to the Prescribed 
Authority for every financial year in such fortes as 
may be laid down and intimated to them for this 
purpose by 30th April each year. 

(iii) That the said Institute will submit to the Prescrib¬ 
ed Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and Balance Sheet showing its 
assets liabilities with a copy of each of these docu¬ 
ments to the concerned Commissioner of Income- 
tax. 
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(iv) That the said Institute will apply to Central Board 
of Direct Times, Ministry of Finance, (Depart¬ 
ment of Revenue), Now Delhi, 3 months in advance 
before the expiry of the approval for further ex¬ 
tension. Applications received after the date of ex¬ 
piry of approval are liable to be rejected. 

INSTITUTION 

Thakur Research Foundation, New Delhi. 

This Notification is effective for a period from 1-4-1986 to 
31-3-1988. 

[No. 6990 (F. No. 2031175| S6-IT-A.ID] 
Y. K. BATRA, Under Secy. 

xf 29ftflWTT, 1986 

xrr^vr 

HIT. Sfr. 9:—4rTX TWl $ X4X4 AfAX F, ftrTT 
Pt^fr xst Ftwx xfre xwv foam AffWpnr, 1974 (1974 
ft s 2 ) Fr trm 3 Fr gtrstra ( 1 ) % Affix fxFfi ft a 
FWFF fFAT WT t, TPf FTffirTT % AffiX AKA FT. A. 673/ 
138(86—Ff. ^.-8, XTT.AT 12-9-86 4$ fxF?T XX §5 ATT’ 
famT FT fa Ft SfOIA 5FT J5T *Ti fATTW FTF, fAxTAT tyx 
FFT FT. wrrp ?FT, fFffir 2 4 ATAXT ' ( 31F ) FT FT fHFT 
grttr rpTf jfFri'ffir ff, fwvt Jr aIF-wt Jr tw ftp mfc 
3% % APT FT AX-A-FX AftFT XT Tl% I 

a 1 . %FT F ATFTT F XTTT 41J PFfitfF F7ft Ft FTT 0 ! | fF 

■jFhRt atttt $1 fft^ft aaF Ft fax tsfjr $ DrFF axx 
wriftr FT fWffiA ffiff ?> f%;fTt 

3 , FF: A“T FATX ffiTFTT, ATX wfaPXA Ft ffiTTT 7 Ff 

gFtnxt (l) F *w (w) ittt sxer nrfxtwf ft toFt ft$t jr, 
f? faFur fcrr t fF yrtw *4fFx *f ftCf F wx Jr jtftff 

F 7pX F AiXT jfFffi F^t^FF, AftffiA JPTTffi, FFFFT F FFW 
5 t{Ft ifn 

[FT. F. ([73/138/86-FU V«>] 

New Delhi, the 29th December, 1986 
ORDERS 

S.O. 9.—Whereas the Joint Secretary to the Government .' 
India, specially empowered under sub-section (1) of section 
3 of the Conservation of Foreign Exchange and Prevention 
of Smuggling Activities Act, 1974 (52 of 1974) issued order 
F. No. 673|138|86-Cus. VIII dated 12-9-1986 under the 
said sirb-section directing that Shri Haradhan Das S|0 Shrl 
Chittuca>wan Das, VIII. & P. O. Habra, Distt. 24-Parganas 
TNorth) bo Ttolained and kept in custdoy in the Presi¬ 
dency Jail, Calcutta with a view to preventing him from 
engaging in transporting smuggled goods, 

2. Whereas the Central Government has reason to believe 
hat the aforesaid person has ibsconded or is concealing 
linjself so that the order cannot be executed; 

3, Now, therefore, in exercise of power conferred by 
-lause (b) of sub-section (1) of section 7 of the said Act, 
*he Central Government hereby directs the aforesaid person 
o appear before the Inspector General of Police, West 
3engal, Calcutta within 7 days of the publication of this 
Tder in the official Gazette 

IF, No, 673|138|«6-Cus. Vim 


FT. ffiT. 19:—4TTX 4FTT F AfffiT A, fFJr 

fgTFr ijit atstw Fix xwtT Ptatta FftrfhnF, 1974 

( 1974 FT S2 ) Ft ETTTT 3 Ft ffiTffinr ( 1) F XTsfiCTW4 
A FF47 {FX ATT $, ATX JTOTTT F AiTX TTHTF FT. TT 

673/136/86--F, . F.-8, XTTXT 12-9-1986 4? ftpftr 

JR ATTl fpgT FT fF «ft tTTtJT, FT? ?T5TTt 4T$T, «ff 

mF ftf ft^t, htta, j. 41 - 9 , Jtf, fffjtt-6 4 ft f-pta 
FT PTTT Ff'I fl’tT TFA Ai '4F, FFFFT F TTfFTFr F VZX 
FiT TTTfF RTF FI dTFTi FT% F ffFT 5TT FFI 

2. FvjfR FTFR F AFT A? PmFT FtF FT FR»f ^ fF 
Ttte efifFd AFTr 5 T F'TT $ TT HAF Ft friAT Tgl J fwd AFd 
CnFur FT fiCATXA ?T AF, W'tt 

3. AT: TTf T-TIA ATTTT, ATX WfAbTAA FI (JTTT 7 T4 AA- 

ara ( 1 ) F (tj) S7<r batt vimm ft aFY-t ftF 57 

45 fdiir sarr 5 ft. 54115 *4ftx x ; t utfa F ttaastF afpjta 

F 7 fFd F Fra< jfdA 4144A, FAFftr F tTA'lt ^rfFc (it I 

[A3. F. 673/136/80—Ft. ^.-8] 


S.O. 10.—Whereas the Joint Secretary to the Government 
ot India, specially empowered under sub-section (1) of 
section 3 of the Conservation of Foreign Exchange and pre¬ 
vention ot Smuggling Activities Act, 1974 (52 of 1974) 
issued order F. No. 673 1136|86-Cus. VIII dated 12-9-1986 
under tne said sub-section directing that Shri Debu Saha <§) 
Debdas Saha S|o Shri Nanda Lai Saha, DR-9, Salt Lake, 
Calcutta-64 be detained and kept in custody in the Presidency 
Jail, Calcutta with a view to preventng him from abetting the 
smuggling of goods. 

2. Whereas the Central Government has reason to believe 
that the aforesaid person has absconded u r is concealing 
himself so that the order cannot be executed; 

3, Now, therefore, in exercise of power conferred by 
clause (b) of sub-section (1) of section 7 of the said Act. 
the Central Government hereby directs the aforesaid 
person to appear before the Commissioner of Police, Cal¬ 
cutta within 7 days of the publication of this order in the 
official Gazette. 

IF 1 . No. 673|138[86-Cus. VIII] 


Ft. FT, 11 fiTTX A TFT b F AWT AfFF if, fFfr 
faftfr ATT ATAA FT>T AFFt') ffiXTTX Wfbfb'rA, 197 4 ( 197* 
FT 52 ) F: art 3 FT AAATTT (l) F AfffA ftWA ¥A % AilTA 
fw ATT t AFT A'TQTTT F AlftT ’FT. #. 673 / 131 / 

86—A>. A.-8, ATTiH 25-9-1 986 43> fM(A gtT rTTR. 
{Fm at fF Ft ^tafF) a, aF F. ra. fta, ftruTAi 
19 At 4TATT TJlS, AAA ATT, FATJ F. 38, FAFAT-73 

FT fttF FT PTAT Ata Fft Fa.AA' Ka, AAFAT A AftrTWT if 
TFT ATA mfF Air ATA FT ATFTT AtF A Appr sp TrF I 

2 - FFTa ATFTT F ATA mr fAVATA FT% FT FTTA $ IF 
IAf-TT XTfTfT FTTT $1 ATT k, AT A4% FtfoTT ^ ftnjiT AFX 
4T5TX FT pfSATXA AfT gT AT . FIT 

3 AX. Ak Atff.'T. AfT itF/ftf* V! STTC 7 F? A7- 

JTTi (a). F -J’T (j) JT CT AfX A'frfi FT Af)r FT?jfL 
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*1? frfTT fcfr $ f* $7f43 47(%7 57 VTOT % tr™ it S474T7 
% 7 % ti'ire jf %7 smnw, 474 W % ttw $rfa 3 531 

[4T. tf. 6?3/l3l/86—TC 4J.-8] 
w. itjr, <m 7f%7 


S.O. 11.—Whereas the Joint Secretary to the Government of 
India, specially empowered under sub-section (1) of section 
3 of the Conservation of Foreign Exchange and Prevention 
of Smuggling Activities Act, 1974 (52 of 1974) issued order 
F. No. 6731131186-Cua. VIII dated 25-9-1986 under the 
said sub-section directing that Shri Kan Kuo Loo @ K. L. 
Kan. 19-B, Teretty Bazar Street, 1st Floor, Room No. 38, 
Calcutta-73 be detained and kept in custody In the Presi¬ 
dency Jail, Calcutta wth a view to preventing; him from 
smuggling goods and abetting the smuggling of goods. 

2. Whereas the Central Government has reason to believe 
that the aforesaid person has absconded or it concealing 
himself so that the order cannot be executed; 


3, Now, therefore, in exercise of power conferred by 
clause (b) of sub-section (1) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid per¬ 
son to appear before the Commissioner of Police, Calcutta 
within 7 days of the publication of this order in the official 
Gazette. 

[F. No. 673|f3I|86-Cus. VHP 
C RAJAN, Under Secy. 

%7fl7 jrptnff 43 trri 
fft ftwfr, is tjsrri lass 
wrim 


.3 

io. vr.4. 7ft7T7-Tt, fgrj3 i 

n. CT.4- 7(7%«7, 'imuTar i 

12 . tit. 4. vfknrw, ftpjri 
( 5 FT 5 f it ttttt 43 farr 
w) 

1 3. k WaTTfl ifttfeTT, 4fe4 | 

1. W.4. TfkfisT-J, RTKfppZ- I 

2 . . 4 . 'tfttfrtT-II, wffkz 

3. OT.4. %7ff7 7f37«7, 

47%t47 i 

4. vr.4. 7 ( 3717 , i 

5- OT.4. Tfe'TtT, 

2- 4# 4,7743 iftWlfT, 7T% feFTT t;77r 774f 

vft ?7 srFvjTTr I nr «(4 kr it farff kr it *, 77(37 
4tr fear ttt n't, xst 77 ott 43 vfkfer, ur<? tt (fen uvtt 
77% f%%f 7T7 n fYu Tf jpr fhtrhoif it tttst $>4 Trtff vM 
57 wfir^r^T %r mffa it t? 4 T 7 5 # % 7 ft wffei 75174 

TTi^Rt % 774 Ptuimrr-f rfr vtYY, fjr'rr- qflmT t%g ir 747 
CTIft 7(3777, Kt* 7T felT 7747 374T 4>f <77 7?7f37 
fen 77T ?>, ?7 vrmj4.Tr % 717 1{T7 4% 7l%t4 7 37 % 77 
VTtTTC 75T74 47 CJTfct %l 7T%7t Wk 77% JT3T 

PtTirf XiTt'f %k 77% vrjttrr iSer if 747 uffextr, «rri wk 
f%7T V74T 774T 7FT fen 77T | I 

4? ufir^VTT ffet45 15-7-1986 it 7t‘L ?3*ft I 

[%. 680S (4t.7. 26l/l4/86>Tn.4t, 7n.)] 
q.%. 7<f, V73 Tfef 


1 


uftTw 7TF74 W^47, 
477743 I 


vr.vr. 12—37743 wfaf777, 1961 ( 1961 4T 43) 

ift oTfi 122 %f 74 ura (i) iro srm irfVmfr 4 t snfer 47 * 

jq ®fk 57 777 %, 7«ff wfaganDif 4T wftfePT 4Ttf 

jrr, % 7 ft 7 77 W 47 7 ft irfruartr fukt itrt $ f% nf 

* F7Tl * t ( 1 ) % fVfuRfSS Wf % vftsftu 75T74 7T74T3 
ntt[47, VT743 % farufftu 77 7%t «7fepPt 7k VT7 %t 7t74T 
f47 73 'ffefn'rrrr «r743 wt^ra (vfe) if f%% 

% TTTff (2) 4f Tfet-fr 7F4fe if faPlfW vr74T 7f37Itfl, 
arput %k fat%i if <BT74>3 % fertfeu Tift TrfefTf tm VT7 % 
%77 % V7% 47% 4k% :— 




JJ67T77 4T 7T7 

W743 Tf37°77/4T#/f4% 

1 

2 

XTT^Rfr 

1. 47743 %7fW 3FlHIW, 

UFTfjTV 

vTffsnT 1 

2. 37743 Tfefet, 

V7ff*7 1 

X CTT43 7fefl4-II, 

VTfjTV 1 

4- 4T743 7(3747, 7T^37 fe, 
5. VT743 TfeflV, V77B7 1 


6- 74£. TfkWT, ftpfn 

7- 7.^. 7f37««T t 1 

8. 7T. 4. %47 Tfkfet, 


V7fj77 1 

9- 7T 4t. qfkfWM, firft 1 


CENTRAL R 3 ARD OF DIRECT TAXES 
New Dolhi, llm 15 th July, 1986 
INCOME-TAX 

S. O. 12.—In exercise of the powers conferred by sub- 
sajtion (1) of Section 122 of the Income-tax Act, 1961 (43 of 
1961) and of all other power* enabling it in that behalf and 
in superie'.sion of all previous notifications in this regard, 
the Central Board of Direct Taxes hereby direct that the 
Appellate Assistant Commissioner of Income-tax of the 
Ranges specified in column No. 1 of the Schedule below shall 
perform their functions in respect of all persons and incomes 
assessed in Income-tax in the Income-tax Circles, Wards and 
Districts specified in the corresponding entry in column (2) 
thereof excluding all persons and income; assessed to income- 
tax over which the jurisdiction vests in Commissioner of 
Income-tax (Appeals). 


SCHEDULE 


Name of the Head. 
Quarters 

Income-tax Circles/Wards/ 

Districts 

1 

2 

ApplUate Assistant 

1. I.T. Central Circle, 

Commissioner, 

Ernakulam- 

Ernakulam- 

2. I. T. Circle-I, Ernakulam. 


3. I. T. Circltv-II, Ernakulam 


4, I. T. Circle, Mattanchorry. 


5, I. T. Circle, Alwaye. 


6, E- D. Circle, Trichur. 


7, E- D. Circle, Ernakulam, 


8. I. T. Salary Circle Erna< 


kulam. 





3 , 1 987/^r 13 , idob 


" 1 9. I. T. Circle-I, Trlchur. 

10. l.T. Circle-II. Trichur. 

11. I.T. Circle, Palghtu. 

12. I.T. Circle, Trichur (Since 
abolished) 

13. Non-Rosidont Circle, Cochin. 

Appellate Assistant 1. I.T. Circle-I, Calicut. 

Commissioner, Calicut. 2. I.T. Circle-II, Calicut. 

3. I.T. Central Circle, Calicut. 

4. I.T. Circle, Connanoro. 

5. I.T. Circle, Kasargod. 

2. Whereas an Income-tax Circle/Ward/District or part 
thereof stands transferred by this notification from one 
Range to another Range, anneals arising oat of the assess¬ 
ments made in that Income-tax Cir.de, Ward or District or 
part thereof and pending immediately before the date of this 
notification before the Aspedate Assistant Commissioner 
of the Range from whom the Income-tax Cirlce, Ward or 
District or part thereof is transferred'shall from the date of 
this notification takes effect, be transferred to and dealt with 
by the Appellate Assistant Commissioner of the Range to 
whom the said circle, Ward or District or part thereof is 
transferred. 

3. This Notification shall take effect from 15-7-1986. 

[No. 6808 (F. No. 261/14/86-1TJ)] 
A. K. GARG, Under Secy. 

wf fteff, 7 nstru t;, l o 8 6 


7. wt.it. rtfrntR), ir-I ~] 

TT i, WWp I f'OTf 

s- wr.ir, trftmft, v -2 | 

IT#, tflSTSTJT I J 

9 . wt.it. wftr., it-it#, 

I 

io- wr.ir. wfhrrrf, v-it#, 
atwp i 

11. wr.ir. ufgrift, imtt#, 

UI'-FTp I 

12 . wt.it. wfirurf, w-ir#, 

'3\ I 

13 . wr.r. wfEraiff, ip-it# 

swdp i 

14 . wr.r. nftrrrfV, <mt#, 

i 

is. ttr.r. flftirrfi', ts-it#, 

3 j I 

i 6 . str.r. nftmf), w-itf, 

l 

17- wr. it . 'Tfiprupr, famriT i 
is. nr. it. t rfbt*tT, anrmr i 
is. tnr.iT. ifcwr, ffwpff i 

20 . wr.r. wfarnff, itfir^p, 

I 

21 . ^ir. it. iff., tmarr i 


rrwr 

ITT. wr. 13 .—wrnR wfafimw, 1961 (i 96 i nr 43 ) 

<£t ^nr 122 iff wra (l) sro srar irPRPff m spftT irtf? 

. 7 OTT Tfr if *nff ^srtff ITT wRc-inT in if 

rn, irnffw nrrur fr iff# tri^iTT fir^rr fcrr | fr if it 

^ ( 2 ) if fififan Ifsff % wcffsfht n?m.' trnrrT 

wrprr, \ it fsrgtffn tj*t rnff sarf^nff nfic trii iff istin 
iff rrw: rtrt[itr (tr'ffw) if fn%r f, ttt wirfif 

% rrrwr ( 3 ) id nriigf srfirfe if fVfirfw vrim; qfrmirnf, 
mft sfh: fsnrf if, wrur* ir figfFftr Wr "Tfiawf sftt; vn if 
rfiu if rrid' wf utif 1 

ttr^tf 

vrrf. wm iftwiw, mr sfft fair 

12 3 

1 . wff'tr'r nirnr writt vipr, 1 . wr°r. wfarrfr, qft- 

irwp ifa, wtjt 1 rf»rr, wiwp 1 

2 . wr.ir. wfinrrtf, faifw 

' rfurr it# wtwt: nfr- 

wirr, -iiMp 1 

3. flginm rnw Iptr ftpfair, 
JM'A'f 1 

4 . w. it , wfhntf, faifa ufa 
ifuftsT-l, mjr 1 

5. WFTTT wfhp.TTf, faifl Ufa 
iftrfWT-H atlTp 1 

e. wt.it. wfinrtV faifa ufa 
7 r<*f*W-,III swrp 1 


22. WT.T. if?., TflT I 
23- WT.1T. ifr., ircsfl' I 

24. wr.1T. ifx. 

WTCJT I 

25. W.H. ifr., WPTt 1 

26. WT.1T, TfTWT, TtfllJ I 

2. wifghtrr^PTi! wriir, 1. wr.r. wfgriff, frih athr 

7njt^,TT4Jt; I tTfOTIST, Tiwyt I 

2. Wr.1T. wfff., 1T-1T#, 
tptji: 1 

3 . wr.iT. wftr., 


7Rpl 


4 . wr.r. 

wfam}, n-irtf, 

kiwp 1 


s. wr,r. 

wFaurd, w-it#, 

7RP 


e. wr.n. 

ifOTnir, fwwrf 

7 - WT.r. 

firiT^r, trprtrFf 

8- WT.1T. 

WfTPT^T, SlTH-lp 

9 . WT.r. 

'TfrwstT, TDldl irfl 

10 . WT.1T. 

Tfttrrrr, yt 

11- WT.IT, 

wftnrrFf, 

7 PTp 1 


12 . Wr.1T: 

wfgrrtf, w-ir#, 


TFTJ1 I 

13. vr, IT. wfir,, BWTT#, 
tnrjr 1 

14 . wr. 11 . wfai:R>, rppjTtr 

Tmrvt, Trip 1 

15 . wfaFcw wT.r. wftr., 
i:.fT.-III,TrTp: 1 
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l 2 


3 


2 


3 


is, nfafwa stm. flfqrifl' 

ft.1^,-4, TjqjT I 

1 7. mw tItWI, fYlT-tT 7 | 

18- flFBT 'TfcfW'Tm’lf 
19. nr.jp. uftnuTTl, 

TFTIT I 

2 . Ttf srrqfnc qlrfrr, qrrf fspTT qqqr qtm 

nftf urm qtr qfff^qqr ira nr ^ Tq if qrsfkr 

urc for w ^r, qp qq qr-iR qforrT qr faqr «qqT 

gg% fatfr wrq if ft:-x ’H ^ fqtrfaafr sr tjft qmfxiqTtf 

qq Ufsgqqr # Vt tTfirpr *jaf Tr-si % t?q nqlqfq qjqqT 
qrq«rT if: *pt«t frrrcrifa ttT nqTq, faq% qften; % 
qran- htto qfocrT, qrrf qr Errr qqqr qqrr qftf *rrq nqjfer 
faqr qqr ift, tit qfsr^qqr k qrq 5 T 4 qrf qrflw ?r fi* % qq 
ntfcfrq qjraqr qpjqrt iff q^-tPcq tT air^qf sfh qq% mr 
fqirrf mW, faq% HrftrTTrr if q<n trtt'iw, ar£ afrc 
fsitrr <mr qqqq vrf upt xtqrFrq f«qr qqr \ i 

q'l trfajYTT fqqiq; 17-11-80 q tqnj 5T.fr 1 

[q. 6998 (qq.TT. 26l/23/s 6-Rf. v . qrr.)J 

New Delhi, the 7th November, 1986 
INCOME TAX 

S.O. 13,—In exercise of the powers conferred 
by sub-section (1) of Section 122 of the l.T. Act, 1961 (43 of 
19611 and in supersession of all the previous notifications in 
this regard, the Central Board of Diroot Taxes hereby directs 
that Appeallato Assistant Commiv.ioner of Income-tax of 
the Ranges specified in Column (2) of the Schedule below, 
shall perform their functions in respect of all persons ad 
income assessed to lncomo tax in the Income-tax Circles, 
Wards and Districts specified in the corresponding ontry in 
column (3) thereof excluding all persons and incomes 
assessed to Income-tax over which the jurisdiction vests in 
Commissioner of Income-tax (Appeals). 


SCHEDULE 


SI. Range Income-tax Circle, Wards & 

No. Districts 


1. Appellate Assistant 
Commissioner of 
Income-tax, Jabalpur 
Range, Jabalpur. 


1- ITO, Central Circle, Jabal¬ 
pur. 

2. ITO, Special Estate Duty- 
cum-Income-tax Circles, 
Jabalpur. 

3. Asstt. Controller of Estate 
Duty, Jabalpur. 

4. ITO, Special Investigation 
Circle-I, Jabalpur. 

5. Income-tax Officer, Special 
Investigation Cirlclo-II, 
Jabalpur. 

6. ITO, SIC-IU, Jabalpur. 

7. ITO, A-I Ward,1 

Jabalprr. )-Er;twhlle. 

S. ITO, A-II Ward [ 

Jabalpur J 

9. ITO, A-Ward, Jabalpur. 

10. ITO, B-Wftrd, Jabalpur. 

11. TIT), C-Ward. Jabalpur. 


12. ITO, D-Ward, Jabalpur. 

13. ITO, E-Ward, Jabalpur. 

14. ITO, F-Ward, Jabalpur. 

15. ITO, G-Ward, Jabalpur. 

16. ITO, H-Ward, Jabalpur. 

17. Income-tax Circle, Chhind- 
wara. 

18. Income-tax Circle, Balaghat, 

19. Income-tax Circle. Seonl. 

20. ITO, Narsinghpur at Jabal¬ 
pur. 

21. Income-tax Circle, Satna. 

22. Income-tax Circle, Rewft. 

23. Income-tax Circle, Katni. 

24. Incomo-tax Circle, Chhatar- 
pur. 

25. Income-tax Circle, Sagar. 

26. Income-tax Circle, Damoh. 

2. Appellate Asstt. I. ITO, Special Investigation 

Commissioner, Circlo, Raipur. 

Caipur Range, Raipur. 2. ITO, A-Ward, Raipur. 

3. ITO, B-Ward, Raipur. 

4. ITO, C-Ward, Raipur. 

5. ITO, D-Ward, Raipur. 

6. Income-tax Circle, Bhilai 

7. Income-tax Circle, Dhamtari. 

8. Income-tax Circle, Jagdal- 
pur. 

9. Income-tax Circle, Rajnand- 
gaon. 

10. Income-tax Circle, DUrg. 

11. Income-tax Officer, E-Ward, 
Raipur. 

12. ITO, F-Ward, Raipur. 

13. ITO, G-Ward, Raipur. 

14. ITO, Survey Circle, Raipur. 

15. Addl. ITO, Asstt. Ill, 
Raipur. 

16. Add. ITO, Asstt. V, Raipur,. 

17. Income-tax Circle, Bilaspur. 
IS. Income-tax Circle, Raigarh, 
19. income-tax Officer, H-Ward, 

Raipur. 


Whereas the Income-tax Circle, Ward or District or part 
thereof stands transferred by this Notification from one 
Range appeals arising oul of the assessments made in that 
Income-tax Circle. Ward or Districts or part thereof and 
pending immediately before the dote of this Notification 
before the Appellate Assistant Commissioner of the Range 
from whom that l.T. Circle, Ward or District of part thereof 
is transferred, shall from tho date of this Notification takes 
effect be transferred to and dealt with by the Appellate 
Assistant Commissioner of the Range to whom the said Circle, 
Ward or District or part thereof is transferred,. 

This Notification shall tako eftect from 17-11-86. 

[No. 6998 (F. No. 261/23/86-ITJ)] 

qf fayst), 20 193 6 

ETqVT 

qq.m, 14 —’renr wfafqqq, 19 g 1 (1901 q:r 43 ) 

qrT STU 122 'FT 3TUT7T (l) 2TXT tTSTT wftRltff sfk tffi tffff 

tf trerq qqrTr qraf qqt qfqtrqf *rr sttfEt ttsT jq, 
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^rht swar qrt; jft# irwrr $ fa faffa 25 - 6-86 v) 

^faV Hfff^rrr tf. %m ('Fr.tf. 201 / 17 / 86 -nFm 

(FTr.) a^ vt, Tt it? $> f^¥r hr) faqr mrr t HRwr qi^i 

[tf. 7020 (<ht.it. 261/17/8s-hpwr m °)] 

'TPT, HTT tifa'I 

New Delhi, the 20th November, ■ 1986 
INCOMB-TAX 

S.O. 14.—In exercise of the powers conferred by sub¬ 
section (1) of Section 122 of I.T. Act, 1961 (43 of 1961) 
and all other powers enabling it in this behalf of the 
C.B.D.T. notifies concellation of its earlier notification No. 
6277 (F. No. 261117| 86-1TJ) dated 25-6-86, which may bo 
deemed not to have been issued. 

[No. 7020(F. No. 261|17|86-ITJ)] 
SURENDF.R PAUL, Under Secy. 


1 WflJTT, 198 8 
WTWt 

irr.*rr. is .—nwF 3 srfWnpr, 1001 (19 6 1 vt 43) 
fi) wra ( 2 ) qfl trrsrRT ( 1 ) iro stto vrftmff vr spfr»r 
ffl frifor Jrttrw vx «frrf, im-im qx jt«tt ttfalftm tmr fTFtrt 
20 ^?rri 1074 hT *rfa$"mr tf. 679 ('HT.tr. 187/2/74- 
w.w. (ft.-i) * trr*r *r fcorfafaw tmtw 

nm $ ■ , 


2 • if. 12 , 121 ? tnrt 12 -H % 3 ;fr% 

tV «Tf itforq srftfiOTt % h«tpt ir farTfirfarr sfaftrot trfn- 
wrfm it) um(jfl ;— 



tjitnwr 


l 

2 

3 

w * 

12 - HdfaiF'I 


i. iTT-fa-sffxjr ^ar-i, i 


2 . TPpft tPotto-I, T'nH'fa 

3 . wfr 'Tftfrw-n, *n*ftr 

4 . irppfi- 'tPwto-UI, ^ 

5. Htmfr TlrtrtTH-IV, tfrfafa 

6. irPTtfr 'Tfrmrrr-V, wmfh: 

7. qrtmfr qOmnw-VI, utra*n; 

8 . irrmfr 9 fVasTO-V 11 .qnrtTv; 

9. nifaw qfnruT 5 T-I, twIt 

lo. unfair qfrrprrrr-ll. tWIt 
ii- Prw *FrsnH, T'ntfk 

12. qf<*t'i«^-II, qiraYr 
1 3 . Jfftsrrv qfVrpjjnq, tpY^pR | 

14. uffartTO-IV, irWh: 1 
1 si. qPwrtr tfqqT vrrir 
rtipft 't(\,*i"to, natfaVr 1 
1 6 . TPTTT H«tr tlWT qfc- 
HVTrr, h»iwIt 1 
1 7 . trqqr vr^t? a«rr wwir qft- 
WT, jupff; 1 

13:9 01/86—2. ~ " “ 


1 2 3 

12-T. i nfe'r-Il ^rfak 1. wrx fqaftui 3 fa-ll, srntfffa 

2 . qfwurtsT, jRurft: 1 

3 . qfrnifrt-II, ninfafa 1 

4. TftPT qftTTUTH, ijWfT I 

5. x r xz qfmvw, tWIt 1 

6. TTtFTTltt qfqnWtJT, iflrnTtTItlct 

7- qt-PitT if or »ro, itv-nin 1 

8. TUTI'jr 'TfWTO, T.UTPJT I 

9. wjt < r f< n" TO V tut^t 1 

10 . ntm Tfumro, nwr>T 1 

11 . }wfr qfVrniTO, ymtfr 1 

12. qpCfiOTO, 1 

13. rranr qftmiTO, trupr 1 

14. mw? qfqtTUTO, tnvTtrs 1 

15. mwi 1 ^ qftq 1 i TO', epnpft 

16 . fqerjVr iftnuro, f^tiRsrf 1 

17 . qtnrr qrftrr o TO, THrrfr 1 

1 2-n. nqtisr-III sftRrlfT: 1 . •Htnrf qftmiTO, imr? 1 

2 . trrirtr qftn"TO, »r^rtn 1 

3 . quFifr qftm’TO', quief) 1 

, 4. 'TftnvTO', 

PiiiOir'-jr 1 

5 . i^if qftmiTO', ^tfrm 1 

e. trireflr qfOT°ro, nqiTh: 1 

7 . 3Tq) qD.H"TO, wft 

a. iftmiTO-I, q'tFCh: 1 

9 . fwn qfcmiTO, ntpr 1 

10 . ttniTin' qftmiTO, trot 1 

11. flg/t ifTOUTO, 1 

12 - ftpfmT iftmurtr, fiimbn 1 

13. iHTJft, ifTtpiTO', C I 
»1? ttftigW ftHlH 1-10-1988 % HPJ I 

[tr. 6946 (qtr.tf. 187 / 5 / 80 -WT. 1 ?. Pr- 1 )] 
%.%. finT^V,trfitPT 
%BfTtr mrqw ire tfti 

New Delhi, the 1st October, 1986 
INCOME TAX 

S. O, 15.—In exerciso of the powers conferred 
by sub-section (1) of section 121 of the Tncome-tax Act, 1961 
(43 of 1961), the Central Board of Direct Taxes makes the 
following amendments to the Schedule appended to its 
Notification No. 679 dated 20th July, 1974 (F. No. 187/2/74- 
IT(A1) as amanded front time to time. 


2. The existing entries under column 3 against S..No. 12, 
12A & I2B shall bo substituted by the following ontries;.__ 


Commissioner 
of Income-tax 

Headquarters 

Jurisdiction 

(1) 

(2) 

(3) 

SI. 




No. 

12. Karnataka-1 Bangalore 1. Assessment Range-1, 

Bangalore. 

2. Company Circle-1, 
Bangalore. 
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(1) (2) _(3)_ 

3. Company Citcle-II, 
Bangalore. 

4. Company Circle-in, 
Bangalore. 

5. Company Cirelc-IV, 
Bangalore. 

6. Company Circle-V, 
Bangalore. 

7. Company Circle-VI, 

Bangalore. 

8. Company Circle-VH, 
Bangalore. 

9. Survey Circle-I, 
Bangalore. 

10. Survey Circle-II, 
Bangalore. 

11. Foreign Section, Ban¬ 
galore. 

12. Circlo-II, Bangalore. 

13. Kolar Circle, Kolar. 

14. Circle-IV, Bangalore. 

15. Estate Duty-cum-Income- 
tax Circle, Bangalore. 

16. Estato Duty-cutn- 
Income tax Circle, Man¬ 
galore. 

17. Estate Duty-cum- 
Income-tax Circle, 

. Hubli. 

12A. Karnatn- Bangalore 1. Assessment Rangc-11, 
taka-IT Bangalore, 

2. Film Circle, Bangalore. 

3. Circle-Ill, Bangalore. 

4. Salary Circle, Bangalore. 

5. Trust Circle, Bangalo¬ 
re. 

6. Bagtlkot Circle, Ba- 
galkot. 

7. Belgaum Circle, Belga- 
gum, 

8 . Bijapur Circle, Bijapur. 

9. Raichur Circle, Raichur. 

10. Gulbarga Circle, C,ul- 
b trga . 

11. Hubli Circle, Hubli. 

12. Hoipel Circle, Hospet. 

13. Gadag Circlo, Gatlag. 

14. Uharwar Circle, Dhar- 
war. 

15. Davangere Circle, Dva- 
vangcrc. 

16. Cltitradurga Circle, 
Chitradurga. 

17. Bellary Circle, Bellary. 

12B. Kama- Bangalore 1. Kar.var Circle, Karwftr. 

taka-ITJ 2. Madgaon Circle, Mad- 

gaon. 

3. Panaji Circle, panaji. 

4. Chicknii'galur Circle, 
Chickmsgalur, 

5. Coorg Circle, Mercara. 

6. Mangtlore Circle, Man¬ 
galore. 

7. UJupi Circle. Udupi. 

8. Circle-I, Bangalore. 

9. H.nsan Circle, Hassan. 


1 2 3 


10. Mandya Circlo, 
Mandya. 

11. Mysore Circle, Mysore. 

12. Shimoga Circlo, Shimo- 
ga- 

13. Tumkur Circlo, Tum- 
kur. 

This Notification shall take effect from 1-10-1986. 

[No. 6946 (F. No. 187/5/86-IT-A1)] 

K. K. TR1PATHI, Secy. 

Central Board of Direct Taxes. 

(trrfw vnf ftRPi) 

( ♦fc'r smr4) 

48 . nr. ie:—fftinfr PrPrtr<r tffjfttrfr, 1949 ( 1949 

*8 10 ) # mrr 53 irt srw wff.TTt f>r srffta fi, faftt 
8778)8 fwT fn # fimftir 87, Hmrar 

4 tt# ^ tjjpr nfnfauR iflitrm low # TTtrrcr ( 1 ) vie 

( 2 ) % 388(1 T?3T5t7 fftt p8f<T£S, 88at: ftTfP 15 
38787, 1986 149178#, 1987 #3 ^ 

faff ITT ms tv T fait f'-FTfaT ■ffaTFiw hew # 

5# tut, *1# % # # 81 # mi stf i 

[ffWT 15/9/86—41. «rt. —III (i) ] 

(Department of Economic Affairs) 

(Banking Division) 

Now Delhi, the 15th December, 1986 

S.O. 16.—In exercise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 

I he Central Government on the recommendations of the 
Reserve Bank of India, hereby declares that the provisions 
of Sub-section (1) and (2) of section 10B of 
the said Act, shall not apply to the Ratnakar Bank Ltd., 
Kolhapur, for a period of three months from November 
15, 1986 to February 14, 1987, or till the appointment of 
a regular whole time Chairman for the bank, whichever is 
earlier, 

[No. 15/9/86-B.O. III(l)] 

H7T. WT. 17 forff fafhtPFT Hfsrrwff, 194 9 
( 1049 88 10 ) # ST7T S3 1TV7T 84^ wfiFarfl 98 HffFT 9?7ff 

gtr 7T7987, HTTrffa fcl4 T8T Vf ftnilfW 87, tT^jrrr 

fftmnr 4tr?fV \ ftt HfarPrHT # tntr 10 (it) # "rrura 
( 9 ) % gqffg 38 7TT fa? 85T #far# 9?1 

htt % vTm htTh 8r far? whit fr^T T# 4 yz sn 

14 39787, 1987 W 7?3r9T7 w ftrtffH 9?F?3'J7 87 

3# 1 

[#nn 15 / 9 / 86 —■#. *ft.—IH ( 2 )] 

S.O 17.—In exorcise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1^49), 
the Central Government, on the recommendations of the 
of sub-section (9) of section 10B of the said Act, shall not, 
to the extent they preclude the bank from appointing a 
person to carry out the duties of a Chairman beyond a 
period exceeding four months, apply to the Ratnakar Bank 
Ltd., Kolhapur, upto February 14, 1987. 

[No. 15/9/86-BO. 111(2)1 



[*n*r II—W3(ii)] 


^TTffUTT^rsi'W.'ailTrf 3, 1937/qfa 13, 1908 


II 


«ft. *n. is.—Jh>f>i{t Miw wfirPmn, 1949 ( 1949 
«8T 10 ) fft STO 53 IRI snrrr m fcat fl vr S4t4 f?rit jpT 
(twit, unrtfft fW tv finnftw it ttxretfrrr rrfirqx vrtft 
| far w stfitfim “ft aru 10-^ urt 444m (1) 
arV ( 2 ) % ; 3 1 fps' 4 ?*rt W, 1986 %3i ^rrfr, 1997 ^ 
*tft wftf * 4 tx^ *rr tv % ft4f44 yjf«nf^P snara 
*?f ^ ^ ^ ^ *fr i^r ft, 14 tt£* 

ifr fir., fMTO 47 fft 1 

[ 4 , ls/e/se— 4 ft. wt. Ill ( 1 )] 

S.O. 18.—In exercise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government, on the recommendations of the 
Reserve Bank of India, hereby declares that the provisions 
of sub-sections (1) and (2) of section 10B of the said Act. 
shall not apply to the United Western Bank Ltd.. Satara for 
a period of three months from 1st November, 1986 to 31st 
January, 1987 or till the appointment of a regular whole- 
time Chairman for that bank, whichever is earlier. 

(No. 15/9/86-B.O. III(l)] 

44. 41. 19.—44Txt firfarnr wfetfim, 1949 (l949 

<u io ) srm 53 sm jrxtr srfaftft rx mrrrr ju 
474x1 r irutfitt fit^pf % nr) firqnfrirx qt lur^jrn mqvrr 
•Pfft fc fix; sqq tiftf-irpr <Ft etitt ion- 4?) uxixm ( 0 ) $ 
grppa tj4n//f txzxf ^ fir,, 44 ttt 47 , 44 xxt4T enxr, urgx 
hr? fit Tt rmiw «x?t vit 47 ^ 3x fcxb 4X7 4^7 it sTfirfr 
wxfa 4? firn Prt) sqfw xx fxrxw 474 ft \sz swflr $, 31 
f4»rxt, 1 987 ®in; hff #r 1 

[ft. 15/8/86—4V. rfi. Ill ( 2 )] 

t(tT. trq. ftlrfr7l44, W 4ff4 

S.O. 19 .—In exercise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government on the recommendations of the 
Reserve Bank of India, hereby declares that the provisions 
of sub-section (9) of section 10B of the said Act, shall 
not, to the extent they preclude the bank from appointing a 
person to carry out the duties of a Chairman beyond a 
period exceeding four months, apply to the United Western 
Bank Ltd., Satara, upto 31 January, 1987. 

[No. 15/8/86-B.O. III(ii)J 
M. S. SEETHARAMAN, Under Secy. 
4443 444 fixftw 4T4T4-fft4ft 
(^xfttR *TT3%r tfsr) 

■ft ftwft, 13 <, 19 80 

firrrpr mtrr 

vr.tn. :o. —*ft*ft trims) f4<Fj)fft44, tnp-n/4, qftxr 
zrw, ftMt-9 rr) tr.st. fxxxiTx Tfxrft 44 tJ^TTW tpxft % fipr 
V. 1,41,695 ift TrfuT «4TT ft4nr 2 - 5-86 qft r,T 4 X 4 iqrsftft 
ft.-ftt/PR/l 900650 5X4X4 f)?4r 441 4T I 

rii -444 >Rrf ft tjfVr finrr ^ fi? xt.itr. 86 ^ * 

fib! 7. 1,41,695 4? fipT 3TTfi c,T 4T4 4.-q)/4Xr/ 

1969650 fit4. 2-5-86 4?) t^RP^ IpfhJFT srfiffilfq 4^1447 

4 ) 4^47 (^fi 54?zr ?fi) 4rsn Ti % 444^14 41 

'jyffa'T ^ 4T4 1T4 n. 1,11,213 Tlfil 4T) 444)4 

ftt? fspTT 5 ) 4 ^) 44 /?..T 4 r 4 Tf 4 m qf ^ I 

^ t ^ ^7ftj=r *rr3fi> 4 ) d)4T5(?5? nffifirfi tpifr 

^R/h'wrRrw 4# £ 1 


m4T3 *4X417 firifiPR W?VT 1955 fi4t4? 7-12-55 (441- 
mtiku vmtf) ift ??4 tTTTT -9 («)) ^ WRP'rt !pm w fwtf i 47 
44)4 417S: gC£ EtT^Xr 11.41/^/19 696 50 fit. 2-5-86 TT.ftt 
4. 1,41,695 & lf)4T71?4? Bfirfirfir f4774 ift *7^1 ^ I 

[ 4 .-fir?4r/ir4t/2 0 7/q, qiT. - 8 6/rr. tj;. -1/4l, tp4. n. / 3 4 5 5 ] 

Office of the Joint Chief Contxoller of Imports & Export# 
(Central Licensing Area) 

New Delhi, the 13th October, 1986 
CANCELLATION ORDER 

S.O. 20.—M/s. Vasco Electronics. F-14/4, Model Town 
Delhi-9 were granted important licence No. P|S|1969650 dt. 
2-5-86 for Rs. 1,41,695]- for manufacturing of A.T. recorders 
etc. 

The applicant has reported that Customs Purpose copy of 
the licence No. P|S| 1969650 dt. 2-5-86 for Rs. l,41,695| r 
issued for the period of AM86 has been lost]misplaccd, after 
having been registered with the Asstt., Collector of Customs 
(CWC) Palam, New Delhi, and utilised partly leaving a 
balance of Rs. 1,11,2431- only. 

I a satisfied that the Customs purpose copy of the licence 
has been lost|misplaced. 

In exercise of the powers conferred on me under Sub¬ 
clause 9 (d) of the Import Trade Control Order, 1955 dated 
7-12-55 as amended uplo date, Custom Purpose conv of the 
licence No. iPiS|1969650 dt. 2-5-86 for Rs 1 14 6951- i, 
hereby cancelled. 

[F. No. Delhi|SuppI|207]AM. 86[AU.IlCI.A|3455) 

4# fixrfi, 1 4 jpfrr 1 9 g fi 

%TX4r'tn4#i 

44 . ttr.^ 21.—'mhsfr fixtff finfi, rr- 8]i 
pfiax, w-i 4f fexfi gfi qftat mg^Tr mrr 4)374 tft Rgxvfr 
^4 25000/- It. qfi xxfix % fipr 12-12-85 t) 4 X 4 X 4 , 

4 .jfv/ntx/1 96 04 6 4 ST4X4 fir4X 44X 4X1 

4T444? h' fi?4T ^ fif? 4iJ?q-4Tpf an % fij^ 

34# 25000/- 444 4) -Hfii % 12-12-85 % (f. 

4t/T7w/l 969464 "fit 1J3T fixfipTR fipfimr JT^firfif 44X 
84)1514 Sfifilfi fifTxft Vfi Xf)4R|747 STTfimxt % 8X4 ftfi 

74T fipr 4qtft4 firtT qtff IpT / 4X4X444 ft 4f | I 

$ 44X4 f fV 4TT44 5?t 4T4f Stfimt 44/444141X4 ft 4f 

I I ' 

41414X414X7 firtraW 41^4 1955 ft. 7-12-8 5 44T Xf?ftfSJ4 
4B44Tt 44Entr ( '9(^t) Jr4#5T HlftcPff <PT S4t4 5TX) jrr, 4If^4 
xt. 5^/44/1969464 ft 12-11-85 Tlfix 25000/-4. qfi 4>4f 
srftxft f't firrtxr fix?4X 4i4T | 

[4 . -ftwi/mxft/69/4.44. -8 6/tr , . - 1 /xfttpTtf/ 3 8 9 0 ] 

XT. 4X7, ). 444, 
44 tj'44 f4444 4T4I4 ift fiT4ft 
Xl'fif4 1J44 fipRR? 414X4 tft f44f4 

New Delhi, the 14th November, 1986 
CANCELLATION ORDER 

S.O. 21.—M/s. Kirti Printers, A-81 Naraina Indl. Area, 
Phase-I, New Delhi were granted import licence No P/S/ 
1969464 dt. 12-12-85 for Rs. 25,G0O|- for Embossing of 
Photo Albums & Mounts. 
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ws tfsrerc 

hf fawfr, 17 ftRPTt, 1986 


The applicant has reported that both Exchange Control 
Copy and Custom Purpose copy of the licence No. iP|S| 
1969464 dt„ 12-12-85 for Rs. 25000 issued for the period 
of .AM-86 has been lost/misplaced without having been regis¬ 
tered with any customs authority and utilised at all. 

I am satisfied that both the copies of the licence have 
been lost|misplaced. 

In exercise of the powers conferred on me under Sub- 
Clause 9(d) of the Import Trade Control Order, 1955 dated 
7-12-55 as amended upto date, both the copies of the licence 
No. P|S| 1969464 dt. 12-12-85 for Rs. 25000;- are hereby 
cancelled. 

[File No. Delhi]Suppl.]69|AM-86|AU-l)CLA|3fi90] 
DR. R. K. DHAWAN, Dy. Chief Controller of 
Imports & Exports 
For Jt. Chief Controller of Imports & Exports. 


araf tarrrar 

(faijer fawnr) 

uf faH), lsfrtTHfT, 1986 

¥T. wr. 22:—wrata fasrFf wfafacR, 1910 (isto 
vr 9 ) FV trrrr 3e-»5 Ff ^TOTrr 2 (ar) % spjTtyr if FFta 
wfanr, fifin' finjrr raftmT % nmur, Ft v-^rtr F* fir sft 
tpr. F. F ?«rra Tt fFcita fasj^r at# w rsitr 

mftra frrtfr 1 1 

[tfan —2S/24/88-fl. (tftT. fa Ft. )] 

tar tow nra, far wfarrd 

MINISTRY OF ENERGY 

(Department of Power) 

New Delhi, the 15th December, 1986 

S.O. 22.—In pursuance of Sub-section 2(a) of Section 
36A of the Indian Electricity Act, 1910 (9 of 1910). the 
Central Government is pleased to nominate Shri Bahadur 
Chand, Chairman, Central Electricity Authority, as Chair¬ 
man, of the Ctntral Electricity Board vice Shri M. K, Sam- 
bamurti. 

[No. 25(24) |86-D. (SEB)l 
BRAHM P. GUPTA, Desk Officer 


'Tfrf’TTT Ffa faftr fa JTTTTT 

wtf 19ffa*«T, 1986 

tt. in. 23—Rm urm: % effr fafarfaT 

Farra* % wftawwr jpr, wt. F. 3524 ftat* it-to-96 Jf 
RCT'R fF TUPtg- T. -01201«/l5n/86Wt. 1(5. ft. 

#t\— ftfar 11-10-86 % fuff sfiRr* 4113 wh mi ift 
sr'trrftrrr ^rrr ^ irta dfa fta jjf ufa % sjfa tfTrar F miT 
fara writ * i 


F. F. irk ww. tcF. namrif ®tt wFitt 

1. arrufat 2073 00-50-40 00-05-40 

2. fsrertft 660 00-18-00 00-18-90 


Fr. wr. 24.—farar Rff wti xrfafmnr, 1976 (1970 
tt 63) Tt trnr 7 Ft fTTsm (i) srcr sun yrfFwf in tata. 
mtt 50 , Frifa trarn: tr^sra *ft rrq. urt. rnfar, strata 
F<rr yftuTT ftwrfajTtar, Ft 21 mran: 1986 Fr F 3 
Ft wtot *5 fara, wrcr stair *jfa F Ft Ft 

(ft, facta TTffm tara tar sfri, rWr % mi mr ffaro HTht 
$ i 

(<E.tf. 10(47)/85- , tfT.tta) 

F. F. awra, wwr ttfta 

MINISTRY OF WATER RESOURCES 
New Delhi, the 17th December, 1986 

S.O. 24.—In exercise of the power* conferred by sub-sec¬ 
tion (i) of Section 7 of the Betwa River Board Act, 1976 
(63 of 1976), the Central Government hereby appoints Shri 
M. L. Nadir, IA & AS as Financial Adviser, Betwa River 
Board, Jhansi from the afternoon of 21st November, 1986 for 
a period of 3 years of until further orders, whichever is 
earlier. 

[No. 10(47)|85-P. HI] 
K. K. TANDON, Under Secy. 


trfar tarprtr 

■ 

(yfa tflr u-purPcTr famt) 

if ftafr, lgPr+m, i98s 

*t. m. 25.—n Port ftifif 21 tnrti, 1986 ift 

tnre'ww xtaynt ^ xta tttftnt dtfttu If xta 

WlfRl (wtal) XlfttflTIT, 1953 ( 1953 nr wfiifm 1) rra 
mrr tarttaf miisrT wtutt wfirFT'TR, i89s (1393 nr 9 ) ^ 
art 2 rfk Titfi 34 ft UTtr (>t) sra it in ttPrurf nf snta 
irt 2 t 5 ^ nrar train: tfi^rnr fapim, i;fTrT, ntu^t 
iftr T^tft % ^trr, iff I 2 ft»i, ^ftt ^^rrrr hti wit ^wt 
RWT ^TTlt jf wjtnT tJWt ■7TT ^f WlftT Ft SltT 

fiT crfs'jndT F 4Td gtl I m Rjrl Ft trtfj F fta 
*rrar Jr snwr?i if^ fata curat $1 

[tf. 50-43/85-tF5T. Ft. 5t (H- 1^.)] 

uu. Ft. am, trar wfaT, 

MINISTRY OF AGRICULTURE 
(Department of Agriculture & Cooperation) 

New Delhi, the 19th December, 1966 

S.O. 25.—In continuation and in partial modification of 
this Departments notfication of even numbe" dated 21st 
August, 1986 and in exercise of the powers conferred by 
clause (b) of the section 2 and sub-section 3 of the livestock 
Importation Act 1898 (9 of 1898) as amended by the Live¬ 
stock Importation (Amendment) Act, 1953 (Act 1 of 
1953) the Government of India hereby prohibits the import 
in'o Tndia of Swine, Pork ham, and such other Forcinc 
Products from Spain, Belgium. Portugal, Netherlands and 
Italy for a period of six months from the issues of this 
notification, in view of the incidence of African Swine Fever 
in those countries. 


[R(-12046/150/86-9). "T. iff. TV , 4 ] 

t ft. F. TrtalTTTT, fa* wfaiflFf 


[No. 50-43-85-LDT(AQ) ] 
S. iP. VERMA, Under Secy. 



[^nrll—JTw j(il)] 


31 ^^ 3 , 1987 /'M 13 , 190 K 
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*TW B5IIMV 

ytomr toma¬ 
to fcto, asftw, 1986 

W.XTT. 2 6 ■—RTOft mtolT 6 27, totto 8 m3, 

1960 JFT WPJ ftirr JOT mnftoITC flTT, 1951 ^ fam? 431 

^ sff III % tor (t) v mjmr Rfritoiir, ^nfmr toam 4 

toiler ^ftorfl^T tor, tom wftorirtorfa is-oi-i987tosr*TrftoiT 
n 9 mi to 881 mil tt ttomr^r tom n I 

[ITWT 5-3 2/8 6-toc^to] 
•P.Tl. TOT?, Efftofl'P (TTmtl) 

ministry of communications 

(Department of Telecommunications; 

New Delhi, tile 23rd December, 1986 

S.O. 26.—Tn pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No. 627 dated 8th March, 1960, the Director General, 
Department of Telecommunications, hereby specified 
16-1-1987 as the date on which the Measured Rate System 
will be introduced in Elathur Telephone Exchange Kerala 
Telcom. Circle. 

[No 5—32J86-PHB] 

K. P. SHARMA, Asstt. Director General (PHB) 

to ftrto, is tanr, 1986 


Now Delhi, the lfitb December, 1986 

S.O. 28.—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employes’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the 1st January, 1987 as the date on which the 
provisions of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI [except sub-section (1) of section 76 and sections 77, 78, 
79 and 81 which have alreadv been brpught into force of 
the said Act shall come into force in the following areas in 
the Stale of Orissa, namely :— 

"Sonepisr Town, Police Station Sonepnr Town No, 76 
in the District of Bolarigir." 

[File No. S-38013/36/86-SS.I] 

OT.flT. 29.—toPff-*r*I4H r /ffit fa m to fir., to.WT. 

tofTrsm, tom rfW (fsrfir) (to.mr./936) (tof ttof 139 % 

trut gw wm 4151 841 $) 3 ttomto rrftor tofir tor 
srtom smrm wraF n P T, 1952 (1952m 19) (fail totofr 
•tret trt srfatomr if w J) 5) mm 17 to Timm (2m) 
fcrmto qs an% % fto mtor tom $1 

tor torto rttr m mrrmr fi mn $ to sir mm 
Ttorrrt , toto 9*15: 'trftoarnr m sfffamr m w tot tom iff, 
mtoto tomr tom torn to mtjf^ tom rtor % mlto tomr 
tom % mr if qsrto in to $ tor nto ^torrtorf Tto( t mto 
■S'i rpFito if totir vh -i/^ r r $ ft intorc) ftofa dtj^ar 4 1 4 1 rtom, 
1976 (tor <WcI^ sPPT toll TTgT mtf |) Rlfa J 

mrito 1 1 


UdMff 

'PT.WT. 27 HThSf % <14441, RPT II, 3 , tjmThf (ii) 
if ftrato 23 m3, 1985 to wrftor, mm trrmr «r<r torrmr 
to tom m.trr. i27e,fmrto t 4 m3, 1995 * ™ 

lias to ttor 11 if— 

"rrmrm^d" * ftor 'tormrtorr" ^ mt 1 


[R. rr'T- 3 « 0 13/ .1/ 8 5-TIT. TT-I 
MINISTRY OF LABOUR 


New Delhi, the 15th December, 1986 
CORRIGENDUM 

S.O. 27.—In the Notification of the Government of 
Indm m the Ministry of Labour S.O. 1276, dated the 14th 
March, 1986, published in the Gazette of India Part II 
section 3, sub-section (ii), dated the 23rd March, 1985 at 
page 148? m lines 16 and 17 of the said Notification for 
Ramanathapuram” read “Kamarajar”, 


{No. S-38013/3/85-SS. 1] 

tof ftoto, 16 1986 

to. wt. 28—itomrt mm tom totiftom, 1943 
( 1948 in- 34 ) to mm 1 to Tnmr ( 3 ) pm smm tototo 
5 fT sito'r vto pr, tofPr dwt tpi^sRi 1 umff, 1997 to 
tr df(l« % mi if Ppm toto tod to to tomtom % wstpi 

4 (ffRT 44 tor 45 % fJRTq- 3ft ^ $f ST^T to srto £) 

tor RKiiPT 5 tor 6 [mm 70 to 44mm (1) tor mm 77, 

78 , 79 tor si % fmpr tomto to m =^to f] %■ 

tefr 3tom <.iiq % torrtofcf if tifTT Rton ;_ 

“totoflr toto if torjr m3r5, 
jftor tom, Rtojr sunr 
f. 76 l" 


[to >7T38013/38/88-T'r.tET.-I] 


■me torto bttk, to toErtomr to mm 17 to xwrm- 2 T 
arm umm toimfr n tori Tto grf tor tv) Tim mjfto 
if totofmr urto % mtod r?i jtr, mi mim to ito to to 
mrfh' ^ fto( mi rtoi ^ uto % stor ir fr tor ^ t 

1 . to mrm % mim if ftoriE srtoftrtr srErm Pifir 
oTifi, ftfrr to toff fTirPtor totonT tor xd %mr r#it ^m- 
Prrfmm % ftw toff gfrar-f sriri torn to itoi mwrr, mm 
mm ir to 1 

2 . ftoiYm, fitomm srmto tt stor mm to mmlto 
%■ 15 fto % toir tom toto to totffr tor, ttt totoftom 
to mm 17 to mrmm 3 -t i isr^-r % wtor mto mm ir 
f torsi to 1 

3 . tom rtoi T srwTmr if, ftrto mmftr toirto 

rm mm, ftorftofi to 11151 ftmr tm, tomr tolwr to 

tom, toaito m mrmr, ftofsFr nmto to irm mRr to |, tjto 
m% mto mto to 4 si fitowT arm frm mrifmr 1 

4. fttomr, totom mrtor aim w^tofto m^f^T tom rtom 
% ftoto to to tor tor 4T nto mrif rftomr firm 4 rr, 

m toffmr to tor im tofmfrto to ijtom to mm if mrto 
tjto mto to mjmr tttpt % tjrm rrr ^r g’lFiri tom 1 

5 . tot to$ tornff to tornff tiftoi ftok to m 

mm wfsfimr % srtof sra ftoff wm to tiftor fift' 
to 9 ^ ff t- mrm if ftoirftor fimr wmr $ to, 

fmfEro tmjfipff tom ttom %■ ttm % if tjmm m>r jrm 
to tom tor mrto man mtoro to (tom mrtor ton tom 

to tfrm tomr 1 
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fi. afT ttt totht f f<tft|7# f 4 Trorttr trs 

ft# tH ?. =fr, fwm jtrtFtrt 4rnT t f xra4ff 
ft wj fiftt 4 pffforT ft *r Tfir for tt4 ft tof^ht Ffor 
fop# f¥ F^^nfo# T for irrafoF Trt Rhy % xnffo tftw 
FT# TOT "Elflfft TT wftfF TOTFT JTT for TW fo# *Ffo F TTTfo 

wffifoS i 

7. ffprfjjF sftm TFrir if foufr jrrff f siT vjf q-fo 
F>forn4 f 4 TOP T 7 FT fRtJf !f7 sr-jfo T^T TFff FT 7 FT ir 
FR % fot F^ffT 7 ) F> FT TFT if TtTOT RUT FT F7 TOFT TOTOr % 

ot4t <t(tt 44, ftfftw f#tTt4 f fofijF FTfoq/qmfaFfrtTfr 

F4 ffEtF' % WT if FHT TORT iff TT-T 7 F FrTF 7 TOR FT TOTR 

ftot i 

«■ 'rojfjfF «tWr toTt f fjwtfr *r Trt 44 ffwfspr JtrtforF 
Trft’R Prftr ttt^pt, fagrrq? ^ wtjt4tot % forr ret Hrt yi n m i 
ff4r fsnrr fwi riw'ttrH 4 Ftforrfrift % fop pr itPtppt 

pap FT *T FTOffT (ff, Tiff Jtfofw ITfoTOT faftT FWTO TORT TOf#TOT 
44 ff l j(’i '+,»T^Tfwr FT TORT qffoFrur TOro FTO FT qforqFT 
TOT 4ffT I 

n. #4 fo# Frrorcxr rpm iff ftTo 7 ) vnTtrfo ttirp giro t 

fapTT F4 FT TTPjffF jfVffT nfoTO F, fo# TOTTOT PFT TORT ^FT if 

Ftf4*T Rift arrff ? pt ft npfor «fr Trafor •r^rfoifr Ft <ttr 
trfo ft4 ft# ft# 44ft 4 fr ft tor ft 44 FJ fs t! m 

RF# fr I 

10. ufc ft# Frromr PfoTirTf ft Erp PRfor % 44fR ufr 
TfrafPr 44 ft TfVifT fVnr foprr pH, Tfoppm pfr wrr ir 
WKTT TFIT I sffo 'TTforTTl Tf4 RPIPT fp iffo PfoT PRT ^ flt, 
^ VT F Wff4 I 

11. PwfopR sto jftPm % wr ir Hr 1 ft for# sfrfoFir 
# ftt 4 FT JJP ftftt % tpt Pfo'EnfopT PT fofiiTr <rrfon4 Ft 

44 pfo «T^ p # >lf 5t# 44, FRT fo4p TFFTP 444 
44rt piipt) % Tfonr ft fttriPw PfoTw pt #pr i 

12. fJFT TPTP'T iff J-RFP if fopHTR FT TT?4p 4f WETtP JTfo 
■TTTT for# TOT 44 Jpf^ 4fo TT TP'fT PTfTTT PPT fo^forfo#/ 
foftTF PTft# FT TTplipP TFP FT TPfTP TTTPFTT *T 3f4T PTPF 
^TT jf TTTCrfo #PT foFT 4 #FTjrr rpTP PTTO 444 % 
T^F PTTT 4 FPTT ^foforrp f4pT 1 

[4. TpT—350 1 -i( 2e6)/86—TR*T.T3^TT.-II] 

S.O. 29.—Whereas Messrs Indian Aluminium Company 
Limited. P.O. Lohardaga, DIstt. Ranchi. (Bihar) (BR/936) 
(hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of Section 17 
of I the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act); 

And, whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
sparatc contribution or payment of premium, in enjoyment 
of benefits Under the Group Insurance Scheme of the Life 
Insurance-Corporation of India in the nature of Life Insu¬ 
rance which arc more favourable to such employees that the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme): 

. Now, therefore, in exercise of the powers conferred bv 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in (he Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three veals. 


1. The employei in relation to the said establishment shall 
submit fuich returns to the Regional Provident Fund Com¬ 
missioner. Bihar and maintain .such accounts and provide such 
facilities tor hispection. as the Central Government may 
drcct from time to time. 

2. The employer shall pay such inspection charges as die 
Cential Government may. from lime to time, direct under 
clause (a) of sub-section (3A > of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of, returns, payment of insurance premil, trasfer 
of accounts, payment of inspection charges etc. shall be. 
bornr by the employer. 

4. The employer shall display on the Notice Hoard of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, ns and 
when amended, afongwith a translation of the salient fea¬ 
tures thereof, in the language oi the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme ar e enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in tlie Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under ths Scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the dfference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Bihar and where 
any amendnvnt is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commmissioner 
shall before giving his approval give a reasonable oppor¬ 
tunity to the employees to explain their point of view. 

9. Where, for any leason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the eexmption shall be liable to be cancelled. 

10. Where, for any reasons, the employer fails to pay the 
premium etc. within the dur date, ns fixed by the Life In¬ 
surance Corporation of India, and the noliev is allowed to 
lapcs, the exemption is liable to be cancelled. 

11. In case of default, if any made bv the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the leva! heirs of deceased 
members who would have been covered under the said 
Scherr*’ but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the l ife Insurance Corporation of India shall en¬ 
sure prompt payment of the sum assured to the nominee/ 
legar heirs of the deceased member entitled for it and In 
any case within one month from the receipt of claim com¬ 
plete in all respects. 


[No. S. 35014T2661/86-SS, HI 



[ifTTII- m** 3 (ii)] 

TT . ?7T. 30 .—MM—fMfTgg gMgM f'Tfa'J? 

U 08 , tfr. grf. M. 4t. g»R i yn' TTOTfMgifMT, uMm-tmooio 

(M. 4./10 116) (M4 tw !W qn^TfT gw RTFR 'FfT WT 4 | 

4 gggrMgtMq.firfti 43- g43r gwsr M4f4gg, 1952 ( 19 52 w 19 ) 
(M4 cMr ^fi4 qitgrg ggg gftrfMrg gijr ggr 4 ) 4r uttt 1 1 4 r 
TTUTT ( OT) % s;Mg fMf IfM 4 Mg X,'f4ig Mm f. \ 

Mr 4Mg grgR w ggrarg M jrt & ft: wr «rm 4 
gggiM, MM ggg ?c;f#rgT 7 T gr Mlwr w 4*Tg M4 3 rt tfb 
'grrMg 4m Mur fggg <M grrjfMP Mur Mfg % xrtftg Mgg 4rir T 
4 it 9337 ? -grarr M? # Mr 44 wrgrfMff 4 Mg g guM gg 
graM 4 <nftre t M gwM fggg gw^: Mut Mfm 
1976(3*4 *g4 Sg4 qffSff^ 3TT *M4 tpi^T g*r4) % *Mg gr| 
gg** f, I 

*W: MM* m*rr, 3W SffMMig 4f am 17 4t warra-ag 
S’ rcr irog M4gM gr gMg qrw gg Mr tMt ww gggM 4 
fgfgfe: wM % gMg gg, aw ggrw 4t 43 *4 4f «rqf4 
4 f4g J W MM % gM 4 34 -41 4 ST^Mf 4 ^7 Mft ^ l 

i. gw wm % gwrfsr it Mm grMsrg gfgai fgfa 
wijw, gwig 4t 3M fMnfMn MSgi Mr 34 Man tMtt ggr 
fgfrarg 4 fm t(M gfgtiTg stst* Mr 4gf3r ggq- 

ggg qr fgfcr tri i 

■z. fgM*gr, 44 3m wg g-gm <rr xmx rtf 4r rnnfM % 
i 5 fw % fftnr Msnr a^irr Mr Wtn Artwr, gw arfsrfMnr 4t 
OTTr 17 "A grant 3-nt % wi -t % x:i\x fm-rrw w fnfrn: 

i 

3. Mur #t*r % wrw 4, Mrr% v^i a MstM w tst t 
qrRT, fMrcfirM w srw^r fwr ttht, M>n ufinm w Manr, Mjt3t t 
jpr ^;wr, fnMsin jTWT’f w 4^ wft 4t |, ?MT rnfr «mt »f 

W5 fMttsrn arro firnr wrirnr i 

4 . fTMarqt, Mrftir rrcwrsncr rtnqrfw rrrijf^F Mw raMr % 
fanrrff a 4 447 rrfrr Mr w wft gg4 rtuftag fwrr htt^, w gg 
Muftw M sjf?f wr mt^rfrtff <t n’f'twr Mr wnt itgwfr >rw 
arrrfr w nwr wm % ^rnT w spjfnrr wrrr 1 

5 . nPt anf 3^ r;*tm"fr Mr trfMnr 344 w ^tt gw 

wfafMm % rrtftn ^ snw Mm wr Mt <rf4«r 344 mr mM 
M iR % gm% wm 4 fmftfw Mm w * Mr, fMMw t nm- 
f]pr M<n rMt % ttw %*m 4 rwr mg wf Mt T 
grMt tw nrwrg Mfirmr tTT T; f3T Mrw MrgT fmrg Mr mmr 
•rnm 1 

6. gfa gw Mtg 4 g43r qntmfwt Mr grnmrr 971^4 

Mr, 3ntTgrr 4 rt Mtg 4 «4 r wMrfnfi tt 

gmmtr qmrrf r mrfMr *g 4 Ms M4 gr4 Mt mm rtmnr firmr 
M qjgTrfrMt 4 3rg gT^f^r Mm rtr 4 nMn gmrsa- qtm3 gg 
Tiimtf 4 gfjqt M Mr mr m4g 4 wwrg ^ 1 

7 mtjfpt Mm Mrg 4 MM mn 4 MM 517 . M gfg MM 
qrMrrM 4r jjm m rg Mr 4 vetft mm T rm gg ^'mr g tr 
^ 4 r gtgmM 4 t gg mm 4 4Mr MM w gs; ggg Mrg 4 grfrg 
Mm M, 3rMgg mtwM % fM4m mMg/mg MaftM 4t Mnw 
4 trq: ij- gtM ggM 4 mw 4 grrgj- wtg mr 4rrg Mgr i 

s. gnjfym Mgr Mrg t mtmM 4 4 t 4 4r 4Mw grrMm 
gHrm frftr gMrg 4 q,r rrgMmr 4fmn M) frrT mimr, 
Mtg g?t MM grfrgg 4mg'gT3 r 4t 4 fmr tt afwg ggtg m<4 
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4t ggrgmM, wt grMurg gfmg Mtr mgw mmr gggjw 44 
4 ggmMgf Mr wmr gf^Mrg rmg w4 m ijMr^w vWf 
4gr i 

9 M«- MM wgggnr, ggmg 4 wtmM mrMg Mmr Mm 
fggg 4r gg -rr^firir Mgr Mtg 4, M4 rmrnr gyr mmr % 
■«Mg gMw gr4 f gr rrg Mrg 4 mitg gMmftgt 4r gim 
M4 gr4 mtg'T MM Mfg 4 gm M mrM gr m? v^z Mr m mtvM 
ti 

to. Mg PrrM gtRmrirr, fgrartmm ggfmrg arM 4 4r?n;M 
mgMn Mgg Mm fggg fmrg g't, M3rgg w 4«rrg gr4 4 
wgggTsm ^ Mg mfmfr 4r mggg i\ m4 forr mm 4 gt, 
¥ T 5 4 g ggM ^ i 

i l. fgMgg jrgr 4t3rgg 4 4mg 4 fgg g4 3 fM aMmtg 
4t mm 4 -jg >jg ggmr 4 grg fgMMMft m fMug mfrm 4t 
M gfa gg ®£ g M g^ MM M, mw Mtg 4 wmgg M^ 
Mgr grgft 4 4srg m gmmfgw tggnrg >r grm i 

12 gw ggrmr 4 gigrtr rr fggrgg «g Mrg 4 mMg gr4 
mg fmfr mra Mr ^«r_ ?rg gg rrm tjggr*: grg fgg MfgM /fMmr 
mfrgf 4r Mgryg gmr m g?rg wrtm 4 Mg srMf mm 4 
wmig grgg Mm fggg 4 Mgr®g ggg gim bM 4 gg grg 4 
4rgg gf^ftgg mfgi i 

[4^mr.'3 5ou(267)/8 6-gg. gg.JI] 

s.0. 30.—’Whereas Messrs Himalaya Machinedy Private 
Limittcd, 608-G.l.D.C. Muknrpura Industrial Area, Vadodjra 
3^0010 (GJ|10416) theremaftc: referred to as the said 
establishment) have applied for exemption unde r sub-section 
(2A) of Section 17 of the employees Provident Funds and, 
Miscellaneous Provisions Act, iy52 (19 of 1952) (hefein.- 
after leferred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, wthout making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group fnsuranc e Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked In¬ 
surance Scheme, 1976 thereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the power s conferred by 
sub-section (2A) of section .17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fond Com¬ 
missioner, Gujarat and maintain such accounts and provide 
such facilities for inspccton. as the Central Government may 
direct from time to time. 

2. The employer shall pa\ such inspection charges as the 
Central Government may, irom time to time, direct under 
clause (a) of sob-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the adminislraton of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection Charges etc. shall be 
home by the employer. 

4. 1 he employer shall display on the Notice Board of the 
establishment, a copy of tho ink's of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 


gFh Wrigig ‘ ■ggMr 19s 7/Mg i.g. i mis 





16 


HE GAZETTE OF INDIA : JANUARY 3, 1987/PAUSA 13, 1908 


features thereof, in the language of the majority of the 
employees. 


5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is Employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible unde r the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/hominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Gujarat and 
where any amendment is likely to affect adversely the in- 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approvaf, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India a» al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10 . Where, for any reason the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy Is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium, the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under th e said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Tndia shall ensure 
prompt payment of the sum assured to the nominee/legal 
heir* of the deceased member entitled for it and in any case 
within one month from the .receipt of claim complete in all 
respects. 

[No. S,35014(267)/86-SS. II] 

TO. FT. 31 •—aptls '•eile *t>*?<(), 2/7, RTT 91R 
T)T, FRFTTT-700020 (l*J. tft./l4014) (fa% TOfaRIFTTT 

tot rtort f^t rto |) i FRmit aft-a fffftr aftr shfti tottor 
wfhfmnr, 1952 (i952to 19 ) fti%fRi fr^R rrog tort ufafitTd 
TrgT rto $) ^t tnrr 17 ift mrsim (2 f) % wfto ^jft^TOlffr 

fan RTTOTR Iw | I 

sfk RTTOT FT RRT3TT RTO $ fa TOT TTORR 

TOfarit, Prcft m ttFritr to sftfatTR ft rttr find fro iff, 
irrofFr Rtmr itm from iff RTfff&F itm fatR % xrrftT Rfmr 
affm |r mr Jr rttfI t Rfa FRmfttff % fatf $ 
TORt TO 95TRTf If wfTOT | Ft Ftfmif faf^R 

197 e (fatt IRtf 5RF TTOTil TOT FJf TOT 
% xrsftT | 1 


[Part II—Sec. 3(ii)] 

FT: TOftl RTFR, TOT srfErfrtPT iff OTTI 17 iff TOTaT3T-2F 

TTrr rtot irfiiRf Fr mftR ft’t jr affr xmr tots r 

faftfol 7 T-tT % RiftT 7^ JR, TOT TTT7T iff itT mf ¥7 si^fsr 
T faff TOT TFfR Raft TOTTOElf % RFTT if TO Wt | I 

1. tot ttott % totor Jr Ftottt mlfaF Rfaro firfii 
mqRR, frftt to faff fairfam iffm afV^: fiif Jrarr Tejm tto 
fTTfsT»r f faff dm TPmru tor Ftm 'sfr ImffR toftt, mrtr- 

TOT TO frfasr TO I 

2, fmffaF, faffTOR XtTi'R TO PR 47 TOR iff TOT far % 
15 faff % ffTTO TOR FTRT aft Imffff RTFIT, TOT Ti’fRfTRR iff 
STTT-17 iff TOWRT 3-F 1? TOF-F % TOifr-T TOT-TORT TO faflM 
Ft I 

3- RrrjfjF Rfm ttor % rtort If, fiprf TronfT Tin af t fi 
7TO TRT, fTTcfarff TO Tlf^T TTTI TOTT, TfflT sfffaTO TO TTTTT, 

frwrrfi TOH?TKir, FTfrurur sr*rrff totoit toFt vrr t (fm TrJr toI, 

TOTT TO TiTT farflTO SRT fiPTf TOtpIT I 

4. faff TO, TOJfT TO TOT THT ttTOfftT RTrjfglT 4fiTT Frffrr % 
faduf TO Rip rfl JTk a? TOTt TO^r tflffTO fTOTT TO if, TO TO 
TTfUT iff Ufa TTT TOTTrfwf iff TjrfTOT iff TO TO R TOlff JJTO 
TOTf to warrr ^«tt<tt 9^ to mrfRT i 

s. rFt to# dm iTTOrfr sfr totott Rfaro faftr to to tit 
xiftrfm % vtff'T tfi tort frofr wm iff Rfimr fafu to 
qf TOFT I, 7 TO rqrrT ff faifffaT Ftott tttt I Tf, fmfnnr 
mnF?u mm ttor It to rror % tt >f .tto-rt tor atf i^rt 

RVt RTOff TORT JTOTOTO STtrRRR RRTfR sfflR jffRT fRRR TO 
RTTT ItIrT I 

6. Rfa TOT TlffR % RsftT n4TOfTOff iff TOTOR TORt 

TJT? Riff ^ Tf, fTTfRT Rlffr'^T affRT TRfR % xrgrR irdTOfrufr 
iff TOTOJ 9>ni4f R RJJRTT FT R : ^f'4 fTO TTR iff smTOTOI^Rr 
faRR fa TOTRTffRf % faff Ri rjPrir RfRT TOfR % RtflR TOTOR 
9>TR% 7R 9rrRXf % XfFTOT iff art TOT FtffR % vprff.T 

7. RTJfflTO tVrT TlffR Jf fTOff TOT % JR iff Rfa flRfr 
TOTTOff Ff Rr KR FlffR It XttffR RTOT TTOT 7R T4TR If TOT 
| Tf F4TOTT TO RR TRT R RTr jfm, R4 RfRIT TOfR |r 
RllfT TOTf Tf, fTTfJTF TOtmft % fafafT TOfTR/TOR fa^falff iff 
Rfriro * ft Jr if if Tinff * rrr % toctrt: ttot to rtor 
FtTO i 

8- RTTjfjIT RfRT TTOfR % TOTOHf R iftff it RlfftTR WItHhlTO 
rTto-t froFtr wgiT, itTORr % % firm R?f TOro wretm 

afh Rjf fTOTf RRtTT R TOTTOftlf f ffl R RfaTOT SfRTT RTOf 
iff RRfTTT 5't, TOfi RTtflTO RfatR fafu RT^TO XT9TT R^ffTOT 
If <%i URTOftRf Ft CT9TO gfeTOR RTSS TOri to nftmfRr 
stoh: Irt i 

9. RPT farff FiTORTR tTTTT 9T FRTTtt RTTfffR iffTOT tftTOT 
fffRR FT TOT RTRf^F RfRT TFfR F, fait RTfRR fTTRT SfTO 
^ RtffT Tiff T5 TO^ RT RR TFfR % RHfT FRTOftRt F> RPTO 
JtT TOR FfRt fFRf ftfa R FR Jf TOT f, Tf RJ^2 7? Ft TO RFTft 

5 ' 
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10. dfr r^TifV 5555** ffttfRr? 35 fft** % ftpR 

3 ft wRftftr ftftpr sfYm fftmr f>rq'?r ftlfftdd *r ft*rd *F5ft it 
wtrwr T^-n |sftr mfftftr *f *d*id3 gft dTft fwt dim ? ftt, 

5 $ ftt an t 1 

11. fftWF £T5T ftTfWT % TTCnT if fftft ift fftftl wftftnr 

ift™ ftT* ^tr rrefftf =P tjttt fa^ftrftn't *r Mar difTftf fti si't 

trft *5 35 d d$ £r;rr ftr, ^ta mn v 51 % ftw 

diraftf ft ftsrd i pt fftfttd* *5 ?mr 1 

12 . 3*5 Ftm ft trcffa if famw 5* Ftftn ft st«ftd *tft 
4Tft fftftt ^rwflr ftl ft/* 55 5d*![W( *TTd fa*Wd4t/faftPP 
diftftf ft! srTdrfd 5*d stir ft*!* tRTTttT ftdk srft^ avn ii 
dRftr* ftm *t*r fftdd it ftldTfd 5** gpg ^ : r ft t** Jtttt 
ft Kfrwt gfftfwr dftTr 1 

[n;tr.-350l4(268)/8ti-^tr. *fd.-2] 

S.O. 31.—Whereas Messrs Joint Plant Committee. 2|7. 
Sarat Bose Road, Calcutta-7tJ0020 tVVB| 14014) (Hereinafter 
referred to as the said establishmentJ have applied for exem¬ 
ption under sub-seetton (2A) of Section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act. 19x2 (19 
of 19J2) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of tne said establishment are, without making any 
separate contribution or payment of picmmm, in enjoyment 
of benefits under the Group Insuiancc Scheme of the Rife 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees that the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed heielo, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner West Bengal and maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to lime, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, submis¬ 
sion of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insuiancc 
Scheme as approved by the Central Government and, as and 
when amended, alongwlth a translation of the salient fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund Or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
bis establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

b. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 


the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payablo under this Scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the dillercncc to the 
lcgal|heir nominee ol the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, West Bengal 
and where Eny amendment, is likely to aflect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his appiova], give a reasonable 
approval, give a reasonable opportunity to the employees to 
explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India a® already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to apply the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, ahd the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for giant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member* covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member* entitled for it and in any case 
within one month from the receipt of claim complotc in 
all respects. 

[No. S. 35014 (268)86-SS. II] 

i:r.>HT. : 2 .—ftdft ter (sn^5) firmer, 24-29 

$47 5RT trftcr, sffHtp 3 42003 (dT5.$./l 135) (fat ft 
Itfft 'Rdtd Rtcr* *R,T £) ftsttfaro vfftwf fftfftsfh; 

STi'vf 5*4711 nfftfftdd, 1052 rftl 17 (fftft Pdft # Wti[ 

dfftfftw *wr |) t'i strt 1 7 33ctRT 2* %sttrr* 
tja: fftft sjrft ft fftif sir?** fft*r $ t 

sfk ftnfid httr tot wft tr o r ?r w } ft w wfh % 
tftdRf, fwr ftps stfft*Ri dur.’few tn trcrc fftft firm- 

srpteftf 3rVt arittr farm vt tuyfip; ftftrr rtfw ft uftftr ftVtrr 

ftwr % FT ft Tlfti 5ST vi # ftR ftft *ft4TRfti * fan ft 
mx 55 nmt ft star | ft) *ft trj ffttftr 55*5 

ftlAT rapid, 19 76 (fftft f^lft Tdft 547 dpftt T-^T ddl 

|) ft dftid 5-4 nrfftr 11 

m: ftFJW 5TPR, 5*1 dfuffttpT ft) HR.T 17 ftl 5551(51 

2 v mr 5 prt urteidf *tr srftni *Rft 517 ftR prft 5*45 st^- 
^fl ft fxf'fftoe ft 5 gft jrr, 553 wit* ftr ftr* ?tft 
ftl ft fftrr 5*1 FPid ft dftv 3'Tipftf ft 5T*T5 ft S5 

fttfr 1 

l 5*r ft ft ftwn* snftftn: fftf« 

ttPTTC, ft! ftfti ffttrtfftdf ftftdT sfrr oft ft^TT 5*151 OTT 
fftT'rard ft feif ft-ft tjfftsnft 5*5 *:ftn ftt ftdfftr S 5 TT 5 , ddw- 

55 VX 1 ' 
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2 . tata, ffi ftirtar star tt tan hw tT Rtar 
T is ta tantarw tar w'r ftta rgh, gw nfutag 
sra 17 wt grom 3 t % t % utfft wi-wi tt 
ftforta i 

_ 3. rpjF?* taT taft % ffrrnw ff, fata arRta ffarratf 

tt wi siftt, tartar rrRjg ftr,'r gnp, tar tarro tt 
tan, iT^raff to fl^rror, fttanr mta tarc wrfa rtf {£, gft 
tar tai 3 v-Tf to aro fttaT airr tar a tan- i 

4. tariff, groin: ?rt .giffTta ?rnj_DfTi tar taw 

% fttat iff ; <pu tar ta ur ta’; g.-ft rftrtug tar ta, a4 
^tt tata to ta -;*n TOtataf tT tartar to gm if gtaf 
tjw taf fir n^re toph % % *rt srrta nta \ 

5. tat tat rfrrr tataT to tottoto wtar ftftr fir m grr 
dfaftTO % taw tg? rrjuff ftar totto to’ tarn fta to tj't 
-#■ grow £, tak wm if frorfta tar anr \ fr, ft m t 
HnjfiffT tar wk % grog %¥T if gtnrr tit ta mcrr 
ta ggro sriti; gt-roro; tatar gnta toto tar frog to 
tat ffta I 

e. tat ttj tarn % ’arfV-T tatatar to grT«r wnrh 
jffi^ ta £ eft, fata m gujftr tarr #4? % taw wtaft-iff 
TO ggrorr TOtai if gijftw tot if ijftj: ft iff aft to tottot 
■rtarr ft: tar ft- % ta gpjta tar pta % trta 

M <F:ta gff fnwrf rf tiftrc. uft gw tag * 

xrta tt^ritr t i 

7 . rrnj-f^f; k'ki tar if ftsrfr «ng % ffif 57 wr qfc ftirfr 

if;.- tt. tar % stfrg frftr Trnr-ijfr wr if 
iprr | 5ft inhKi fit ot irmr ^ ftto ijftfi' m «r5 w ?Fiir 
% qifftr fjftrr iff, ftnfftifT Ttanfi % faflnr wrta/grT ftritaf 
¥f rrftifii; ^ vr if rfftf xtitJ ^ VOT ^ smcc ttut Tr rftfii 
ir^irr 1 

8. rrnjffn, <ftrf i?riW % ^r45srf if ipff »fr rfffm sri^te 

Trftrar ftiftr wr^Rf, miTjn ^ «(t ^r^fftar % tar >r?f ftar 
nrprr *rft PpsPi' Hufttnr ff ifrrf^Tftrff % %i jrfg^r 
snrra'tata 'ffffrfTT 5 'r, 5 rf<fjr ; . vftar ftftr *ir^c; httf 
wyfta 4 fr^NTtaJ U fiT'Tr tthj ^4 nrr 

^tapra ffWi; ^fr 1 

9. ffa fftrfi fTPWTr FTrT 4 >1 TfTrfr fnrrffT urta imt fft-nr 

fifOT wnn Tta fta wrTT 7^4 wfifr yrr | 

WEfftr iTiff siRfr | >rr ^ ww % wta ififTTftiff ffran 
pft ttt 'finrtftiffr Yfft; Sr ta ?f mf S, nr ^ \\ ipf qr 
flfWf ^ 1 

10 . ifft fWr iHRunr tafii; tag rrrta % vfigT 
5fr ^rregf f irfta tar ftar tag Tt, jfftair tt tag mt 4 if 
nwi TijgT ^ ta TiftaV 4f iggirg. ?t sir>f ftarr ^nr % gt 
rp Tf sir ^Ttfr % 1 

11 . tata irtr rfftafl % n?nr if ta ift- ftartafTn 
sgf ijirrT if ijt »jn gtaf T grif Pflftriwr i?r War grfta 
Tf isff gft ir? *r gf jfrrf ta, gw tt‘4t %ftrtag ^ 1 % 1 
«ffgr TR^f % FRre tt ggr^rtag ftrtaiT tr ?r-n 1 

12 . gw fTiT 7 ,' ^1 tan if tarrn; t<t taw ^ g ta 
^riftr ftwr fRFT w jjrij ta it ggp ^ 317 : tw ftrf- 
ftrfguf/ftrta grfta «rr taifg ttw mr tar g?mgr ?r ta 
taT w r ft 4 Tt 7 ta grgt tar ft to Sr ta-ryg tow stir,, 5 ft 
% ifT *rra % vfta sjfttaT Ttir 1 

[7T= 33014( 2TO)f3G'TO <7T-2] 


S.O. 32.—Wliei'ea s Messrs Ale obex Metal 1 P) Lirrtted, 
24, 25 Heavy Industrial Area, Joclhpur-342UU2 (.India) 
(RJ/1135f (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of Section 
17 of the Employees’ Provident Punds & Miscellaneous 
Provisions Act, 1952 (19 of 1952) hereinafter referred to as 
the said. Act) ; 

And whereas, the Central Government is satisfied that the 
employees ot tne said esiaolisbment are, without making any 
sepai ate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees that the benefits 
admissible under the Employees’ Deposit Linked Insurance 
Scheme, 1976 (hereinafter leterred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of Section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the Central 
Government hereby exempts the said establishment from the 
operation all the provisions of the said Scheme for a period 
of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Rajasthan and maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government piny, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment a copy of die rules of the Group Insurance 
Scheme as approved by the Central, Government and, as apd 
when amended, alongwith a translation of the salient featuures 
thereof, in the language of the majority of the employees, 

5. Whereas an employee, who is alrealy a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immed'ately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to th c employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in thc Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under thc said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional, provident Fund Commissioner. Rajasthan and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving bis approval, give a reasonable approval, 
give a reasonable opportunity to the employees to explain 
their point of view, 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or thc benefits to thc em- 
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ployees under IhiS Sdiemc arc reduced in any inannci, (he 
exemption shall he liable to be cancelled. 

10. Where, for any reason, the employer fails to apply the 
premium etc, within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed fo lapse, 
the exemption is liable to be cancelled. 

11. Jn case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to ihe nominees or the legal heiis of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption shall be that of the 

employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No, S, 35014 (269)8d-SS. IT] 

«fir.«r. 33— q iff 7ft fan, 3tTHff,ft'TT jjffopTM- 

(tfttrsi/9864) (ftJr t?rir wi^ mm tot 

ft) tr TOftiff rifa-wr faftf afre sufluf swff ufaPm, 1952 
>81 17) ftJr ctJt to# wm gw srfaPm mgr mr $ (># 
aror 17 iff touitt ot) % maft ygz M air^ % ftp] urtror 
fam fj 1 

aflr: torto tour «m miram $fr mm % 

T.tWrof, fr.hT sfoflrcr m tfrf>pr>r *pt ftpr ft if farro 5 V, 
Tn^cfhr tfon Pm iff tmjfipir afar mftr % ntfft affror 
tffar ft tot Jf TOt# w ^ mftrftjrf % fair ft 

TOt# m TOrof Jf mftnr xin^tT $ art iufti <f Pn^i 

tfftr ftft, 1976) ft Jr wt T 3 # tot ftn vy nro 

£) % tot# TOpm | 1 

wr tosto, trfafm v\ mrr 17 nfV nWKT 
2 <P im inm irfrom «tfr softr hr) jtf «frr to# tottob- 
Jr ftfafasr iral % flrfnr 335^ gu, wr Wft iff rfw epf <fV 
Buftr % fm? mftr % tot) uwtff % swfa Jr itff $ 

1 . fw mm % wm Jf Pnfftu m^fon; srftTO ftfsr 
ftiifw, 'ftnr «ftt ftffl farofonit fltjkr »fft: ^Jr Jrarr 733ftr ^ 
TOWm % fttf qt^fr gfatr#' snot 'cftr art trito, mm 
wr to ftfoa: i 

, 2. fluffa*, ftt'wir snrrof to wtir, m >rr mnftr 

% 15 for % ftm TOrc ’fftrraft totot, mn ^rftrftrrtT 

iff S03T 17 Vt &mv .IT % tTOy-H % tpift WJ TOPI SR 
Ptftu ># 1 

3. 3 TP[%v jfwr fiJot % turret Jf, ftn% twft Jrarraff 
>8T 33 jt aim, fanfaTif >n srig/r ftnir aim, ^Wr sfiftm nr 
3 pmi, Jrarraf nr n^nr, ftfwn tnrrrf rrm xnft rf.' f, iftfr 
nr^ rwt 1 aTnl nr n^r fmfftn iitt forr aurnrr 1 

4 . fmRn, trT'R in xrtjiflfnT trpfftn sfftr rnhr 

% frmfl nr trn srfp arlr nrfr jfntHn' ftirr n>Tn, m 
mi rt'jfhFT nt jrfJr irnr nf srjwfr nr trwr Jf rniT^i 

tjtpr stuff nr nnni? nrm % ^?3r if 33: srefe- 

nJm 1 

5, 3ft ntf fjrrr ntf^rfr aft ntftrrr srftari Prftnr tq ^rt 
wftftrR % srtm ^ sn^ftfr ’’Tmr nf tuft^Mer nr 

tfr rrmr St, otftt Jf rnfftn ftm qmr | nr, fttftai^ imj- 
fim ^hrr 8T>t % mpi % m Jr tnnr nr3 ^r^r ^ n^tr 


iV b-#rnr ■qm-s^T tfrftn^ rnrffhr atVd Pm nr 
rfTFT n'brrr 1 

n. nfr an nfm tt xpjpr n4nrfVnt nr rjq-sRJ npr^ 
>rrarff ai it t itr, f-rtfian; mf^n fwr Tnor % snfm ntt^rfr^f 
nr gq^Btr npr^r Jf m >r nft fr> xun nr aw-m 

ncrrr ft oft ft w^rftnt % ft 1 ! rrnjftp tfmr to n n>ft-T 
Fnatr 333^ fta nrant 3 xifim swt jfr aft 3 ti fpOt >P rrtt'r 
^ 1 

7 . irrtfftn i'm pfor h ft rtf trn n gft yr 'ft qft ftrfr 
mftrft nr tjwt to 73 ftft % ^rtft 3337 ^rnur Jr 
n*r I aft TnftTff nr ot n»rt if trW sjftr nin nrr get ftft 
% nrtfftr ^tnr nr, ftfftn nf-irft % ftftm driroT/nm fnfftnft 
nr ttftnT: n m Jf T'tff T^nfi n n erm rr iv nr <fm 
n^nr 1 

e. nfrtr mft ^ ^msrt Jf iff^ nt tfufttm tn^ftw 

nftt^ ftft 'ftrsr % % fanr nff ft^r^TTOrr 

xfrr aiKf ftnr rftm Jr irf TTftft %fti to stftpr nrrm 

nt ngrnnr iff, n/l str'lfirn sTmt frft nr/nr xnar srj- 

jfm ff Jt ff t 4 drferff nt xtidt iff4 mr nr> nrnftr- 

>jns ndTO 1 

9 . rift ft ft nrtorw nnm % nronfr *rrbfhi aftnn non 
ftm nt 31 trnjfttt nmr Fftn n, ft Jr min njJr (tur nnx 
^ 'Htfrd dgr vx 3 Ltr % nr vt tft n rtfti m vrfV'ff nt 
tra ?tJr nt^t nrci ffiff nVRr Jr m 5 ft ^T?r % eff n? 7 ;^ nt 
air Weft | 1 

10 . trft ftfr nnitfir ftfmn nar fm?r nrfrir % tffnc 
afr inrufft affspr nfti f-m Pwi nf, sftfrrmi nr rftnr nr>c^ <f 

rpi $ rfrr nifttff nt mw 5 't airft fnrr urirr t «ft 
t?r x% nt air jrrrfr | 1 

11 . ftn hit: snr sfrfm % w-r fr rftf >rf ft i ntP^mr nt 
nurr Jr dn >jd nront % m MftrfJrff «r ftfan niftifr nt 
vft irff n,i 3d n nt nf fftr sfr, dnrr ftrtf n nmfir (jft i 
afftrr nnftt n if?n nr TOrarft?! ffiftn to ^tw 1 

12. d<n mm % tfw Jf friran; ft ftw % naft 
xtft nr Jr ftnr m nt rpj trft to mfr jjnirc m ftf- 
fwffnit/ftftn nr.xff nt ar-rrjrr rn nr tfm iremrr Jr afft 
itf 3 n too Jr orafw arm <fwr Pm Jr mrn=r iw oftj- 
?Pr n to m n orar gfffm n'cnr 1 

[rid 35014 ( 270 )sfi-ari. ito. 2 ] 

S.O! 33,—Whereas Messrs ABC Paper Mill Saila 
Khirrd, District Hoshlarpur (Punjab) (PN]9S64) (hereinafter 
refciTed to as the said establishment) have applied for ex¬ 
emption under sub-section (2A) of Section 17 of the Em¬ 
ployees' Provident Funds & Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the raid establishment are, without making any 
separato contribution or pajment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the fife 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are mere favourable to such employees that the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish- 
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ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Punjab and maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

. 2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause fa) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved In the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insutance 
Scheme as aoproved by the Central Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an emplovee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, (f the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7 Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal hcir/nomince of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval Of the 
Regional Provident Fund Commissioner, Punjab and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable approval, 
give a reasonable opportunity to the employees to explain 
their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made hy the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceared 
members who would have been covered under ihe said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S. 35014(270)/86-SS. in 


AT,ST. 3 T-ffWTTTffrff fafa. fffW 

fir ., I o 7209 ^ <r a i-T.A, ^vsff7, fffrRr 

fff(FHT¥ (fa.ffff./l 721 l), (faff Tffff TlffT^ ffAT TffFTff 

w() ff Afanfa wMr faftr faff gfatf 7TJffsr wftifffw, 
195 2 at 17 (ffar tra ff»AT^ tit wfirMff A^r jftt 
$) fa trm 17 fa fffftrrrr 2 -a % xrfaff far ^rrff % faff 

i ^ i 

31*17 fafaff ff j.g. TT Jfrr ffffTerTff ?Ur?T | fit TffTffff * 

'fWTl, faff! ffffA fafarff ffT fafffffff at tret fag Mt fa, 
ffirfaff sfM faffT Mff far ffrfafarr faffT Miff % mifa faM 
fanr fa at ff apt* ssr | far *ff fakTfrfff fa faff * 
aM 3T aMT ff fffiiA sprgrrr $ fa fahrrfa ffftfr Wfsrj faffr 
tfatu, 197 6 ffft) S‘W Tjfffa ffAffT^ -saa Tfaff Tii r ffffl ^) % 

*Jff: farfaff TKATT, ff8ff WfaMrff fa ETPCT 17 fa TTOTU- 
2 , f snri sutt rrfarfa at sraffr wncA jff far fftfa Tirara xprqfa 
Jr fffffffM Ml % sprrfa Tfar gff, tat ftftt fa faff fa fa 
fffffW % faff ffffff Tfaff % MI fffffffsff fa Sfffffff Jr fffa $ i 

XRTjjfa 

i. wiffff fa ffffaf ff Mjfaw mfffirA fafar fafa 
xmrtff, fffMffnr fa faff ffatffart ^farr far *ff fatar T^ffT 
^ftt % faff fftfa ’jffftn*' jrtm aMt fa %-faff ttar, 

tpr ffffff at Must fa i 

2- MIaa, M fafawn gsMf at stfar mtr fa flffrfat 

fa 15 fffff fa ffffffT falff faff! fa faffffff IRA IT, ffffff fffaMff 
fa UTTT-17 fa ffffEJTTT 3-A % WffT-A % Miff ffffff ffffff ffT 

fa I 

3- TtEjffA faffT Miff % smTffff Jr, faff* XRFTff Jwrar'r 
at wr arm, ffarfagf qr ntgr ffarr ptttt, fanr faffaff At 
faR, fasifa at ffffrriir, faffaw ff»nfa fatTA xnfa fa faff 
sn% MI mjfa at ffaffaA aTtr ffaT nrffirr i 

4. ffffaffA, Afaff ffTATT 3 ITT fffffflfaff faffT tffaff- 

* ffffffa fa ffgr gfa far urff gifa Tffff ff'mlffff ffarr ffT*, nq 

ffff faffaff a1 faff ffffT ajWtFM fa fffafwr fa rrm ff fffffa 

ATfff AT ffffffTff WTTff * ffffffT 'R spfftrff faffT I 

5 faff faf AffffTV faffnrfffftTAT ffTffffff fffff- 

fffffff * fffaff ^7 ffffff ffffa FTNff fa ffMff Mff AT fa 

ff, ffff* ffTNff ff ffffafaff ffaTT ffTffT ^ fa, ffffaffff ffTfaifA 
fa AT fffaff * fffffff * AT ff ffffAT TTff A*ffT aflr 

fffffa STTffff ffTWIA fffffTFFT ffRfflff aflffff faffT Miff fa ffffTT 

6. faff ffffff ofaff % fffar gMTflfff fa gffmsr aM fffa* 

ffTff fa, Mftffff ffTfffffA faffT tfaff * wbr AffffTprfa fa 
ffTtrstr Aifffa ff fftrMr ffff ff fffif fw M fa RffW aMt 
tsrffff f* AffWTffffa * fffff ffTfffffA faffT Tfaff * fffaff ffffffTO 
ATffff ffff ATfffa ff faffA fa fa ffffff fffaff % fftflff 

f I 

7 , PTfffffA faffT Tfaff ff ffffa ATff * faff Jff fa faff ffffa 
Miqtfa fa T}fa ffT W Tfaff * sfar Ttffff TAff ffff TAff ff 
Aff ^ fa ArfffTfa fa ffTT ffffT Tfffff flfa ffff ff? ^Aff Tfaff 

* xrfaff faffT fa,- M3 A a Afarrfa * Msa ffrfffTr/ffTff ffffffirrfa 
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*?r tri?m % $ ^Wr tto % jpfit % jttttt wt ti 

tftrc v^it i 


submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 


s. *r*TT % sOU-hTt # Ttf «fl irofirr TT^ftr+ 

ufaetr fafk wrtrw, fl^rfopr % fim fort 

arreror afk at^t fwt Rir'njd ^ % f^tr t? ufs^t 

smrr isft oft ifamT jt, srntfsrrr srfrstr Prfn wm^s srurr 
sHu l t i i ^ ^oKifwf it *mr ^ vr 

dfwofd sm? ifnT i 

9 . ttfk ftraf Ttmartfr wm 3r otifcrr# HTristo affair 
lw vr sir ffpjftjF sfpRT ^ft^r ^>, Frm 95 ^ tmt tot 
j| xiuhr Ht^y x$ ''iTirf ^ iff ^m ss»l*i % ^nibr S,H ir i< <fi ed 
trrcr 5ft 9iR^ terl ftftr ft ^nr ^1 an% f, Tl ^ 
Tf gf) nrr OTtft £ 1 

10 . o Pi f*rh i 3 nTPTif5r fmfptntr ^3tr fn^Ta orrbr % 

FT ‘Hi UTtT 3pl4H glut i-Hm frimr ‘PT, jftfuri a pit ttTFt 

if HWt tpt $ afpc qTftnst Vt STTO ft TIT ftriT TTtTT £ 

<=fr, •*) ft ttwr 1 1 

11. farftw skt srffwr 4 r war Jj- fijri) mf frot sttfpn^t 
q?t tpfiT if 3R ij?r m*trf ^ oro faffafrirf 4T firfmfi Flftrif 

(jttft nit, ^rt t^f»r % tFrPfa ^ 1 

sftw sfiTiRff % tkw !pr grrarfopr farlTOr tt ^mr 1 

12. gw fitTt % prHRtt if Pmtw t[ff withr % Ftfrr 
trig m% faifr ttwr art ipt, qr 3 - 0 % *rr?rt aru fa?- 
ftrlttiff/Pff^f tnfctff <pf tffmFff «kt mtT9 ttmtir ft afk 
sr3t>ir wrr if srrafrr aff^ iPmr Pnnt if jffuTfm tpm JTFtt 
^ % qv pmr % tfPrt gPifirtir tr^rr 1 

[tftt-35014 ( 271 )/86—tftt tftr*2] 

S.O. 34.—Whereas Messrs Chcngalrayan Co-operative 
Mills Limited Periyas^valai-607209, Ulunderpet Taluk South 
Axcot District, Tamil Nadu (TN/17211) (hereinafter referred 
to., as the said establishment) have applied for exemption 
under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds & Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government Is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
that the benefits admissible under the Employees' Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Tamil Nadu and maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under' 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
1329 G of I|86—4, 


4. The employer shall display on the Notice Board of (he 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of the 
FmployeeV Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed In 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay ncceo-' 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the- said 
Scheme, 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the Amount that 
would be payable had employee been covered under the sa»d 
Scheme, the employer shall nay Ihe difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the jprior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable approval, give a reasonable opportunity to the em¬ 
ployees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Croon Insurance 
Scheme of the Life Insurance Corporation of Tndia as already 
adopted by the said establishment. Or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall he liable to be cancelled. 

10. Whereas, for any reason, the employer fails to pay 
the premium etc, within the due date, as fixed by the Life 
Insurance Corporation of Tndia, and the nolicy is allow-.1 o 
lapse, the exemption is liable to be cancelled. 

11. Tn case of default, if any made bv the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for jt arid in anv case 
within one month from the receipt of claim complete in all 
respects. 

[No. S. 35014(271)/R6-SS. II] 
TT.5T. 35:—■fcfff grffrfffriT fry_ f nmr $fknT 

ftfWr, -rfoTT iwte, gs^-4ono2t, sftr 

(iTT.T’f./8666), (fs[% IffTir riWT ‘r’FT WF W 

$) ^ frWfr aftr mtW srfsrPpnr, 1952 

Oil 17 (fVtl ITT riTTHI afWTtfW g7£T IRT f) of) 
fritr 17 ^ 39«I<T 2-V) %■ STTfriT TfTff % f*Tt( 

f*RT ^ I * 

stffa %rifVr 'Irenc grr rutetft jft mrr ^ fag Ftfrin '.7 

onWrcl, Mt ynr trftanr m bWppt w fipri #1, 

mceflu tffa-T tffaT Plan grl tiiRfjsi ’ TtuT % srcfbr tjfWtf 
’far fc *7 it 9 ^ 3ST ifc 5 Bflr •r t i-rrfVm % ^ 
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«srtrJ gg unw & erfs*i? wrtot ? gY toNtTO PtsSr 
affTfr tTOr, 1976 (froT TO** TO^ 7 HsnTq -sen RtijI WT 
I) % wrft^r g*g TOT$R $ I 

<W: TTTTOT, 3W wforflTRR rY 0TTT 17 rY ^RTOTT- 

2fr am sror v i lwTO 1 to jwPt wY jtt 3rk ^ grow RpTfl’TO 

ftfofTOg totT % mfjg t# fir, gw wm rY TOr «pf W 
W*fa % R|tf gw TRf)TT 3i TPTt ■d'H'-UT % WlfR & ^ W t I 

annjni 

1. gW wm % gwra Sr P tr TOh srr^fro r^to fafa 
mow, grgf iff tjfft farofsiRf Thror aflg nrf Yto wigr tot 
P rTOiror fTOj drfl rgftirtR wft rtwt sit WIr tttrto, tftr 
tftr TO Prfror rtY i 

2. fTOfUrro i$- Brfhfm trurof W wJrt rtf rY TTRtfg Sr 
J 5 ft* %' tfalT TfRTR RrTOlT rjfc SsflR TOIl, TOT wftrfRRR 
rY ffirr-17 rY wra 3 -rt rtw-r; Sr ftYr RRR-TTRR TO 
ftftwRiY i 

3. Ttrijfiiw iYrt rrYr Sr sptttttr if, ftprSr tot% %rnff to 
TOT TORT, ftroftpff TO STRJR fipTT TORT, *YrT JTifiTUR TO TTRTR, 
Sirrarf to artfr, fTOfhtrR srrotf «m wrftr sY $, RtY 
guff wnff -to aipr fTOftTOrr irPrr ftm torrt i 

4 . fTOYrop, toTOr tttrrt jttt ttr Rlfw imj-Opr ift-RT to?Ut 
S r Pragf rY urt nfir ark m rt*Y g»ffif TOrTOr Pm TOY, to 
gg Rf*f HR rY srftT TOT RutrofW rY *5 #5 RT rY TORT if RrrY 
*rw TOfr rt tt»fTOr wm Sr $rrt R^r to to^th rtYrt i 

s. Jift Rirf unWTtf nfr rrHtY gfaw frfer to in 
gw gftiPm Sr mrPr wr sfro fSnff nrm nrf ti-faro Orfe 
TT R??r iff TOFT $, TOSr WTO if PnffftrR fSnTT RTRTT | ?ff, 
"PnfiTO Ri^finr nfNT tr?1r Sr 'toft % to Sf gror tot 
wf frfnT wfr gwrf toft witoto iffPror Trroffir nffro SYrt 
Pfft Rrf if^Tt w<Sfrr r 

6. qff gw f^Pt Sr trafar wKrfFff vf totot wrS wrif 

RtRf I iff, fgrflRIfr FTijf|!|r rffnT iffnr Sr mfbr RniRTfoff nff 
TOFttr <^mf if Tmfw to if ffrif ritt’ nr! jtowt rtStti 
1SiH% fSr RTtarfiiff Sr fFTr gr^%r tNt TRff*r Sr ?TRfg 3W5 
wrS to mwf ir nftnr gw Fifpr Sr wafg 

*ra iv t t 

7. TTT^%Rr <ffRT TRfPr if fSgff ‘TOT Sr 5 ?r irfS' fSrff 
SrtHrff'Sft RFT TO ITT TRffR Sr Ffffg TfW TOR To toft ir 
wr f off STflTOT iff g*r wrr r TfiR ?Ytr to to gw tor Sr 
wif)g fffgr g>, frotro wf^rSf Sr fSftprr Rffro/ror PrRftrffV 
•iff SffimT S' TO if iffrff TWTf Sr HVTO Sr TOTTO TTOT W TKFT 
RrFir I 

e. Tmjf^r gfrTT ffW Sr gwwf t Riff jff Ttoffwg mSfror 
TrfSm ftfk ri^w, TOrf Sr gS wnflw Sr froi gff for T 
Tow *ftr nr^f Tciff Trtffro & RrjfRTffiff Sr fiW to srRiwr 
tottr RyS •sY Tnnw ff, wt irrSfSRr rItor ftfawr^w tttot 
TFpffw S% S' yf TTfRTfriff aft tott ^Profig *ttot trY w 
«5,fw^w TOTTT TOT I 

s._ gfir fS^ff wtottot, fttw SrwfRrSf grriffR nffw iffw 
Ptto W to gf^ir Rfm TvfR Sr, ftr^r wm Rfif nw ar^f 
^ wtflg g gjf mwr t rt to TOffg Sr *rtifg ^TlFfi wt 


Jfiw ifr% nY torS fpR: tffir if wr rf xrS ?,, rff Rrf 

<f grTTWff ^ i 

10 RfS fSrrff Wfrtot fRRIwr to frorj gfffv Sr ufr-iT 
nfr TTRirfR gfw rYrt Ptto fgrT nrf, sfffRRR to Tfm toS if 

TOTOT TW t ®ffT RfRrfff TO 3RRTR TOY fSRT arWT | iff, 
iff TO RTOff t I 

11 , PtrYtot rttT iff Otrr Sr tYitR if f^rt R? Ttirff oRflTTOT 
R>f TOT if TO TO TPJFff Sr RTR fRRftrfirRf RT fSfaRr grfWf 
TO gr Rfe rr si r ?r jr£ irr-ff rff, gw tTOr Sr nwH ?YS, 
TOrt RRRRf Sr Tfwr TO grrwrrRcR f-TRiRir to sfrgr i 

12 . gw frtw % R r T»g if PtrY^tt to wTr Sr frIr 

TOT RTir fwff RTTR Rtf R=R f tS TO tTOt RTTRTT RTR Pr?fjTf>TRf/ 

ftfim ?nPTff W ^frortr ttotottttr RcTOttt if «fh: to^tt <to 
if TOtrffR affw wfgr fggg ir sffirrffg gg JTfrg tot Sr r<tt 
w Sr <frro ^fgffw rtYrt i 

[•7^*3501 4( 272)/86—TfTf TTTO-2] 

S.O. 35.—Whereas Messrs Herdillia Chemicals Limited, 
Air India Building, Nariman Point, Bombay-400021 (MH| 
11315 and MH|8666) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment ure, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are mote favourable to such employees 
that the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to th e conditions specified in the schedule annexed he eto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1, The employer in relation to lire said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Bombay and maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2, The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of subsection (3A) of section 17 of the 
said Act, within 15 days from the close of every month. 

3, All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission o? returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4, The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Centra! Government and, as and 
when amended, aiongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5, Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an es¬ 
tablishment exempted nnder the said Act, is employed in 
his establishment, the employer shall immediately enrol !Tm 
as a member of the G v oup Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 
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6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Sche¬ 
me appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurnce Scheme are more fa¬ 
vourable to the employees than the benefits, admissible un- 
der the said Schema. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
Raid Scheme, the employer shall pay the difference to the 
legal heir|nomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Bombay and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reason¬ 
able approval, give a reasonable opportunity to the 
employees to explain their point of view. 

9. Where, for any reason, the employees of the said cs- 
teH'shmen* do not remained covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India ns already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner the exemption shall be liable to be cancelled. 

10. Where, for anv reason, the employer foils to ray 
the premium etc. within the due date, a fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption i s liable to be cancelled. 

It, In case of default, if any made by the employer in 
payment of oremium the res"onsibili'v for payment of as¬ 
surance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the, employer. 

12. Upon the death of the members covered under the 
Scbeme tbe I ife Insurance Corporation of India shalr en¬ 
sure prompt payment oftho sum assured to the nominee! 
legal heirs of the decease-) member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

[No. S. 35014(272)|86-SS.IT] 

m. srr.se—flmf-ffkmit kkfJtfe (tifen) fk,, 3109 - 
nt., kt . srf. kt. kt. irrfe, nffrkturr, (kt, k,/9437) 

(firk Itffit 49k Tariff 3 xu tniuu s.r,i *iyf k A vjlkr-r 

fkfa kVt sferk iwir srfWnrm 1952 m 17 (fkk 4trJf jnk 
stfra. tjnw stfafero sfiirr mn |) kt trnr wktnronr ( 2 v) 
it wtffe ftf mk % fet srrkwr fen $ 1 

kk knftr tram m trmmff r£t mn $ fk nmr wp % 
qnfmft, feft sifetnt m rftfenr m nmn fk? fkm ift, 
srifetq ktix tfW.fkmi kt ktm fetnk gtfk ktmr 
tftm k Jf qmrk nm til | ktr Sit mfmffef k fan k 
qmtk nq qmfer it stffe ?, art fm?n 

aftm fetn, 1979 (Frtk 4 ttJf 4 trk fern mn $) 

% stiff* 1 1 

Wrt tranr, mm nfafent kt tiro 17 kt mttrro 
2 T tttt mr* wfkfer m srkb t mfe affr mrJt smira 
if fkfkfes mi! % rrtfbr T?rk mnt wm kt kt* mf kt 
stiff % fan fen k nkr rjTgrffr % gife ?r wi tfl J 1 


n^jrikt 

1 . mn wi'm k kin Jf fakfe* trrkfam *tf*«r fata- vr^s-t, 

mm kt FiT'.fjRf kkn kk fi.f kur tkm war ffetonr 
ip far) ft ft 3TT4 ip>iTT kt kfeit SWR, trmt-nmr It 

Tr ftfen rrrt | 

2. faqfjm, ?k ffetm* nmrt m skfe mu 'tr mriffa 

v 15 ffff % vfrfr ffinr qrtnrkr rpTR tninv, to mfafmnr 

qfr trra 17 x?r mrunr % cafa mr'r-fmr if 

1 

3 . trrrjf?<P % toui Jr, fsrar^ armJtr Jrarki w 

Tar mm, fksxfmif m trrqd fipm mm, tflm ffrlwu m tfmtr, 
m3Tm m kurir, F-rrf vrm f mri ffrra mff sfrk mk «f*fr 
sipfi m smr fmftJrqr am firm m'mr 1 

4- fmtw, y.ifr r trrirrr ^rrr k rjii rPt^ *ftm 

xnffff % fimkr sir 3 Ft kfr 34 ^fir fqtgr mfi, 

?ra ffrr kkretf iff 3F4 nm avfjyTf tr iifiTT in stwr if 
mnk jjw mtff mr Ftm i jj^m qci qv gsfmi ikm 1 

5. *rfi qftf ffm mfimfrar qrf^ir «rfW frfn iff m mrw 
s’.faffTff kvstf 3 r<m folkrina xi 'fffmifafu w 115krfl to 

Jr faffrfmr fcm mm if m fmfrmr wVm 
m*t k tuba k »i Jf fftrm ma jrm a a mim skt mutf 
mmt s.rawp fftraqa HRum maar sfYm famr mr tfara qftm 1 

6 . pfc mtu rma % triri qrtii'frdi sir arraf sr^R 1 

mk | rfr fkalmr aim xma k r.-sffa afimfriff wt 

irmitit <finaf Jr ff'jFaa wt it «[fjr M mk sk mawr mtm 
frnik far mfimfrar xrfktt mifRjv tfnrr kin k tyffa mrk«t 
qirmt mi wf it v.ftN? m 745 itka % t.-ffM 

t 1 

7 . jftm iska k fqrkt xm % $tk 51 sft fffk f%rft 
qnfmft sk »{m tc an rnkn % vtfrn Tim ot rmn k 
am t qfr arkmm xir nn mm Jf nkn *rrkr T4 ar?r nmr nkn 
k s.-efr-t ftm kt, fmlxp pfimfr k ftfnm rnffn/mn fkrfmft 
kr ufamr % mt Jf atm yimf k kmc k mem tmt mr kmn 
wkm 1 

s. m^frpp ktm Fikn k awn Jf kt? «ft niftmr inkfkqr 
stfirm fnfn mrjmr, nmiw k jk v.nq'm k firm n^r fen mnm 
sfpr orptt fefr nktmi Jr mimfkkf k srfmfm gmw qik 
kr k'ffrmrr ft, a^r nrkfttm fffei fnftr w^mt trim n^fimi jjm 
k jk qrkmftkf kr imm tw mrk an ijferjmj vmrt 

km 1 

9 . nfk feff s-i*.rj‘rn rqin k Tdsrfr mr~kt-r klmr kl mi 
fmnt kr mn mifff'P krm *ktn k, fkk nm 'Tfk pirn 

| wffm mtf t? qrrm N u few k ;:ata mfmfttff kt 
3 F 4 15 ’rk mk 9 f;rqk fefr Ttfir Jr sm n’t mk tfr n? 7 ^ 
kr m nfef ^ 1 

10 . fet fkkr irrymrsi fmfrmr; mt firm mft^r k rffirt 
kr sTrrkw kfiff ktnr fnn Ftti ’kt, krmTq qtr kmn mrk 
Jf scniiff t?m | mfam kr ’i 444 5 ‘t mk fen mm i 
kt, f t[ Ti 11 nirkt ^ 1 

11 . fakfeT srtr ktrnqq k knn Jf f<fe nk fekr mfetw 
kt im Jr nn ^3 nifet kmn fefrkrrmft m fkFtro mfJfff kt 
kt jrfk nit si n it nl frm kt, ms tkrq k kmfrrjfrk 1 ktm 
qirqtf k ntr-T qrr utncmfei f-rkrxir nt 5 'tn 1 



!4 THE GAZETTE OF INDIA : J Ainu ARY 3, 3987/PAUSA 13, 1908 


i 2 . Tffr wttT'T ^ tfau t fmfmr *ti nter ^ 
it Sr fWr tpjfi * m tt mrff fnmr mg faffafttei 
Offers m fern in jrmTfm rim it trim mtar tr aflr arifm tot 
it Ht-C'TTa Tlmr 4 Y*tt faro % tfFmftr tw ttpt ?'fa % tfffi mtr 
»fr ffriT tjfaf?TT ei-tt I 

[ffTT- 3 5014 (27 3)/86~fftTfftf-2] 

S.O, 36.—Whereas Messrs Glaxo Laboratories (India) 
Limited, 3109-C, GIDC Estate, Aankleshwar, Gujarat (MH| 
9437 ) (hereinafter lefcrred to as the said establishment) 
have applied for exemption under sub-section (2A) of Sec¬ 
tion 17 of the Employees Provident Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952) (hereinafter ref- 
ferred to as the sa : d Act); 

And whereas, the Central Govemement is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
that the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme). 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the schedule annexed hereto, the 
Central Government hereby' exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Gujarat and maintain such accounts and provide 
inch facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintainance of ac¬ 
counts, submission of returns, payment of insurance premia 
transfer of accounts, payment of inspection charges etc. 
shall be borne bv the employer. 

4. "Hie employer shall display on tho Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the '■iljent 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 

the Employees’ Provident Fund or the Provident Fund of 
an establishment cxemp'ed under the sate Act, is employed 
in his establishment, the employer shall immediately enrol 
hinr a s a memher of the Grotm Insurance Scheme and pay 

necessary premium in respect of him to the Life Insurance 

Corporation of India. 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insuram e 
Scheme appropriately, tf the benefits available to T he em¬ 
ployees under ihc said Scheme are enhanced, so that 
the benefits available under the Group Insurance Scheme 

are more favourable to the employees than the benefits 

admissible under the said Scheme, 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme if on the death of an emoiovee the amount 
payable under this Scheme be less than the amount that 
would be payable bad employee been covered under the 
said Scheme the employer shall nay the difference to the 
legal hcirlnominee of the employee as compensation. 


[Part II—&ic. "(i 


8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner Gujarat and 
whve any amendment is likely to affect adversely (he 
interest of the employees, the Regional Provident Fund 
Conynissioner shall before giving hi* approval, give a 
reasonable approval, give a reasonable opportunity to the 
employees to explain their point of view. 

9. Where, for any reason, the employees of the said es¬ 
tablishment do not remain covered under the Group Insu- 
ranc Scheme of the Life Insurance Corporation of India a» 
already adopted by the said establishment, or the benefits 
to the empolyces under this Scheme arc reduced in any 
manner, the exempt shall be liable to be cancelled, 

,10. Where, for any reason, the employer fails to pa v the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of de¬ 
ceased members who would hove been covered under the 
said Scheme but for grant of this exemption shall be that 
of the employer, 

12. Upon the death of the member* covered under the 
Scheme the Life Insurance Corporation of India, shall en¬ 
sure promp( payment of the sum assured to the nom,neel 
legal heirs of the deceased mmber entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

[No. S. 35014(273)/86-SS.II] 

utr.Ft. 37 ffsr, 4f. fafatr, TteMTifarit, 

tTFim - OTjft, farm rnprOTore: (ffr. ffT./15920) (faft ?»rii 
Ttrtr irtrrff ■JTd mrm tie tot $) ^ 4>fai A ufOTm fafsr afVr 
sptfW ottoth sttefanr. 1952 (19s2 in 19) (fate Ttfar 
nrOTfi to stefanr <f$t tot 5) * turn 1 7 lit ototot (2ir) 
i); xtefa fair ot* % faff xpifn fimr jj; ; 

jtfbc tmn; it ttotstt ft mrr $ fm mr mim % 
farfr TmE xrffimtr nr it ttott fuff firm iff 

mierflu (frirr farm gfr tffar trtm titer ifi mffflrrffbm 
titer % Ftfrr tfrm % *r 3 ft iror urn 1 $ f ^ 
m'fmfa’fi irt ott itmf ttFtem f Tt ot? infmft firefa- 
trfia tftm titer 1976 (Wr fftr% twt otot fffter 
Tfi tot |) tritfa $ ; 

ern: TTiTT, tjmr kfufterir lit ttro 17 lit gmmr 

( 2W) TTTT TOTT wfamfli IT spfffr irtft f ff sftr WTT HUTE % 

mr trartrr erte^rm xt. 336 ott/w 9-12-1982 

% xujtmr *r site: fftfa tppr«ft if fafirftttTOff % xrfffiT 
trfr fff 3mr wrmr vf, 8-i-i9se rt iftr mt ifi xrnfsr % faff 
farcrit 7-1-1989 *ft wffafad mnr ^Efir % rpft % 

Rgifir ?r ^ Wt 1 

xr^ift 

1 . to mrimr ^ tro trite ^ Wm sfafarr Rfror fate 

sjTijmr ffeffrn^T i?t ^rft finrfafff ’rorn- rotor mrr 

faftw»r ^ farff >?tft rtit iTtm aft tn;oT7: trmr- 
ffmr tt fafa 1 ^ gri: 1 

2. fmfrircr, farffiro murtf it sr?^ 4 r mw iff trmfte * 
15 far $r ffhR tfrnT irim Tf tm.Tr, etefarr iEr 
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trra 17 awi (nqr) t ?! (w) % stsfk mw qr 

1*1 i '1 'Z. 4R I 

3. 4tnr pflur s jimn ir, farepk aftpm ^rarafr 
W SHAT, faqrfijpTt tfir ftnrr ^rTsTT, sfmt tftfWT Iff TT?Tq- 
?t*aT3ft =ct ararni, faster* stur! tt Tfurn wfa ft $ r ifth jtt?t 
fltfr «wff «r fWrrr ira 1 fen ^hh^tt i 

4. fWtaw, totbi nr^TT: im n*rr miffr sftqr 

wW % faml ft ii;r jft> srk wt hmrY ifrot fqnrr mu 
m sv »rvmr-t ft srfa ton qnrmfriff s%vwi *(ft vmi >t 
JWi nr; ^crt =frr s.-tjqrn, wm $ ^nr "zz nr jr^pt 
■n^rr i 

5 . aft qfit pfiorrfr, aft qnfffrft TTfa^r fhftr *nr m 
3w KjftjfwT % q.-ifr-T ^z tvs fFift wm ft »rPrJT farfu vj 
vft ft ttfpt t , sss *nm if famfirr fam tttt | wt fmfrw 

ffirr mn ®fr mpur % ■rift 8 tjt 5 ^ *sf qftm 
aftt ssft srrcr wttwt iftfirmr wrreffq- sffan sfhn Pppt sn 

trum 'Ft’TT i 

G. fffe TlIffjrG sffTTT rqffiT % T.-sft'T qqfsrTftqi W 3*FT3V 

•wt^ «r?rt srrfr ^ n’t, fmftapir sss *fts % vftv ^^rrfrnf tt 
mrcvstr unral if tt^F'et »i ir fts «tft qrrft ft rnrsn ■frit 
f^nr if IV qnfffrfrjft V fVn nrwf^n rfmr nftn % *;tfhr tpr'i 
•G nrt ST Tlftf if r„-ftrr fti, ft sss V V.JitS 

vua ^ i 

7 . mftft ifftn iVm if fV-fr -rr<T V p'tft §<t Vf, qfe fV>ff 
*w^t Vf tj?t q-r *Wjt V »,rsff^ w%ar tipn ir 

■pit ^ Vf qnf*rrff Vt ^tt inm if fffcr ?frff w ^ ottt «ffn 
% TjsffiT 5 >tt aft, fwjrp tpif-rrit V Winp jnfr»r/irmPwftmt 
Vf Tfir'PT: % if Vfff 7<pVf V anrt V snr«n: t*t*t ^pt »t<t3t 
tVt I 

8- ffnjfyr TVftr V iwai if Vff *fr <f>fm ni^finp nf«r>T 

fHfn wijw n^nr>^ V ^ icf^iftFT V finn «T^f fVn 'sncmr 
®ftr f'P# Tfaft^-TT ^ ■PTr^rfiVt % fX'l TT SXPT t TS^ 1 

Vf «tou ft sft, sri^fopp -trPpn fafsr %,-w qffm 

Vt if ^ wnrfanf Vf tt'Rt wi ■Prif ■pt ^Prptm 

tiWr iWr i 

9- nft PpTtf 'PiT'^nriTr ;Tfm % ^jWrft, nK’ft'T Wr=r ^tm 

ffnnr Vf OT nr^jlipp Wm ?Vfn %, ffrit wm q^if wqm 
$, nVfq q?f qrrit |, *tt ft fVm V qnf wrR u t' Vf 
tvs ft% arrif VtVr fVVf Vffa ir qm iff wit f, Vf ^ xi; 
ft »TT TppVf ^ l 

lof qf? fWf *PP7wirr, fVffanp nrofm Vfapr VWr ffnm 
iro fVmr TTrVY'g' % Vfqr sifftm qq wtt if v*fq^ t^tt 
t, stfr qrfinff Vr ®mrr Vf «rrif ftm ^ttit V Vf ys s% Vf w 
Trerff f i 

l i. fvffrrp jm rfffim V V4TJT if Pr qw fWf *Wq3T 
Vf wr if, nwff V qTJTfqffnfcrVf in fafar "nfrrn Vf 
Vf «rft jt& n Vf qf ftVf Vf fVm V anrVir iftfr, jff*n 
'Pfqqf V Vqrq qrr ^rr^rfiw Pi h i * z tt Iff ^ i 

l a. w TVfq V TfifPr PiTf ttV fWf ti^t Vf ^ 

’ffRtfnr ftvs Vm Ptpit, Vmrf^T nfsr V jctt qmPriffarVr 
fVfap TrfcVf Vf sv ufn nnq trtt?it it Vfr st#p qnr if 
ft TT'Prt if yf stV Vf sttP^ V qqi jtttt V Vfirc gfafim VVg; i 

[VWf TTfr - 3501 4( 274) / 86 - PTf'HTT-2J 


S.O. 37.—Whereas Messrs KSB Pump* Limited Post 
Vambori Taluka Rahuri, Distt. Ahmedtiagar (MH| 15920) 
(hereinafter rcfeired to as the said establishment) have ap¬ 
plied for exenvtion under sub-section (2A) of Section 17 
of the Minployees’ Provident Funds and Miscellaneous Pro¬ 
visions Act 1952 (19 of 1952) (hereinafter referred to as 
the said Act). 

And whereas the Central Government is satisfied that 
the employees of the said establishment are without making 
any separate contribution of payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Scheme of the Life Insurance Corpora¬ 
tion of India in Ihe nature of life Insurance which are 
more favourable to such employees than the benefits 
admissible under the Employees Deposit Linked Insurance 
Scheme, 1976 (hereinafter referred to as (he said Scheme); 

Now, therefore, in e.vericse of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India 
in the Ministry of Labour S.O. 336 dated the 9-12-1982 and 
subject to the conditions specified in the Schedule annexed 
he elo the Central Government hereby exempts the said 
establishment from the Operation of all the provisions of 
the said Scheme for a further period of three years with 
effect from 8-1-1986 upto and inclusive of the 7-1-1989. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit sixth returns to Ihe Regional Provident Fund 
Commissioner Maharashtra and maintain such accounts and 
provide such facilities for inspection as the Central Gov¬ 
ernment may direct from, time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, incliiding maintenance of ac¬ 
counts, submission of returns, payment of insurance pre¬ 
mium, transfer of accounts, payment of inspection charges 
etc. shall he borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishments, a copy of the rules of the Group In¬ 
surance Scheme as approved by the Central Government 
and, as and when amended, alongwith a translation of the 
salient features thereof, in the language of the majority of 
the employees, 

5. Whereas an employee who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a mcmcber of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme ar c enhanced so that the 
benefits available under the Group Insurance schem c are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding any thing contained in the Groupi 
Insurance Scheme, if on the death of an employee the 
amount payable under this schdme he less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shrill pay the difference to 
the legal heir|nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be niad e without Ihe prior approval 
of the Regional Provident Fund Commiss'oner Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving Jiis approval, give a 
reasonable opportunity to the employees to explain thdir 
point of view. 
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9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group in¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment' or the bene¬ 
fits to the eirj.jloyes under this Scheme are reduced in 
any manner, the exemption shall be liable to be cancelled. 

10 . Where, for any reason, th e employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default if any mad* by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal hairs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption shall be that 
of the employer. 

12. Upon the death of the member* covered under the 
Scheme the Life Insurance Corporation of India shall en¬ 
sure prompt payment of the sum assured to the nominee! 
legal hen -9 of the deceased member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

(No. S. 35014(274)/86-SS.II] 

pt. m. 38:—forcf AptA Aft Awm (rrrfoppr) 

puttA, «nppfmrrtT A, air. 624221 , tjI, tittS (it. 

q*r./io578) 

(M rnrif tspth nrir wm mn t ) % 
p4ptA AM fhfar At rrAtf :amm Aufamr, 1952 (1952 
pt r 9) (fair wff tprmn toi Aarfamr Pi(T urn $ ) 
Atnrr 17 Attstiti (tat) P wuM tjt frriiA * fa* srrAw 
fam £ ; 

At ImPw ittptt pt mrraw A tot | fa rm wimr '*• 
ptfarA Ml tpp affirm m Afim pt m;w far Mr it, 
pitAt An Am fmrr A Apt Am tAp A m^[M Am 
*Ap It mffa Apt Am Ir pt if A 'mm t^ ?[ I i$r 
ptfmftA A wt if atfispp | A 375 pifmA 

Mr mmf Am Mr, 1976 (fair *mf T*r% mrrar mra 
Mr w mrr $) it mftir at^Ar $ ; 

am: AAtrrnm, 3W Anfrmr A tfrrr 17 A mTnjwTT 
{ 2 m) irt JTW AAA pt mrA pA j* An »tttt htfit 
■ ft «ro nerm A Atr^pim tfwr pt. m. 333 mA« 9 - 12 - 
1982. % apjfinar if At ^mi® mjijA' if fafaMr rAf 
%■ wiA tA jrr wm A s-i-ibss ^ At pi A 
sprftr Ir M fmA 7 - 1 - 10 R 9 A AAfaM, mm TAnfairA 
mrfA % mAr ir wr Aff | 1 

1 . mm wm % mr Arsr if fWtsro mlfap xfw fafa 
*rmrw mfmrmT A faff fimrfaA AA'rr At dir Mr Tin 
am faAwr * Mfafr ^fAntf rrrrr pAtt A Afw tttpit ttt- 
nrmr «rr ftftw A: 1 

2 . Awnur , dir fAtsm rrmtf ft map m-r A twEt f 
is far % Am mma pAit A Aifr rorr, ^rr arfkfm 
A urn 17 A rnmrrr ( 3 p) % At (p) $ Arm mm-mw 
tt fafM p^ 1 

3. Am Mr % amaa if, fAfa tf-rar Sr jtA 
w Mr urn, faarMi pt srrp fpar mm, Am Afaaa m mara 
MrA pi mrrrw, fafravi srmA ti mma anfa A |, 5 A ^r?r 
mft *mff wt mpifAflwt srrr Mr 1 


[Par t II—Sec . 3 (ii)] 

4. faaErp Asra htpu sttt mrr a^frfjT arr. 

?Aa # fmrAr A ur At, At art vA ^a»f rfmar fprr t.u, 
wa mr hAtra A a fa par anfarfrat arr pjinr A g;n if 
7# jjsa ami ar^ara, naraa % ?aat-aj tt rufa.T p>rr 1 

5 . afa At r^m MmA, A ammA Am fafk pf ar 
3W arftjfmnr a arAi mm Mf taraa A Aam Prfir 
pt a^if 5.aara fr, tAwwS fmflfmr fpararrar^pr fran* 
nfijM Aar nAa Ir rraw t w S mrPr ma gmT aa T^ar 
At mrA ararr mw sfrfmnr anara ataa arax faaa A 
mam 1 

6. aft mtjM aim nAa * atAr <F4mfTA pr aranj 
ml am? At % A, faAaar aaa nAa It aara arfarKir 
A mrm»a atraaf if mjFaa aa ir ajErr A mA A sirmf pfar 

fenif p afimfraf A M Am tAt % mAa aTatsr 

mtrnrmaf ir Aaar ar^m A. A^aaaAa $ mfta >r^ia.J[ t 

7 . rnfM Aar An t fpA ma p nA jn A, Aa f?A 
pmmft A aa im tAp % artfra mta Tam ma Tpa *r 
am ^ A pAtA A am am r maa 5 IA ara ara tAt 

% sttha ?Rrr A, Pmfrap ar^mrf % frfi* y/Fu/rraffiraa 

A sfapr ^ m if aim tcti % mar % atrar tpt m a-r,a p> rr 1 

a. m^ffp a Am % aaaaf if Af AMstt, mtfa? mfa^a 
fafif m^arn mfumm? ^ yf si^Aaa P ftm a^r fpaT Pff( rr 
At mnt Mf nAua ir ptlmfmff 4 r f^a at a fa^a srma 
amr A dwtam A agt, nrtfmi; mfma fafu mr^pt, mrm mjApa 
Ar ^ i<i pjfmfmff A arm ^fcrAm ami pt 7 pr <jRw.rjra 
mror lm 1 

9. aft fpA pupaar, mrm It pAptA, mMa Aaa Am 
famr AmramiM Ammaffir A fAf amaa ami'jrrr 
|, «rAm aiff tk rnff %, m an aaffm Ir arafa pamfem pf «r-a 
5A m?r mt fpA T.fa ir pp jr m<f % ar an 47 t^ A ar 
araA $ 1 

10. aft Mt PTToram, fmfurp mrAa Apt arm faaa 
5rrr fmra mAa P Apt sr.firmr pt maw ptt if wtrsa 
Tgar J At aifmA A wmrm A pA ftm arm | A as A 
m ttpA ^ 1 

11 . fmfrap sttt Afttmr Ir amnw if M "A farrff mflTra A 
am A am ^rr rraatfr % amfaaftifrwf ar fafitp pEtA «t Ar 
aft rr?, 'st a A pf ?Rff AT mam aaftm Ir wpAt ?ra, Apr pttA 
% maw an amarfma faarpp <rr Arm 1 

12. aaffm Ir arArn mt mir fpA rrtaa A tt 

mrAa Ami Arm famr, afarpm mfii p ^parn arAatfaAr/ 
ftfap arftA pit mt Ttfir pt maw mrm ir At wpp 
mtt f ?r sara & 7A ail A mfm % tp ma P -Arat 5- 
Etftprr pArr 1 

[if. tirr-3 5014 / 27 5/86-Ta<finz[ 

S.O. 38.—Whereas Mcssr. Kothari Phylochemicais (Inter¬ 
national) Nagari, Thankhchiyam, P. O. 624221 Vadipatti, 
Madurai (TN110578) (herein after referred to as the said 
establishment) have applied for exemption, under sub-section 
(2A) of section 17 of the employees’. Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (herein¬ 
after referred to as the said Act.). 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en- 
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joyment of benefits under the Group Insurance Scheme of 
the Life Insumacc Scheme of the Life Insurance Corporation 
of India in the nature of life insurance which are morn 
favourable to such employees than the benefits admissible 
under the Employees’ Deposit, Linked Insurance Scheme, 
1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India 
in the Ministry of Labour, S. O. 333 dated the 9-12-1982 
and subject to the conditions specified in the Schedule- 
annexed hereto the Central Government hereby ex¬ 
empts the said establishment from the operation of all 
the provisions of the said Scheme for a further period of 
three years xvjth effect from 8-1-1986 upf° nn d inclusive 
of the 7-1-1989. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Gioun Insurance Scheme, including maintenance of accounts, 
submission of re* urns, pavment of insurance premia, transfer 
of accounts, pavment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall disolay on the Notice Board of the 
establishments, a copy of the rules of the Grom) Insurance 
Scheme as approved bv the Central Government and. as 
and when amended, alongwith a translation Of the salient 
femmes thereof, in the language of the majority of the 
employees. 

5. Whereas an emnlovse. who is already a member of the 
Frrmt'v-'ees’ Provident Fund or the Provident Fun-i of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol hfm 
as » member of the Group Insurance Scheme and nav neces¬ 
sary premium, in respect of hint to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to tne employees under the Group Insurance 
bcueme appropriately, il me benefits available to tile em¬ 
ployees uuuer me said irchcme are enhance so that the benefits 
availaolc under the Group Insurance Scheme are more 
favourable to the employees than the beneuts iianussiole 
under the said Scheme. 

7. Notwithstanding any thing contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount" payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heiijnominec of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner, Tamil Nadu and where 
any- amendment is likely to affect adversely the interest of the 
employees, the Regional lToviJent Fund Commissioner 
shall before giving his apptov d, give a reasonable oppor¬ 
tunity to the employees ta explain t!vr point ol view, 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain cuveied under the Group insurance 
Schemer of the Life Insurance Corporation of India as 
already adopted by the said pvta'-l.'siui’eni or the benefits 
to the employees tmuer this Scheme are reduced in nr.y 
manner, the exemption snail be list le tc ‘-c cancelled. 

10. Where, for any reason, the employer tails to pay 
the premium etc. within the due dale ns dvcu by tne Lite 
Insurance Corporation of India, and the pr Hey k alliwod 
to lapse, the exemption is dahie to t-c cancelled. 


11, In case of default, if any made by the employer in 
payment of premium the responsible/ for payment of assu¬ 
rance benefits, to the nominees or tne legal heirs of decerwefi 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sun? assured to the nominee [legal 
heirs of the deceased member entitled for it and in any caso 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35014(275)186-SS. II] 

m. an. 39 —irrsrTifii rfa tt'Tf) fafaJs, nfa# grrrt, 
W?) tffarT tft.tfl.’rttfr twr, gwf-400023 (mi. mi. / rt 4 4 9.) 
(faH T*rir TJT% 1WPT 314 SlfafWT Wp VTCTT ft, 4 101- 
it# v-faw fafa efft ant# mfast arfafanr, 1952 (1952 
m 19 ) fafa Tmf 'nstTs! OTtt stfufamr nw mn t) iflsra 
17 tftstnrra ( 2 *) *inffa fw arr# % fan m#mfaPTT$t 

stk mm n. truism tfr tit \ far wr rsm 
ntfatf) faff) srfaffFr m tfifamr tt mrpi fan fan ?), 
tronfro affair srtor fam if) tTii #)it intu nr nrTfan tfnrr 
Ftfar ^ wi #)m sfVnx ^ tt # #) ifpm mrr 7$ t # 
54 nrfaffarf nt m unfa) 4 nfmr argirsr 5 aft n#«np# 
fa#n mwa On nfar, 1976 (fa 5 ! ufa tmnri jny 
Hffa nsr «rct fc) % wtffa f 1 

aw. -faffir FTnu, m atfafam 96) tmt 17 it) 

( 21 t) JTTT OTcT irfafaf nr Htfa nO IJtr nffr w;r 

%'wmnmif) atfaywT #wtt nr. nr. 3393 trreta 2-9-1982 
* «PI*RW t tfti ni otw nrj'vfaf 4 fafafor mfl 

^SUlffa 7*4 Jtr rm I 11 T 1 Tt 25 - 9-1985 4 if) 

3tlfa % fan faff# 2 4-9-1988 4) ttfalfal tm TlfaT 
% mfr % suit ?! fa'r 5 i 

*114 i 

t. w?r ww 4 mtfaw 4 fafifaw trfaftrn sifaw fafa 
mgvr Mgrrrg n't far) frirfwf n’xr-TT sfa 3) far Tijin 
anr faffam % faw ^ fifarurd to *ffar tsrr ^i)<r 
nm-rrmi n; fafac; . ifa i 

2. fWnxn, fi^t fadim tinf) nr rpt nr mrifar 

15 fan % situs tt-mrtfair iff uss.ir, mm atfnfpnr 

if) tim 17 iff mi-OTrf (3ir) % (n) % *rsffa iprg-tr*rg 

<k fafaw nt i 

3 . mn^fk'tr rffar mffir juitipt, fan% sfafai 

m faTrfafa) m farmiPri tffar tfifamr m 

mw tariff nr *w, faTfarr ixrrr) nr iftr 3nfa vfr 
5’fa it# rr*f) Kfar nr fmlnn tmr fair mrern i 

4. fafffan, fcjfa FTnu ffrrf nm sr^Trfai tn^firn tffar 
fViff ^r fan«ff if) tin stfa, *f)t gr»f[ mri) tfnrtn farm 
iTitf, m tf-iiuu nf sfa ‘t tf mfsnfatft if) n) ntr 
t mrif) gw nrtff m anjirn, nmi T ftot ij it trrfwi nfar i 

5 . nfa ^ pit n4irfr, m) wfirfa Rfarq fa r far nt m 

mm atfafamr % anffi Wtim# nfaw fafa nt 

if) irw fr, mfa; jj rmrfar fa n mm $ ffr fatfhm 
trrgfan ifirr infa % wsi % w 4 in jpt n4>rr 
tffa mfa) mm ww jfrfami imti iffaT 4 )ht famr n) 
wn nfaff i 
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c. uft uEtt % sraV* TpN’ifnff 

aiN srA ft, ?fr ENTto yrr ftot ^ wuEr tu urfnn 
grt gw^tr.'Enwf it TOjArtr ft % "ft ^ ^«rwr qrArr 
fro ^ ft: qpfaTftirf q? Eru n.^rr sfNr % atsfk tws 
q;PTg qtRei tr '-aFaqr ap^r ft. A win * attffiT setjEt || i 

7 . rnjf^T f faff jtri £ 5^ *r', vEt fqrtt/ 

quEm A qD jjpj tr topAit % qrtfbr ttAt T! m ot it qnt 
| qf' mHr.A T4 tu to, if ttA<t stsfr -tt tft ftw i artfEr 
fltrT A, Pnttsrt: qrtfriA $ Erfro qrAq/TrqErcfltrA A sftrrt 

^ it ifvff Tspiff A "TOTT OTt vqrq TT FfTOT qAdTT I 

8. rrruf?y tAu % ^qAtf if Ttf A tfAtpr JtAftnc 

qrfir^r Erfa arpyw ^ U ^ift * Et=rr =r£f fw 

amnr tfrt ^t fhAt tfafhFt % qnfaifpff ^ fet Tt nErqTO 
iniTO'fsft %t fi'qrqq'r yt, «nji, Jtrtftrtr Aror EtTet 3TFjq?r, aprtt 
spjrflTO %% ?T <Jif qnTOlfFfi 'A TOT iffciAvT FTCI toA ijtt 
tjEft^qq 5|TOT Hut i 

e. rtfr feft qjTTOTO Ftm % qntq.A, 'tttAit -Ann 
jfNr Eupt q?r to trpj,E;T Aft rTO q;, Eft Ftror tit% toi 
<jtt ft, ariftro wA t tit tofAf % atsfN qRFTfiOTf 

nfr jr^t ^'ftqiA tirn^ feff 7 tfr tr tit i,\ yr% % A Tt ?7 tjt 
^ qfr wr *wift P. i 

i o. ufa firofr qTi ^.iiTOr , Epftw KrTOftT Aro Aft Etff 
5TO fwt mAn 3 t fEtt AEfff qrT ttto'jt if sttraw 
Tjm & wfr rtEttE qft ®rrwTf V Eptt 'sn^tr | m ^ 

qc 7^ «A 3TT tPPtft i 

11, Ewtro sttt rfiffRTT % tTOq if Epr Ttn; ftrtft ®trPRPfTT 

i^Y tot if, 'Set T' 1 ! ^*R*ff % TtprEr^fiiRit *rr ftE^qt >tifttff Tt 
aft qft jik, ®t st «fr ^tff, A m wEr % *hpffT, fit fwi 
qittRf t ti»Wir qtf ^ Tr ^ ^tf ro t EnfPHr qr f>n i 

1 2 . w t*q % «NN ant Trt ftrtff tttft v> »{tf fit 
tr TTTTffra- affqsr tnn Eft^, ftflTTt ttfq % ft^K stmErfftnff/ 
EtErv qrA-tif ipt gtt siftr qn ■ twnr Bsq^m t tfiq rnrtt: tot 
if ftsqm TOfqftsufe % t^stm ^ ^fTt gEtfiTOqiArr i 

[ti«n Tstt-3501 4/276/86—TftTCftr— 2 ] 
it. t. qiCTrrf, arts: ttEto 

S.O. 39. Whereas Messrs. Batliboi & Co. Ltd., Apccjay 
House, 6th Floor, Dr. V. B. Gandhi Marg, Bombay-400023 
(MH |3449) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) hereinafter 
referred to as the said Act. 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Scheme of the life Insurance Corporation 
of the India in the nature of life insurance which are more 
favourable to such employees than the benefits admissible 
under the Employees’ Deposit Linked Insurance Scheme, 
1976 (hereinafter referred to as the said-Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India 
in the Ministry of Labour S.O. 3393 dated the 2-9-1982 
and subject to the conditions specified in the Schedule 
annexed hereto the Central Government hereby, exempts 
the said establishment from the operation of all 
tlte provisions of the said Scheme for a further period of 
three years with effect from' 25-9-1985 upto and inclusive 
of the 24-9-1988. 


SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Providenet Fund 
Commissioner, Maharashtra and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Goverenment may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of Ihc said 
act within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Grorrp Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rnlcs of the Group Insurance 
Scheme ns approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ 'Provident Fund or the Provident Tund of an 
establishment exempted under the said Act, is employe,] in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces ¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall urrt'i’ge to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to th e em¬ 
ployees under the said Scheme arc enhance so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees -ban the benefit admissible 
under the said Scheme. 

7. Notwithstanding anv thing contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less ihim the amount 
that would be payable bad employee beer, covered under 
the said Scheme, the employer shall pay the difference to 
the legal hcirlnominee of the employee as compensation. 

8. No amendment of .he provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner, Maharashtra and where 
anv amendment is likely to affect adversely the interest of the 
emolovees, the Regional Provident Fund Commissioner 
shall before giving his appro Ml, give a reasonable oppor¬ 
tunity to the employees to explain tli • r point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Tnsu-.tnee Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this scheme sie reduced in any 
manner, the exemption shall he liable to be cancelled. 

10. Where, for anv reason, the emplovrr fails to pny 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, ;nd r‘c policy is Kllowed 
to lapse, the exemption Is liable to he cancelled. 

1 1. In case of default, if any made by the employer in 
payment of premium ihe i.vponsiblif for payment of assu¬ 
rance benefits to the n .nvners or the I: gal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the surr, assured to the nominee[rogal 
heirs of the deceased member entitled for it and in anv -"ass 
within one month from the receipt of claim complete in all 
respects, 

INo. S-350l4(276) |86-SS. II] 
A. K. BHATTARAI, Under Secy. 
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Hf ftefr 17, fiOTT 1986 


^fosfr, 19 fitBVt, 1986 


*T. *|T. 40, .— MPT tHVTT *1 7$ ffTTUPT ft ft 

fir nfis% *t <?*tt ttht nfifipr «n sfaftfw firw etftif-m, 
1947 ( 1947 vl 14) nftwTtf 2 tUV (l) % (vi) 

% 3Wtrf TT^TTW if Wlttf tPVTT % «PT »firm *rf fiPTTf 
•ft CrfipjWfT flWtT VT. OT. 2408 fiffii 19 ?(T, 1986 STO 

tfbfe tmfij vitro stfafamr^ srrWf % fitq 19 ^ 7 , 1986 
& p: nw vbvrarvfa v firr sfr* row tin p'rlfs firm 
«rr 1 


#frt taffir tnvrt v) Tf $ ft? tftvfift it ro vtsjttRt vt 
w; mr vVarkvranrfa fitq sett jtffwr$; 

wit: , wr, wtwtflrcr fjwrf g fe E m , 1947 (1947 vt 14) 
vft unr 2 % (f) % ror*i (vi) % ftyjv jra irm 

vrfrot vruffif vt?) $q nror tr sotf vtro srfafim 
v mjfipri % fcrr igferRrc, 1986 1 ®; urn vt w\z craraff 
% faq fffir a<wf«ft frrr urtfi^r veer) $1 

[tt . #«t q«r- 11017 / 13 / 8 s-tft -1 (q) ] 

Him, «m gfirv 


New Delhi, the 17th December, 1986 

S.O. 40.—Whereas the Central Government having been 
satisfied that the public interest so required had, in pursu¬ 
ance of the provision of sub-clause (vil of clause (tO of 
section 2 of the Industrial Disputes Act. 1947 (14 of 1947), 
declared by the Notification of the Government of India in 
the Ministry of Labour S.O. No. 2466 dated the 19th June, 
1986 the Cement Industry to be a public utility service for 
the purposed of the laid Act, for a period of six months, 
from the 19th June, 1986 ; 

And, whereas, the Central Govt, is of opinion that public 
interest requires the extension of the said period hy a further 
period ^ of six months; 

Now. therefore, in exefeise of the powers conferred by the 
proviso' to sub-clause (vi) of clause (n) of section 2 of 
the Industrial Disputes Act, 1947 (14 of 19471, the Ccn'ral 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act. for a further 
period of six months from the 19th December. 1986. 

[No. S-11017113185-D. 1(A)] 
NANO LAL, Under Secy. 


*rt fcvft, lafmnWr, 1988 

VT WI. 41.-—TSWR wftrfim, 1983 (l983 VT 31 ) 

trro 5 am mrfr wfiiuft vitrei vt?r jq, *whr tttvrc tw- 
^ ^pruft vrqfiR It m mrm * war irfirv wt r? 

finf vf 22 fvsTRfT, 1986 % is wmrfr, 1987 vfr wrfa tiv 
draft, tr«rl % twfsi vr4 vrit % firq fifar? vr?ft 

1% 1 

(dam q—22oi2(i)/80—^tsKru-H) 

wfq?r vtt trfirv ] 


New Delhi, the 18th December, 1986 

qn 41 —In exercise of thee powers conferred by Section 
5 oF'the Emigration Act, 1983 (31 of 11983) the Centra 
Government hereby authorises Shri lnderbmgh Under 
Secretary Ministry of Labour to perform all functions of 
Bo? Entgrants-1, in .be Office Pf the f^ector of 
Emigrants, Bombay during the period from 22nd December, 
1986 to 16th January, 1987. 

[No, A-22012(1)|86-Emig. IE 
AMU DASGUPTA. Under Secy. 


VT. WT. 42-—sffiftfitV fiwtr wftrfinm, 1947 (l947 

47 24 ) nft mrr 17 % w^rmr if, htvtt imvdi ttr 
rqrrr % ndmfd drmra fhdfwfsrk^7% vtfvrrf%jftsr, wq.dtr 
d fifisc afhrrfhv firm? d tmitrt: aftwrfhv wftwTw, 
vwwt Ter^* ?ft ttsiifiiu ?mft dr sw'fq frmx vt 8 
ftaiar, i986dr5rm5wr wri 

New Delhi, the 19th December, 1986 

S.O. 42.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Calcutta as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Calcutta Port Trust and their workmen, 
which was received by the Central Government on the 8th 
December, 1986. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 16 of 1986 


PARTIES : 

Employers in relation to the management of Calcutta 
‘ Port Trust, Calcutta 

AND 

Their Workmen. 


PRESENT : 

Mr. Justice Amitabha Dutfa • • Presiding Officer. 

APPEARANCES : 

On behalf of the Employer—Mr. D. K. Mukherjeo, 
Industrial Relations Officer. 

On behalf of the Workmen—Mr. Ashoke Bhattacharjec, 
General Secretary of the Union. 

STATE : West Bengal. INDUSTRY i Port 


AWARD 

The Government of India in the Ministry of by 

their Order No. L-32012|10(82-D, IV(A) dated 6-2-1986 ha* 
referred the industrial dispute existing belween thc empbrjers 
in relation to the management of Calcutta Port Trust, 
Calcutta and their workmen in respect of matters specified 
below to this Tribunal for adjudication : 

"Whether the action of the management of Calcutta Port 
Trust in declining to accept the age of Shri Bachhu 
Upadhaya jecorded a» 12-6-1942 in the Admit Card 
issued by the Bihar School Examination Board is 
justified 7 If Dot, to what relief the workman a 
entitled 7” 

2 It is not disputed that Shri Bachha Upadhaya was 
appointed as Tracfor Driver in the service of the Calcutta 
Port Trust (hereinafter called CPT) on d-l-l^fiS und tlmt 
before bis appointment he was examined bv the aicai 
officer of the CPT on 11-12-1964. 

3 The case of the Calcutta Port Trust Workers Union 
espousing the cause .of the above named workman concerned 
J pleaded in the written statement may be briefly sta ed 
Tbe medical officer of the CPT was authorised to give tho 
certificate of medical fitness and to record the date of birth 
of the candidate in the register maintained bv the manag 
ment Accordingly when the concerned workman appeared 
before ihcmcdicat cffice r he was exatffined and1 at: the time 
of examination he produced the Admit Card issued by t e 
Bihar School Examination Board before the med'calofficer 
for recording his age correctly. But the medical ^officer of 
the CPT did not care to consider tbe document and record 
the ace of the workman concerned as 34 years by looking 
at hi s physical appearance. The aforesaid Admit Card 
issued by'the Bihar School Examination Board in , 1957 . r ®" 
cording the date of birth of the workman concerned M 
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12-6-1942 and it is a valid document. The workman concerned 
came to know that his age was incorrectly recorded in the 
service lcgiser in July, 1974 when h e went to the Co¬ 

opera live Credit Society for a loan. He immediately sub¬ 
mitted a petition on 31-7-1974 enclosing therewith an atleted 
avy of the said Admit Card and his school leaving certi¬ 
ficate for correcting the record of his age. But the mana- 
refused to correct the record without any justification. 

4. In the written statement filed by the management after 
service of a copy of the Union’s written statement, it has been 
alleged that the workman concerned could not submit any do¬ 
cumentary evidence in support of his age. He was therefore 
sent to the C'PT’s medical officer for assessment of his age along 
with a G-53 Form at the time of his medical examination prior 
to bis recruitment. The mediCar officer found him to b c of 
34 years of age on 11-12-1964 and accordingly endorsed 
the same on Health Certificate No. 17312 dated 11-12-1964. 
Thereafter his age was recorded as 34 years in the service 
sheet maintained by the department concerned and same is 
now lying untampeicd. He put his thumb impression on the 
service sheet containing various purticular s about him which, 
included that his age at the time of appointment on 4-1-1965 
was 34 years. He did not raise tiny objection regarding assess¬ 
ment of hig age by the medical oificer prior to his recruit¬ 
ment and by his own action he accepted the assessment. He 
also did not raise anv dispute regarding his age as recorded, 
‘vithin a teasonable time after his appointment on 4-1-1965. 
According to the rules in forve in the office of the CPT 
untampered record of age in the service sheet is regarded 
as conclusive proof of a workman's age. Almost 10 years 
after his age was recorded the workman concerned made a 
representation on 31-7-1974 with a request for rectification 
of his age on the basis of a copy of the Admit Card issued 
to Mm ' n 1957. He however furnished no further reason for 
his belated claim. In view of this, his prayer could not he 
acceeded to. It is also alleged that the concerned workman 
did not produce the Admit Card before the medical officer 
as claimed by the Union. A selected candidate producing 
documentary evidence in support of his age is never sent to 
the medical officer for assessment of his age as in that case 
the candidate is sent to the medical officer for ascertaining 
his medical fitness only. 

5 On the side of ihe Union, the workman concerned ha* 
been examined as WW-1. He has deposed to the effect that 
before his appointment his name was forwarded by the Em¬ 
ployment Exchange and that he was sent to the medical 
officer of the CPT for examination of his health. According 
to him there were 21 person* in a row for medical examina¬ 
tion and when he showed the Admit Card of the Bihar 
School Examination Board to the doctor, the latter declined 
to go through it and asked him to tell his age verbally. 
WW-1 ha s further deposed ‘hat after his appointment he was 
asked to put h : s thumb impression on the service register 
although h e wanted to put his signature, and that he pro¬ 
duced his service book called for by the management, which 
was actually delivered to him only two years ago against 
written acknowledgement. He has said that he sat for 
matriculation examination hut got plucked and that his 
date of birth is 12-6-1942. In cross-examination he has 
denied tho suggestion that he was never a student of Jalalpur 
Bazar Uchhatara Madhyamick Bidyalaya or that he never sat 
for secondary examination of Bihar Secondary Board or 
that the Admit Card produced before this Tribunal does not 
relate to him. It has been elicited in bis cross-examination that 
in July, 1974 he wanted to become a member of Cooperative 
Credit Society of the CPT and had to fill-up a form and that 
in that form the head clerk of ihe office noted his age at 
the time of entry into service a* 34 years. 

6. No other witness has been examined on the side of 
the Union. In support of his case the Union has produced 
the original Admit Card of Bihar School of Examination 
Board purporting to show the name of the workman concerned 
and his father’s name and his other particulars nnd that he 
wn q horn on 12-6-1942 (Ext. W-5). A duplicate cooy of the 
sa'd Adrn’t Card has been marked Ext. W-5A. The Union 
has also produced the certificate of transfer issued bv Talalpur 
B-’Ttir Uchhatara Madhyatnic Bidyalaya on 21-6-1974 (Ext. 
W-4) which purports to show that the workman concerned 
was sh'dent of Class-XT and that his date of birth is 
12-6-1942. Reliance has also beep placed in an Award of 


this Tribunal in Reference No. 50 of 1980 to the effect 
that the age of one Ganesh Chandra Satpati a Class-lV 
employee in the chief mechan cal engineer’s department of 
the Ci J T must be determined on the basis of the date of 
birth as mentioned in his school certificate and not on the 
strength of tho age recorded in the service register relating 
to him, according to the opinion of the medical officer who 
had examined him before his appointment (vide xerox copy 
Ext, W-2). A xerox copy of the Order dated 7-6-1979 by 
Tarim Kumar Basu J. in Civil Rule No. 16419 of 1975 to 
the effect that the question of correct age of the petitioner 
an employee of the CPT was to be determined on merits 
in terms of his representation in which he claimed that his 
age was not correctly recorded in his service record and 
should be rectified on the basis of his school certificate 
(vide Ext. W-3) has been put in evidence. 

7. No oral evidence has been adduced on behalf of the 
management. Reliance has been placed on the service sheet 
relating to the workman concerned (Ext. M-l), a xerox copy 
of his application dated 31-7-1974 (Ext. M-2) in which he 
prayed for rectification of his age according to the true 
copy of his school certificate and Admit Card enclosed with 
his application and correction of the sendee record accor¬ 
dingly. The management has also got the service book 
of the workman concerned produced by him and marked an 
Exhibit on its side as Ext. M-3. 

8. It has been submitted by Mr. Bhattacherjee appearing 
on behalf of the Union that the manner in which the age 
of the workman concerned was recorded in his service 
register was faulty; that it is not possible for any medical 
officer to determine the correct ago of a person by merely 
looking at his appearance as it waj done in the case of the 
concerned workman and that the incorrect age recorded in 
his service register should be rectified on the basis of tho 
age mentioned in his Admit Card issued by the Bihar 
School Examination Board and his school leaving certificate 
issued by the school of which he was a student, his date of 
birth shown in both the documents being 12-6-1942. On 
the other hand Mr. Mukherjee appearing on behalf of the 
management has submitted that as the workman concerned 
could not produce any documentary evidence of his age, 
he was sent to the medical officer of the CPT for ascertaining 
his medical flitness as well as for determining his 
age; that he put his thumb imprcss ; on a g admitted by him 
in hi' evidence on the service sheet in which his age was 
recorded as 34 years on the basis of the opinion of the 
medical officer who examined him; that in the service book 
issued to him in 1969 also the same age was recorded and 
that he never raised any dispute or objection as to the age 
recorded in his service register for almost 10 years prior to 
his application dated 31-7-1974 (Ext. M-2). It has been, 
poin'ed out that it has been admitted in the written state¬ 
ment of the Union that the medical officer was authorised to 
record the date of birth of the workman in the register 
maintained by the management and that the duplicate 
Admit Card was obtained by the workman concerned on 
or about 19-6-1974 i.e , a few weeks before he made the 
application to the CPT authority on 31-7-1974 raising the 
the dispute regarding the recording his age. 

9. After considering oral and documentary evidence ad¬ 
duced bv the nartfes and the submissions made on their 
behalf T find that in. this case the issue referred should be 
answered in favour of the workman concerned. In this 
case the age of the workman concerned has been recorded 
in his service sheet (vide Ext. M'-l) as on 4-1-1965 i.e., 
the date of his appointment to be 34 years “approximately". 
It is not disputed that such recording was done according to 
the opinion of the medical officer who examined the work¬ 
man^ concerned on 11-12-1964 about a month before his 
appointment. Such opinion was expressed apparently bv 
looking at the appearance of the candidate without any 
X-ray examination or ossification test after X-ray of the 
candidate to see the condition of his bones in the relevant 
narts of his body. The management has not produced the 

- "’3 Form or the dispensary register maintained by the 

medical offVe r recording the result of medical examination 
of the workman concerned, nor has the management pro¬ 
duced the Health Certificate No. 17312 dated 11-12-1964 
referred to in its written statemen*. No administrative rule 
Or circular of the CPT has been furnished before the Tri¬ 
bunal prescribing the manner in which the age of a can¬ 
didate at the time of entry into the service was to he deter- 
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mined during the relevant period. There is a good deal of 
toree m the submission made by Mr. Bhattacherjee appearing 
on uehart oi the Union that it is not possible to determine 
the age of a person correctly by any medical officer after 
meieiy looking at his physical appearance. The manage¬ 
ment has not pleaded in the written statement that the 
Admt Card or school leaving certificate relied on by the 
Union on behalf of the workman concerned ia a forged or 
fabricated document. WWi-1 has denied the suggestion made 
on behalf of the management that the said documents do not 
relate to him. He has explained that the service book bearing 
the signature of the concerned officer dated 8-7-1969 was 
actually issued to him about two years ago after taking 
his written acknowledgement. There is no rebutting evidence 
on the side of the management. It is quite probable that the 
workman concerned had taken duplicate copy of the Admit 
Card for enclosing it with his application for rectification 
of his age which is dated 31-7-1974 a few weeks before 
such application was made. So nothing turns on his taking 
the duplicate copy of the Admit Caid in June, 1974. The 
original Admit Card of Bihar School Examination Board 
and the school leaving certificate issued by the school of 
which the workman concerned was a student arc in my 
view better evidence of the date of birth and correct age 
of the workman concerned than an opinion based on obser¬ 
vation of his physical appearance. There is every possibility 
of wide margin of error in expressing such opinion or 
acting upon it for determining the age of a person. The 
delay on the part of the workman concerned in applying for 
rectification of his age has been largely explained by his 
evidence on oath and there is no material to controvert such 
evidence. That apart, there is no question of estoppel against 
him. 

10. In the result, I find that the management of Calcutta 
Port Trust is not justified in declining to accept the age 
of the workman concerned on the basis of the date of 
birth recorded as 12-6-1942 in the Admit Card issued by 
the Bihar School Examination Board. The management of 
Calcutta Port Trust is directed to rectify the age of the 
workman concerned in the service register relating to him 
according to the said Admit Card and give him all conse¬ 
quential benefits. 

11. .This is my Award. Let requisite number of copies of 
the Award be sent to the Central Government for neces¬ 
sary action at their„end. 

Dated, Calcutta, 

25th Day of November, 1986 

AMITABHA DUTTA, Presiding Officer 
[No. L-32012/10/82-D. IV(A)J 

K. J. DYVA PRASAD, Desk Officer 

kf#, 22 1986 
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New Delhi, the 22nd December, 1986 

1 S.O. 43.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Arbitrator as shown in 
the Annexure in the industrial dispute between the employers 
in relation to the managements of Administrative Body for 
Registered Workers of Madras Dock Labour Board and (2) 
Administrative Body for Listed Workers of Madras Dock 
Labour Board and their workmen, which was received by the 
Central Government on the 4th December, 1986. 
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ARBITRATION AWARD 

In the matter of industrial dispute between Adminis¬ 
trative Body for Registered Workers of Madras 
Dock Labour Board 

AND 

Administrative Body for Listed Workers of Madras Dock 
Labour Board. 

Vs 

Madras Harbour Workers Union, Madras. 

AND 

Madras Port and Dock Workers Congress, Madras. 

7 he Administrative Boditr of Registered and listed 
workers respectively of the Madras Dock Labour Board, re¬ 
presenting employers on the one hand and the Madras Harbour 
Workers Union and the Madras Port & Dock Workers Congress' 
representing workmen on the other, entered into an agreement 
agreeing to refer the following Industrial Dispute to my 
arbitration, under sec. 10A of the Industrial Disputes Act, 
1947. 

Specific matter in dispute: 

"Whether the Tally Clerks of the Madras Dock Labour 
Board who have been made eligible for a tonnage 
plecerate with effect from 1-10-84, as applicable to 
the hook gang workers with whom they work, are 
entitled to the same with retrospective effect from 
1-5-83; if so, to what relief, If any, are they entitled 
and to compute the relief in terms of money, if it 
could be *0 computed”. 

2. This agreement in form C under rule 7 of the Industrial 
Dispute Central Rules was ordered by the Government of 
India in the Ministry of Labour to be published in pursuance 
of sub-section 3 of 10 A of the Industrial Disputes Act, by an 
order dated 21st March, 1986 (file No. L-33013|1|85-D-IV A). 

3. As it was not possible for me to take up the arbitration 
immediately, the parties agree dto extension of time so that 
I could take up the arbitration in September, 1986 and com¬ 
plete it in time. 

4. I have heard both the parties in the matter; at my 
request, the parties also filed their claim statement under 
copy to the other side, rejoinders to the claim statements and 
replies thereto were also filed by the parties under copy to 
the other side. 

5. The matter in dispute is an extremely simple one. The 
method for regulating payment of incentive earnings to the 
tally clerks employed under Madras Dock Labour Board and 
under the Madras Port Trust had been uniform for long years 
till the settlements entered into in April, 1983 between the 
Madras Dock Labour Board and its workmen and the Madras 
Port Trust under its workmen. The system of payment of 
incentive earnings to the tally clerks was not based on tonnage 
as was the case with hook gang workers but was at a percen¬ 
tage of the earnings of the hook gang workers and related 
to accuracy in tally. However, by a settlement entered Into 
between the Madras Port Trust administration and its work¬ 
men in April, 1983, this system based on percentage was 
given up and payment of incentive earnings for tally clerks 
was also on tonnage basis as in the case of hook gang workers. 
It would appear that at that time the unions representing 
workers on the Dock Labour side were unwilling to switch 
over the tonnage basis but insisted on continuing with the 
existing basis, namely on percentage. It was represented to me 
on behalf of the unions that they were unwilling to switch 
over to the tonnage basis, as, in their discussions earlier 
with the previous Chairman of the Madras Dock Labour 
Board, he had indicated that this would not be possible and 
payment can be made only as a percentage of the hook 
gang workers piece-rate earnings, the percentage not exceed¬ 
ing 65 for 100 per cent accuracy. It was this firm stand of 
the Chairman that had led to the unions representing work¬ 
ers in the Dock Labour side not agreeing to the tonnage 
base. \\Tiile this" may not be the whole story, (as may be 
seen from the admission that one of the unions wanted 
to study the effect of change for a period of six months) 
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there is considerable truth in this contention; in fact, a 
counter statement died on behalf of the employers also 
endorses this, as the following extract would show. 

''Though it is not denied that till last settlements i.e. 
19-4-1983 between the Dock LaDour Board and its wo. Il¬ 
men and 2/-4-1983 settlement between the Madras tort 
Trust adminstrauon anti its workmen, all the earner settle¬ 
ments rcacncd in respect of tally clerics were Common to 
both the Madras tori Trust ana Dock Labour Hoard tally 
clems. It is aiso a ract mat pnor to 15-iu-tv/y settlement 
tho unions demanded a tonnage piece rate as tor the hook 
gang worKeiS wn.ch was not accepted by the adnumsttanon 
and tnc unions were informed dial they will not be made 
eligible tor tnc same piece rate as per ihe hook gang workers 
and would be paid only a lesser percentage and the accu¬ 
racy m tally would be still lnsrgied. lire percentage of hook 
gang workers piece rate offered was 63 per cent ot the earn¬ 
ings of the hook gang workers at 100 per cent accuracy. 
The unions were not agreeable to this and.” 

6. It would also appear from the oral representation* made 
to me by both the parlies dm mg my heating ihat the emp¬ 
loyers are uot seriously opposed to paying to tally clerks 
their incentive earnings on me new basis with effect from an 
earlier date; but, in view of the fact that a settlement had 
been entered into by tho parties in conciliation under section 
12(3) ut. ...e mutt ..trial Disputes Act and as the ooveinment 
of -rtu.a a -ner^jj crowned on incentive schemes bemg given 
retrospective effect, the parties thought it would be a satis¬ 
factory method to get this in the form of an award from 
an arbitrator. 

7. f have carefully considered this matter in the light of 
the submissions made as well as the past practices- that were 
obtaining in this regard both in the Madras Dock Labour 
Board and in the Madras Port Trust. The need for uni¬ 
formity of treatment in similar matters both on the Dock 
Labour Board side and on the Port Trust side is obvious; 
different systems in respect of the same matter are likely 
to lead to dissatisfaction, as is evident Irom the present ca*e. 
Both the employers and the wetkere should always try to 
avoid different patterns in more or less the same situation. 
In this view, the demand of the workers for making tally 
clerks eligible with effect from 1-5-83 for the new system 
of payment of piece rate earning is justified. I therefore hold 
that the tally clerks of the Madras Dock Labour Board, who 
have been made eligible for tonnage piece rate with effect 
from 1-10-84 as applicable to the hook- gang workers with 
whom they work, arc entitled to the same with retrospective 
effect from 1-5-1983. 

8 . I have been informed by the employers as well as by 
the Dock Labour Board official! that this retrospective appli¬ 
cation for a period of 17 months i.e. from 1-5-83 to 30*9-84, 
will involve an additional payment of about 2.5 lakhs to 
3 lakhs of rupees and would cover a total of abdut 250 tally 
clerks. The number of tally clerks currently on the tolls 
Is smaller. I do not think it is either necessary or expedient 
to rework the actual entitlement for each Workman for the 
relevant period, as it would be time-taking ahd involve addi¬ 
tional expenditure by way of over-time payments, etc. In 
my view. It would be a fair and reasonable proposition to 
hold that each one of the tally clerks who were on the rolls 
during the relevant period (1-5-83 to 30-9-84) will be entitl¬ 
ed to a lumpsum of Rs. 1000 by Why of benefit under this 
award; whefe any one of the tally clerks has either due to 
long absence on leave or due to termination of services or 
for any Other reasons, not been working as tally clerks for 
the entire period other than earned leave, casual leave and 
other permitted absence, the payment to him should be re¬ 
duced proportionately. I decide accordingly. 

9. An award Is pawed in terms of my decision in paras 
7 and 8 above. 

T. S. SANK ARAN. Arbitrator 
[No. L-33013 /1|85-D.IV(A)] 
K. J. DYVA PRASAD, Desk Officer 
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New Delhi, the 19th December, 1986 

S.O. 44.—In pursuance of section 17 of the Industrial 
Disputes Act, In 4 / (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad as shown in the 
Anruxure, in the industrial dispute between the employers 
in relation to the management oi oovinupur Area No. Ill of 
M/a. Bharat Coking coal Limned and their workmen, which 
was received by the Central Government on the 16Lh 
December, 1986. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri I. N. Sifiha, Presiding Officer 

In th e matter of industrial disputes under Section 10(1 J- 
(d) of the I.D. Act, 1947. 

Ref. No. 27 of 1984 

(Ministry's Order No. L-20012(19)/84-D.III(A) dated 
30th June, 1984). 

PARTIES : 

Employers in relation to the management of Govindpur 
Area No. HI of Messrs. Bharat Coking Coal Limi¬ 
ted and their workmen. 

Ref. No. 31 of 1984 

(Ministry’s Order No. L-20012(126)/84-D.III(A) dated 
the 12th July, 1984). 

PARTIES : 

Employers in relation to the management of Govindpur 
Colliery of Messrs. Bharat Coking Coal Ltd. and 
their workmen. 

APPEARANCES ; 

On behalf of the workmen—Shri S. Bose, Secretary, 
RCMS Unioh. 

On behalf of the employers—Shri B. Joshi, Advocate. 
STATE: Bihar. INDUSTRR : Coal. 

Dated, the 8lh December, 1986 
AWARD 

Ref. No. 27 of 1984 and Ref. No. 31/84 have one common 
question viz. whether the action of the management of 
Govindpure Area No. Ill of M/s. B. C. C. Ltd. in promot¬ 
ing junior-most overmen as Senior Overmen by neglecting 
tho Senior Overmen is justified. Besides that there is another 
point which has to be decided in Ref. No. 31 of 1984 i.e. 
whether the action of the management of Govindpur Col¬ 
liery in hot giving one advance increment to Shri Sudhir 
V' mar Banerjec is justified. As one of the main point in both 
these two references were common, on the request of the 
parties, the argument was heard together and it was prayed 
that a common Award may ser\c the purpose of the parties. 
Accordingly this award is being passed in respect -of 
both the references nafnely Ref. No. 27 of 1984 and Ref. 
No. 31|84. 

The Government of India, Ministry of Labour and Re¬ 
habilitation in exercise of the cowers centered on them 
under Section 10(l)(d) of the I.D. Act, 1947 has referred 
the following dispute in respect of the above references vide 
their above referred orders to tbit Tribunal for adjudication- 
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SCHEDULE IN RESPECT OF REF. NO. 27 of 1984 

“Whether the action of the management of Govindpur 
Area No. Ill of M|s. Bharat Coking Coal Limited 
in promoting SjShri D, Singh and O. N. Singh 
Junior-most overmen is Senior Overmen by neglect¬ 
ing the senior overmen is justified ? If not, to 
what relief S|Shri R. Chouhan J. N. Tiwari, 
B. Rout, R. S. Singh, B. N, Prasad and M. Singh 
Overmen are entitled ?” 

SCHEDULE IN RESPECT OF REE. NO. 31 of 1984 

“Whether the actions of the management of Govindpur 
Colliery of M|s. Bharat Coking Coal Limited in 
not giving one advance increment (as per policy 
decision) and also superseding Shri Sudliir Kumar 
Banerjee. Overman by junior and Ies s qualified 
persons as Senior Overman arc justified 7 If not, 
to what relief the workman is entitled 7“ 

The common case of the workmen of both the references 
is that the concerned workmen arc peimanent employees 
of Govindpur colliery since about the time of take over. 
They have all passed overmanship examination and sin-e 
about the same time they aie employed as overman. The 
promotion of overmen is made in the next higher post as 
Senior overman and the said promotion is made on the 
basis of seniority amongst the overmen. The management 
have promoted several overmen to the position of Senior 
overmen who are juniors to the concerned workmen without 
assigning any reason and as suc[i the concerned workmen 
have suffered financially. The concerned workmen are 
senior in service than Shri D. Singh and O. N. Singh who 
had superseded the concerned workmen Hnd have been pro¬ 
moted as senior overmen without assigning any reason. On 
the above plea it has been prayed on behalf of the con¬ 
cerned workmen that the concerned workmen be promoted 
as Senior Overmen with retrospective effect and consequential 
benefits. 

The case of Shri Sudhir Kuinar Banerjee, th« concerned 
workman of Ref. No. 31|S4, further is that he passed the 
overmanship examination on 15-11-1971 and since that time 
he has been engaged by the management on the duties of 
overman which is a statutory post. Although he was per¬ 
forming the duties of overman with effect from 15-11-1971 
the management started to pay him the time scale of over¬ 
man only from 1-3-1972. The concerned workman is hold¬ 
ing diploma in mines surveying for which he is entitled to 
receive one extra advance increment within the time scale 
for his extra qualification as per policy decision of the 
management of BCCL, but the same has not been given <0 
the concerned workman. It is accordingly prayed that Shri 
Sudhir Kumar Bantfrjee be given one advance increment from 
January, 1979. 

The case of the management is that the concerned persons 
afe working ns Overman holding the post of supervision end 
performing the duties of supervision and they ate drawing 
salaries more than Rs. 1000 per month and as such they are 
not "Workman” within the definition of ‘workman’ in the 
industrial dispo’es Act. The cromo’ion is management’s 
function and it Is done to fill no vacancies in the higher 
post and as there existed vacancies for two posts of Senicf 
overman in Govindpur Area in the year 1983, only two 
overmen within eligible candidatec were promoted to fill up 
the vacancies so crested. There was absolutely no scope for 
promotion of all the concerned workmen to the then existing 
post of Senior overman. Tire departmental promotion com- 
rnit’ec had considered the case of all the eligible candidates 
and found the two overmen namely SlShri D. Singh and O N. 
Singh best in the lot and recommended for their promo'ion 
and the management accordingly promoted them. The other 
persons named in the schedulo of reference of the two cases 
were found inferior to Shri D. Singh and O. N, Singh and 
therefore their names were net recommended for promotion 
The duties of overmen aie such that their performance 
depends mOsfiV on their capacities to exercise proper con’rol 
over Ihe wo' kmen and others working under them and to 
foresee the impending dangers due to roof fall. gas. water, 
fire etc. inside the mines and to lake suitable 3teps to ensure 
aafety in the mine. All overmen do not possess equal 


personal qualities referred to above and the personal quali¬ 
ties on the basis of performance are evaluated by the con¬ 
trolling officer and recorded in the confidential reports. 
These confidential" iepori s become the basis of adjudging 
the competency and suitability of different overmen at the 
lime of consideration for their promotion to the post of 
senior overman. The seniority of the candidates are also 
considered along with the suitability of merit bv the D.P.C, 
at the time of consideration for selection for promotion. 
The promotions were effected according to th e recommenda¬ 
tion of the D.P.C. The present reference have been made 
without properly examining the D.P.C. report and on incor¬ 
rect assumption of facts. On the above pica it is submitted 
that the concerned workmen are not entitled to be promoted. 
It is further submitted that there is no ground for Riving 
one extra advance increment to Shri S. K. Banerjee of Ref. 
No. 31 of 1984. 

The common point for determination in both the refe¬ 
rences is whether the management was justified in supersed¬ 
ing the concerned workmen in the promotion of senior 
overman. Besides that it has also to be determined in Ref, 
No. 31J84 whether Sudhir Kumat Banerjee k entitled to 
one advance increment. 

In Ref. No. 27 of 1984 the management examined two 
witnesses and the workmen examined 6 witnesses. In Ref, 
No. 31 of 1984 the management examined two witnesses 
and the concerned workmen examined one Witness. The 
management exhibited M-l to M-5 and the workmen exhi¬ 
bited Ext. W-l in Ref. No. 27)84 whereas in Ref. No. 31)84 
the workmen exhibited documents which were marked Ext. 
W-l to W-ll and ‘he management's documents were marked 
as Ext. M-l and M-2. It has been submitted on behalf of 
the parties that the oral evidence and the documents of both 
the cases be referred for the decision of the cases. 

Admittedly, th e 6 concerned workmen of Ref. No, 27|84 
and one workmen of Ref. No, 31184 are working as over¬ 
men in Govindpur Colliery and they have not been promoted 
ns senior overmen. It will appear from the W,S. of the 
management that they have madeout their case on the basis 
of t’e recommendation of overmen to the post of Senior 
overmen bv the Departmental Promotion Committee (here¬ 
inafter called D.P.C. for brevity). It will appear from 
para-5 of the W.S. of the management of both the cases 
that the D.P.C. considering the cases of all the eligible 
candidates found Shri D Singh and O. N. Singh best in 
the lot and recommended fo r their promotion and accord¬ 
ingly the management promoted them and that the concerned 
workmen were found inferior to Shri D. Singh and O, N. 
Singh and therefore their names were not recommended for 
promotion by the D.P.C. The workmen have taken tfie 
specific cases of Shri D. Singh and O. N. Singh to illustrate 
ffiat although they were juniors to the concerned workmen 
they were promoted as Senior Overmen superseding the 
cases of the concerned workmen. The management have 
examined MW-2 Shri R. Mohan who was a personnel 
Manager in Govindpur Area from 1981 to 1984. He has 
stated that the promotion of the overmen to the post of 
senior overmen was dofie on the basis of merit-cum-senidrity. 
He was also one of the members of the D.P.C which was 
held on 30-1-1982 and the D.P.C. recommendation along 
with the markings have been marked Ext. M-2 in both the 
cases. On perusal of Ext, M-2 it appears that the existing 
strenght of overrrrin at the various collieries of Govjndpur 
Area was 24 but the strength of overmen was finalised to 
be at 35 by the General Manager in a mtetine with 
1NMOSSA representative on 7-12-1981 and thus the next 
vacancies were 11 in addition to one Shri Barnawalia’s case 
whose case wag considered against an anomaly in his case. 
Accordingly the D.P.C. promoted 12 overmen to the post 
of Senior overmen and the name of all the 12 promoted 
persons is stated in Ext. M-2, The workmen have not raised 
any objection so far tbe promotions of those 12 persons re¬ 
commended by the D.P.C. in Ext. M-2 is concerned. The 
dispute is as to how and why other person were promoted 
from Overmen to Senior Overman over looking the case of 
the concerned workmen. MW-2 Shri P.. Mohan has stated In 
his cross-examination that he was one of the members of the 
D.P.C. held on 30-1-82 and that tbe D.P.C. had decided the 
marking system regarding the seniority. MW-1 has stated in 
hit Crow-examination that no D.P.C. was held in respect of 
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the Overmen's and Mining Sirdar after 30-1-82. Thus it is 
clear thaL alter the recoinmenaation of the names ot me 12 
oveiinen for promotion to the post ot senior Overmen on 
3o-l-e2, no omer U.f.L.. was held lor considering the pro¬ 
motion oi the overmen to the post ol senior Overmen. 


Ext. M-5 marked in Ref. No. 27 of 1984 dated 25-3-83 is 
an ornce memo unuer the signature oi Shu K. Mohan, 
Personnel Manager, Uovindpur Area lor which it appears that 
live vacancies ot senior Overmen occurred due to retirement 
in 1982-83 and that it was decided to till up those posts of 
5 senior overmen Irom the post ot Overmen. Ext. M-4 uated 
27-4;83 is another office note under the signamic of Shii 
R. Mohan, Personnel Manager which shows that the matter 
of promotion to the post of Senior overmen was d.scusscd 
and approved by the General Manager vide his approval 
dated 28-3-83 (refers to EXt. M-5 which has the approval of 
the Geneial Manager dt. 20-3-83 ) against the vacancies 
caused by superannuation of senior overmen. It iurther shows 
that performance report of the overmen who were kept on 
tho panel list by the lust D.P.C. was invited ftom the con¬ 
cerns collieries and after having received the bio-data and 
conflndlntial rolls the cases of Shri Arjun Singh, P.C. Chatterjee 
Dilawar Smgn, C. Pandey and O.N. Singh were being re¬ 
commended by the Personnel Manager tor promotion to 
the post of Senior Overmen and the General Manager was 
requested to accord his formal approval in tho matter of 
promotion of the above overmen. It is clear from this office 
note Ext. M-5 and M-4 of Shri R, Mohan, Personnel Manager, 
that the five persons named in Ext. M-4 were promoted not 
on the basis of any recommendation of the D.P.C. but were 
promoted on the basis of the recommendation of th Personnel 
Manager Shri R. Mohan, Admittedly the promotion of over¬ 
men to the post of Senior overmen is to be done on the 
basis of the recommendation of the D.P.C. The cadre scheme 
for mining and supervisory employees wh'ch is annexure IV 
to NCWA-II will show that the promotional channel of milting 
supervisory personnel shall be as annexure-IV hitherto. The 
said annexure only indicates qualifications and experience to 
be possessed by the departmental candidates included in the 
cadre scheme from time to time for the purpose of eligibility 
for consideration for selection In connection with promotion 
to the next higher post. The promotion will however depe"d 
on the availability of vacancies from time to lime and be 
subjec*ed to the eligibility for selection of candidates as speci¬ 
fied in this scheme. Selection from overman shall be on the 
basis of seniority-cum-merit while selection of overmen to 
lenior overmen/Head overmen shall be on the basis of merit- 
cum-seniority. It further provides'that selection for candidates 
for filling the vacancies in higher categories shall be made 
on the recommendation of the D.P.C. to be constituted by 
tlje competent authority Or any other officer who may be de¬ 
legated with such power by him from time to time. It will 
thus appear that the promotion of an overman to Senior 
Overman can he made only of his selection by the D.P.C. 
constituted by the competent authority for that purpose. As 
admittedly no D.P.C. was constituted after 30-1-82 there can 
bo no valid promotion from Overman to Sr. Overman on the 
consideration and the recommendation of the Personnel Mana¬ 
ger having approval of the General Manager. Entire process of 
promotion of the five overmen vide Ext M-4 appear to be a 
manoeuvre to which the General Manager succumbed by 
giving his approval. The General Manager either did not under¬ 
stand the entire matter or was a party in the manoeuvre jn 
promoting the five persons named in Ext. M-. In view of the 
cadre scheme and provisions of promotion made in It the 
Personnel Manager had no power to usurp the function of 
D.P.C. 

Ext. M-3 is the office order dated 2/11-5-83 by wfveh 
Shri Dilawar Singh Overman (D. Singh) has been promoted as 
Senior Overman with effect from 1-5-83. Shri R. Mohan has 
stated about the last D.P.C. and the panel of overman pre¬ 
pared by it and it appears from his evidence that 
Shri D. Singh was also named in the pannel of Overman by 
the D.P.C. but on perusal of the annexure-II to Ext. M-2 it 
will appear that the D.P.C. had considered the case of 28 
workmen only and that the case of Shri D. Singh was not at 
all Considered by the D.P.C. How then could Shri R. Mohan 
recommended the case of Shri D. Singh for promotion to the 
post of Sr. Overman when his case was not even considered 
by the D.P.C. which was held on 30-1-82. 


Had the management promoted SI. No. 12 to SI. No. 16 
of me annexure to Ext. M-2, there could be a point in lavour 
of the management that when the management requited live 
persons to be promoted from Overman to Senior Overman on 
superannuation of 5 senior overmen, the management has 
piomoieii me peison® serially as iccommended by the D.P.C. 
as hi. No. 1 to 11 mid alieauy been promoted vide Ext. M-2. 
But it appear mat the management had made its own selection 
by giving up the names of the concerned worxmcn Shri 
K.S. aingn and Bnarat Kouth who were in SI. No. 14 and 17 
respectively. On reference to Ext. M-4 and the annexeure to 
Ext. M2 it will appear that instead of permitting SI. No. 
12 to lb the management had promoted Si. No. 12, 13, 16, 
18 and Shri D. Smgh who is not in the said list. It wdl 
further appear that the order of promotion in Ext. M-4 has 
not been maintained in accordance with SI. No. of those 
persons as given in tho annexeure to the Ext. M-2. 

It is thus clear from the discussions made above that the 
promotion of 5 persons vide Ext. M-4 had not been made 
on the basis of the recommendation of the D.P.C. which 
was a must under the cadre scheme for mining and super¬ 
visory employees and as such the said promotion is bad. 
Secondly, DUwar Singh who is not even in the list of the 
persons considered by the D.P.C. has been piomoted as Sr. 
Overman vide Ext. M-4. It further shows that Shri R.S. 
Mugli, Mu. Serajuddin Senior to Sh. O.N. Singh and Bharat 
Routh who vverc senior to P.C. Chatterjee and Dilawar 
Singh have not been promoted. 

Consideiing all the above facts I hold that the promotion 
of Shri D. Singh and O.N. Singh neglecting s6mc of the 
overmen who were senior to them is not justified and the 
promotion of D. Singh and O.N. Singh and three other 
persons named in Ext. M-4 are vitiated as they had not been 
promoted on the basis of the recommendalion of the D.P.C. 
Accordingly the action of the management in promoting 
Shri D. Singh and O.N. Singh as Senior Overman by neglect¬ 
ing some of the concerned workmen who were senior to 
Shri D. Singh and O.N. Singh la not justified. 

' The case of Shri Sudhlr Kumar Banerjee (concerned 
workman of Ref. No.31/84) is that he had passed the over¬ 
manship examination on 15-11-71 and thereafter he was 
performing the duties of overman and that subsequently he 
passed diploma in mines surveying and is therefore entitled 
to receive one extra advance inc'ement within the time 
scale as per policy decision of the management. The manage¬ 
ment has stated in para-9 of their W.S. that there existed 
no ground for giving one extra increment to the concerned 
workman. The concerned workman WW-1 Shri S.K. Banerjee 
has stated that he paSse dthe mines overmanship examination 
and obtained the certificate Ext. W-l issued on 3-3-72. He 
has stated that he passed the mines overmanship examination 
from the Bhaga Mining Institute and has produced his certi¬ 
ficate. Ext. W-2 dated 27-12-78. vide Ext. W-3 dated 27-3-81 
the concerned workman had written to the General Manager 
for the grant of advance increment on the basis of the 
circular of BCCL dt, 18-12-79. He ha* given particulars of 
the said letter. He has Stated in this petition that he is 
entitled to get one increment in his basic pay for acquiring 
additional qualification of diploma in mining and mines 
surveying. WW-1 in his evidence has stated that an over¬ 
man passing the examination of diploma in Mining gets 
one increment in BCCL. Although WW-1 has staled in.his 
cross-examination that he has filed the circular of 1979 by 
which one increment was to be given to the diploma holder 
but actually tho said circular had not been filed by him. 
None of file two witnesses examined on behalf of the 
management have specifically denied about the said circular 
by which the concerned workman has claimed one advance 
increment for obtaining diploma in mining. MW-2 Shri 
R. Mohan was the Personnel Manager of Govindpur Area 
has expressed his ignorance whether there was any circular 
In which BCCL had decided to allow one Increment within 
the grade if an individual holds both overman-ship certificate 
and minings survey diploma certificate. Thus there is no 
evidence on behalf of the management to deny the fact as¬ 
serted by the concerned workman. It will appear that a peti¬ 
tion b id been filed on behalf of the concerned workman on 
1-12-84 calling for certain documents from the management. 
Tn the said petition the circular letter issued by the General 
Manager BCCL dt. 18-12-79 addressed to all General Manager| 
All heads of department were called for alopg with some 
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other documents but the management did not file the said 
circular. A petition dated 6-11-85 was filed by the manage¬ 
ment in reply to the workmen’s petition dated I-12-84 wherein 
It was stated by the management that the documents called 
for by the workmen are not traceable in the office. It has 
not been denied In this petition that no circular had been 
isued by tho management dt. 18-12-79 which was called for 
from the management. In view of the fact that the manage¬ 
ment did not file the circular shows that it has deliberately 
been suppressed by the management and an adverse in¬ 
ference has to be drawn against the management that they 
had issued the circular dated 18-12-79 by which the manage¬ 
ment had agreed to give one increment within ine grade if 
an overman holding the certificate of overmanship certi¬ 
ficate also holds the certificate of disploma in mining and 
mines surveying examination, I hold therefore that Shri 
Sudhtr Kumar Banerjee the concerned workman of Ref. 
No. 3184 is entitled to one advance increment as per policy 
decision of the management for obtaining diploma in nvning 
and mines surveying examination 

Although in the W.S. of the management an objection has 
been raised that an overman holds the post of supervisor 
and draws salary more than Rs. lOOfl/- per month and as 
such the concerned workman in both the cases are not work¬ 
men within the definition of the ].D. Act. Although this 
objection was taken by the management in the W.S. no 
evidence has been adduced before me to show that the ense 
of the concerned workmen is not covered under the defini¬ 
tion of “workman” under the I.D. Act. In para-4 of the 
workmen’s rejoinder to the W.S. of the management it is 
stated that since the concerned workmen are covered under 
the Wage Board agreement applicable to all workmen of 
BCCL management, they are not executive and as such they 
are workmen within the meaning of I.D. At. As there is no 
evidence to establish that the concerned workmen are not 
covered within the definition of “workmen” under the TD. 
Act. I hold that the concerned workmen are workmen within 
the I. D. Act and as such tho references are valid 

In the result the management Is directed to give one In- 
crement to Shri Sudhir Kumar Baneriee the rorrerned work¬ 
man of Ref. No. 31 of 1984 from January 1979 for having 
obtained the extra qualification of diploma in mining a"d 
mines surveying examination. It is further held that the 
action of the management of Govlmjnur area in promoting 
Shri D. Singh and O. N. Singh as Senior Overmen by neglect¬ 
ing some of the concerned workmen who were senior to 
them is not justified and that the promotion of Shri D. Sinch 
and O.N. SinRh being illegal, the management is directed to 
constitute a D.P.C. to consider the promotion of the Over¬ 
men to the post of Sr, Overmen in accordance with the 
criteria as laid down in the cadre scheme for mmes and 
supervisory employees. The cases of only those overmen has 
to be considered for the promotion of senior overmen who 
existed in the cadre of overmen In March, 1983. 

Dt. 8-12-86 

I. N. SINHA, Presiding Officer 
[No. L-20012/19/84-D.ITI (A)] 


(ANNEXURE,) 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT: 

Shri I. N. Sfnha, Presiding Officer. 

Reference No. 220 of 1986 

In the matter of Industrial Dispute under Section 
10(1)(d) of the I.D. Act., 1947. 

PARTIES : 

Employers in relation to the management of Lohapatti 
Colliery of M|s. Bharat Coking Coal Limited and 
their workmen. 

APPEARANCES: 

On behalf of the employers,—Shri R. S. Murthy, 
Advocate. 

On behalf of the workmen.—Shri D. Mukherjoe, Secre¬ 
tary, Bihar Colliery Kamgar Union. 

STATE : Bihar. INDUSTRY : Coal: 

Dhanbad, the 4th December, 1986 
AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred On them under Section 10(1) (d) of 
the ID. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L- 
20O12|79|86-DITI(A), dated, the 4th October, 1986. 

THE SCHEDULE 

“Whether the demand of Bihar Colliery Kamgar Union 
for reinstatement of Shri Gujar Goral, MinerlLoader 
of Lohapatti Colliery of Bharat Coking Coal Limited, 
who was dismissed from sendee bv the manage¬ 
ment from 28-11-1984 is justified? If so. to what 
relief is the workman concerned entitled?” 

In this reference the workmen filed their W.S. document 
etc. Thereafter two adjournments were granted to the 
management for filling their W.S. etc. The case was then 
fixed on 28-11-86. On that day Shri R. S. Murthy, Advocate 
representing the employers filed before me a memorandum 
of settlement. I have gone through the terms of settlement 
which appeared to be fair and proper. Accordingly I accept 
the same and pass an Award in terms of the memorandum 
of settlement which forms part of the Award ns Annexure. 

I. N. SINHA, Presiding Officer 
(No. L-20012|79|86-D.1II(A)J 
(ANNEXURE) 

BEFORE THE CFNTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 DHANBAD 

In the matter of Ref. No. 220 of 1986 

PARTIES: 


*T. wl 45:—sfarrfw fmmr wruPffiE T, 1947 (1947 tn 
14) sTftnr 17 % If, wtwt; wrcr 

■ vhr Hr. 4ft wiPwr) % ya/udTf If PpiNwif sfk 

d-ti mfarft If sfhfHw Bpmr If 

wt sfafffw srftmsr , T. 2, EPPTTT % T4TC if) STpTflfPT 

sft WErrrwn; vf 10 i986<tff sri’xt jw vjt 1 


S O 45.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947L the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No, 2. Dhanbad, as in the 
Annexure, In the Industrial Dispute between the emnlovers 
m relation to the management of Lohanattl Colliers' of 
Messrs Bharat Coking Coal Limited ant their workmen 
Which was received by the Central Government on the 10th 
December, 1986. 


Employer In relation to the management of I ohanoti 
Col'icry of M[s. Bharat Coking Coal Ltd. (Mohuda 
Area). 


AND 

Thcfr workmen, 

JOINT COMPROMISE PETITION OF EMPLOYERS AND 
WORKMEN 

The above mentioned employers and their workmen 
most respectfully beg to submit jointly as fol¬ 
lows: 


Hi mm .lie emniovers and the workmen have iolntlv 
negotiated the matter covered by the aforesaid 
reference with a view to arriving at an over all 
and amicable settlement. 

(2) That ns a result of such negotiations,-the emplo¬ 
yers and the workmen had already come to an 
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amicable and over all settlement of the matter on 
the following terms and conditions and that in 
terms of such terms and conditions-the workman 
concerned Sri Gujar Gorai had already been pro¬ 
vided employment by the management w.e.f. 
6-6-86 and he has already joined duty accordingly:— 

(a) It was agreed that the management would allow 
Ih* workman to resume duty in the post of 
Underground minerlLoader in GrOtlp-VA in the 
same colliery w.e.f. 

(b) It was agreed that for the intervening period bet¬ 
ween the date of termination of the workman 
Concerned earlier and the resumption of his duty 
from the date mentioned above will be treated 
as a period of leave without pay and for such 
Intervening perieod he will not be entitled to any 
wages or other benefits except the continuity of 
service for the purpose of gratuity. 

(c) It was agreed that this is an over all settlement 
in full and final settlement of all the claims of 
tho workmen concemedlUnion concerned arising 
out of the aforesaid reference. 


(ANNEXURE) 

before the. central government industrial 

TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT ; 

Shri I. N. Sinha,—Presiding Officer. 

Reference No. 245 of 1986 

In the matter of Industrial Disputes under Section 
10(11 (d) of the I.D. Act., 1947. 

PARTIES . 

Employers in relation to the management of Lohapatti 
Colliery of Messrs. Bharat Coking Coal Limited 
and their workmen. 

APPEARANCES: 

On behalf of the workmen.—Shri D. Mukherjee, Secre¬ 
tary, Bihar Colliery K am gar Union. 

On behalf of the employers.—Shri R. S. Murthy, 
Advocate. 

STATE : Bihar. INDUSTRY : Coal. 


(3) That both the parties consider that aforesaid agree¬ 
ment is fair just and reasonable to both the 
parties. 

In view of the ahove, the emnloyers and the workmen 
Jointly nray that the Hon’blc Tribunal may be pleased to 
give an award in terms of ihe aforesaid settlementlagreement 
and dispute off tho reference accordingly, 

BHAKTU PRASAD MAHATO, Secy. 

Bihar Colliery Kamgar Union 
For and on Behalf of workmen 

Witnesses : 

1. Nasir Mia. 

Branch Secretary, 

BCKU 

2. Mnnbodh M'ahtito, 

Area President, 

BCKU. 

Mohuda Area. 

Y. P. HANDA, Grnceal Manager, 
Mohuda Area Bharat Cokine Coal Ltd. 
PO: Mohuda, Distt: Dhanbad 
For and on behalf of employers. 
RAL S. MURTHY, Advocate 
for employers. 

Dated: 18-11-86. 

Mohuda 

Dhanbad. 


Mf, *rr. 40 .—MWtfW Enrur wIuBept, 1947 (1947 ntf 
14) Mt tnrr 17 % epjtnsiT if, bteit httit vfftur MRr 
fir. Ml HlgiMfl MrfwuTt % rMssdt ieto fbMDrMf sftr :jsr%- 
* tftn, if fanr if 

trwrc MlifiPur M. 2, mm M <fm Mr snnftrcr 

RTtfr t, Ml BTfTT Ml 10 faBEfT, 1986 Ml RCH gXIT 

jet *rr 1 


Dhanbad, the 4th December, 1986 
AWARti 

The Govt, of India, Ministry of Labour in exercise of the 
powers conferred on them under Section 10(1 )(d) of the 
I.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012(82)| 
S6-D.ItI(A), dated, the 4th October, 1986. 


THE SCHEDULE 

“Wheiher the action of tl\ emanagement of Lohapatti 
Colliery of TVP]s. Bharat Coking Coal Limited. P.O- 
Ramnagargarh. Dist. Dhanbad in dismissing, from 
service their workman. Shri Biiav Rewani. Miner I 
Loader with ecect from 11-1-1985 is justified 7 If 
not, to what relief the workman is entitled 7” 


In this reference the woiVmen filed their W.S. etc. and 
thf management were 'to file theft W.S. etc. Thereafter 
28-11-86 was fixed for filling W.S. etc. bv the management 
after granting three r<diou T nment.s. On that dav Sh r l R. S. 
Murthv AHvo'. ate representing the employers appeared before 
me and filed a memorandum of settlement, T have seen 
the terms of settlement contained therein and T find that 
the terms of settlement, ate fair and proper anri beneficial 
to both the parties. Accordingly I accent the same and 
pass an Award in terms of the memorandum of settlement 
which forms part of the Award as Annexure. 

T. N. STNHA. Presiding Officer 
(No. L-20012182|86-D.ni(A)l 

Dated . 4-12-86. 

(ANNEXURE) 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
. TRIBUNAL NO. 2 DHANBAD 


In the matter of Ref. No. 245 of 1986 

PARTIES: 


Employers in- relation to the Msnagrment Loba"ati Col¬ 
liery of M[s. Bhatat Coking Coal Ltd. (Mohudft 
Area). 


AND 


Their workmen : 


S.O. 46—In pursuance of section 17 of the Industrial 
Dispute'e Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No, 2. Dhanbad, as in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Lohapatti Collierv of 
Messrs Bharat Coking Coal limited and their workmen, 
wbioh was received by the Central Government on the 10th 
December, 1986. 


JOINT COMPROMISE PETITION OF 
FMPLGYERS AND WORKMEN 

The above mentioned employers and their workmen most 
respectfully beg to submit jointly as follows:— 

(1) Thai the emnloverc and the workman have jointly 
negotiated the matter covered by the aforesaid 
Reference with a view to arriving at an over all 
and amicable settlement. 
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<2 ) That as a result of such negotiations, the emplo¬ 
yers and the workmen had already come to an 
amicable and over-all settlement of the matter on 
the following terms arid conditions and that in 
terms of such terms and condition the workman 
concerned Sri Bijav Rewani had already been pro¬ 
vided employment by the management w.e.f. 
6-6-86 and he. has already joined duty accord¬ 
ingly:-— 

fa) It was agreed that the management would allow 
the workman to resume duty in the post of 
underground MinerjLoader in Group-VA , in the 
same colliery w.e.f, 6-6-86. 

{ b) It was agreed that for the intervening period 
between the date of termination of the work¬ 
man concerned Sri Bijay Rewani earlier and the 
resumption of his duty from the date mentioned 
above will be treated as a period of leave with¬ 
out pay and for such intervening period he will 
not be entitled to any wages or other benefits 
except the continuity of service for the purpose 
of gratuity. 

(c) Tt was agreed that this is an over all settlement 
in full and final settlement of all the claims of 
the workman concernediUnion concerned arising 
out of the aforesaid reference. 

, (3) That both the parties considers that aforesaid 
agreement is fair, just and reasonable to both the 
parties. 

In view of the above, the employers and the workmen 
jontly pray that the Hon'ble Tribunal may be pleased to 
give an award in terms of the aforesaid settlement/agree¬ 
ment and disspose off the reference accordingly. 

BHAKTtJ PRASAD MAHATO, Secy. 

Bihar Colliery Kamgar Union 
for arid on behalf of workmen 
Witness: 

1. Nasir Mia.Nari 
Branch Secretary, 

BCKU. 

2. Manbodh Mahatc 
Area President 
BCKU, 

Mohuda Area 

Y. P. HANDA, General Manager, 
Mohuda Area PO: Mohuda 
(Dhanbad) 

for and on behalf of employers 
RAT S. MURTIIY. .Advocate 
for employers. 

Sd/- 

(I. N. STNFfA), Presiding Officer 

Dated: 18-11-86. 

Mohuda. Dhanbad. 

tt. ?rr. 47 .—afNrffe-farrr 1947 (1947 
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S O. 47.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal No. 2, Dhanbad, us in 
the Annexiire. in the industrial dispute between the em¬ 
ployers in relation to the management of Industry Colliery - 
of Messrs Bharat Coking Coal Limited and their work¬ 
men. which was received by the Central Government on 
the 10:h December 1986. 

ANNEXURE 

CENTRA!. GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1. DHANBAD 

In the matter of a reference under Section *0(.IUd) 
of the Industrial Disputes Act, 1947. 

1329 01/86-—6 


Reference No. 41 of 1984 

Employers in relation to the management of Industry 
Colliery of Mis. Bharat Coking Coal Ltd. 

AND 

Their Workmen 

PRESENT.: 

.Shri 1. N. Sinha.—Presiding Officer. 

APPEARANCES : 

For the Employers.—Shri G. Prasad, Advocate, ■< with 
Shri D. P. Roy, Manager (O), Industry Colliery 
and Shri S.. N. P. Sinha, Personnel Manager, 
Kusunda Area. 

For the Workmen.—Shri D. Mukherjee, Secretary, 
Bihar Colliery Kamgar Union. 

STATE : Bihar. INDUSTRY : Coal. 

Dhanbad, dated, the 2nd December, 1986 


AWARD 

The present reference arises out of Order No. L-20012 
(125)J84-D.IU (A1 dated, the 11th July, 1984, passed by 
the Central Government in respect of an industrial dispute 
between the parties mentioned above. The subject matter 
of the dispute has been specified in the schedule to the 
said order and the said schedule runs as follows :— 

“Whether the action of the management of Industry 
Colliery of Messrs Bharat Coking Coal . Limited, 
P. O. Dhapsar, Dist. Dhanbad, in putting Shri 
Jamuna Mandal, Miner on Badli List with effect 
from 31-10-1983 is justified ? If not, to what 
relief is the workman entitled 

2 The dispute has been se'tled out of Court. A memo¬ 
randum of settlement has been filed in Court. 1 have 
pone through the terms of se'tlement and I find them ouite 
fab and reasonable. There is no reason why an award 
should not be made on the term s and conditions laid down 
in the memorandum of settlement. I accept h and iroke 
an award accordingly. The memorandum of settlement 
shall form part of the award. 

3 Let a copy of this award be sent 10 the Ministry as 
required under Section 15 of the Industrial Disputes Act, 

1947. 

DC 21-12-86. 

I. N. SINHA, Presiding Officer 


[No. L-20012! 125|84-D. 111(A)! 


BEFORE THE PRESIDING OFFICER. CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, 

DHANBAD 
Ref. 41184 

Employers'in relation to (he management of Industry 
Colliery of M’s. BCCL. 

AND 


Their Workmen. 
Me® of settlement 



humble joint petition oh behalf of the parties. 

respectfully shewelh-.:— 


S. That, the parties 
themselves ou'sade of 
arnicnbiS settlement on 


to the. dispute discussed the 
tie Court and have came 
the following terms and 


matter 
to an 
condi- 


Facts of th 

2. That, the Government of 
Rehabilitation, New: Delht, bv 


e case 

India. Ministry of l abour 
ari order No. 1 -20012 125. 
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84-D.lItlA) dated 11th July 1984 has referred the instant 
industrial dispute for an adjudication U|s 10(1 J (d J of the 
Industrial Disputes Act, 1947 hereinafter referred to as the 
Act, to the Hon’hie Tribunal', as( per schedule noted 
therein. 

3. That the workman concerned Sri jamuna Mattdal 
Miner, had gone on leave for a period of Four days, and 
he overstayed for more than 10 days beyond the expiry of 
the leave and, therefore, his name was removed off the 
rolls, as he was deemed to have lost his llen/abondoned his 
employment. 

4. Terms & condition <lf settlement. 

(1) That the workman concerned Sri Jamuna Mandal 
Miner, shall he reinstated but without hack wages, with 
effect'from 29-11-83 and as a matter of fact he has been 
working as miner since then and earning wages. 

12) That the workmen concerned shalr not be entitled to 
wages/difference of wages/any other benefitslprcvileges from 
the date he absented till he resumed duty on 10-10-84 in 
badli 29-11-83, 

13) That the period of above from 17-10-83 to 28-11-83 
shall be noted as leave without wages. 

14) That, this settles all the disputes between the parties 
and the workman concerned shall have no claim what¬ 
soever. 

15) That, it was also settled that a copy of this settlement 
should be filed before the Hon’ble Tribunal and the Tri¬ 
bunal may be requested to pass an award in terms of the 
settlement, 

Tt is. therefore, prayed that your honour may be gracious¬ 
ly pleased to accent the settlement and pass an award in 
terns of 'be settlement; and for this act of kindness the 
parties shall ever pray. 

1? enresen tin g, work man. 

1 . 

2, ID. Mkjkjcehar) 

Workman T..T.I iSingature 
Jamuna Mandal 

1. Witness 

2. Tapan Kumar Kar. 

Ren-e'ent'ns emnfoycr 

1. Simdt. of Mines 

Industry Colliery, 

ID. P. Roy) 

2, Personnel Manager, 

Kusunda Area. 
fS.N.P. Sin ha) 

Sd/- 

1-awyer 

Sd/- 

(Part of the Award) 

I, N. STNHA. Presiding Officer 


w. m. 48 .—afWrfbr fanr xrfaiwr, 1947 (1947 
ftT 1 4 ) O srm 17 % sFprrtir Jr, %rjf)rr rrmr stitt 4 i)fou 
•frir fJr. <rV% gtfsnV 1 Jr u*4)4 ffpfrirrf sflr 
irnWrri' % si r Hr, xmu Jr ferric sfaftfhr Petit Jr 
rrrpTT sjWrfJR? Trfttmr2, umT % utr 1 47) smftrp 
vTtft I, oft %rytir rrorTr: ^ 10 ftsw, 1986 <r) stpt $ttt 
TT I 

S.O. 48.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
he-ebv mibbshes (he following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad, as in the Annexure. 
in the industrial dispute between the employers in relation 
to the management of Industry Colliery of Messrs Bharat 


[Part II—Sec- 3(ii)] 


Coking Coal Limited and their workmen, which was received 
by the Central Government on the 10th December, 1986 

ANNEXURF, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT (NOT). DHANBAD 

In the matter of a reference under Section 10(1) (d) 
of the Industrial Disputes Act, 1947. 

Reference No, 43 ot 19R4 

Employers in relation to the management of Industry 
Colliery of Mis. B.C.C. l td. 

AND 

Their Workmen. 

PRESENT : 

Shri I. N. Sinha, Presiding Officer. 

APPEARANCES ; 

For the Employers.—Shri G. Prasad, Advocate, and Shri 
D. P. Roy, Manager (O), industry Colliery, and 
Shri S. N. P- Sinha, Personnel Manager. Kusunda 
Area. 

For the Workmen,—Shri D. Mukherjce, Secretary, Bihar 
Colliery Kamgar Union, Dhanbad. 

STATE ; Bihar. INDUSTRY ; Coal. 

Dhanbad, dated, the 2nd December, 1986 

AWARD 

The present reference arises out of Order No. L-20012 
(127)|84-D. Tll(A) dated the 12th July, 1984, passed by 
the Central Government in respect of nil industrial dispute 
between the parties mentioned above. The subject matter 
of the dispute has been specified in the schedule to the said 
order and the said schedule rims as follows :— 

“Whether the action of the management of Industry 
Colliery of M|s. Bharat Coking Coal Limited, P. O. 
Dhansar, Dist. Dhanbad, in putting Shri jahur Mia, 
Prop Mnzdoor on 'badl list’ is justified 7 If not, 
to what relief the workman is entitled 7” 

2. The dispute has been settled out of Court A memo¬ 
randum of settlement has been filed in Court. I have gone 
through the terms of settlement and I find them quite fair 
and reasonable. There is no reason why an award should 
not he made on the terms and conditions laid down in the 
memorandum' of settlement. I accept it and male an award 
accordingly. The memorandum' of settlement shall form 
part of the award. 

3. l.et a copy of this award h c sent to the Ministry as 
requited under Section 15. of the Industrial Disputes Act, 
1947, 

Dl. 2-12-86 

E N. SINHA, Presiding Officer 
[No. L-200121127184- D. Till A) 1 

BEFORE THE PRESIDING OFFICER. CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, 
DHANBAD 
Ref. No. 43184 

Fmployees in relation to the management of Industry 
Colliery of M|s. B.CC Ltd. 

AND 

Their Workmen. 

Memo of settlement 

The humble joint petition of compromise on behalf of 
the parties most respectfully sheweth .— 

Facts of the case 

1. That (he Central Government Ministry of Labour k- 
Rehabilitation, New Delhi has referred the instant industrial 
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dispute for an adjudication u[s 10(1) (d) o£ the Industrial 
Dispute Act. J947, hereinafter referred to use the Act, to 
this Hon’blc Tribunal, as per schedule noted therein. 

2. That the workman concerned Sri JahttT Mia (Prop 
Mazdoor) had gone on leave for a period of Four days, and 
he overstayed for more than 10 days beyond the expiry 
of leave and, therefore, hi s name was removed off the roll, 
as he was deemed to have lost his lienlabandoned his em¬ 
ployment. 

3 . That the parties to the dispute discussed the matter 
themselves outside the Tribunal and have com c to an amica¬ 
ble settlement on the following terms and condition.) :— 

(i) That, the workman concerned Sri Jahur Mia (Prop 
Mazdoor) shall be reinstated, but without back 
wages with effect from 29-11-83 and as a matter 
of fact he has already been allowed to resume duty 
on and from 10-10-84 (in budli 20-1T83) and 
has been working as a Prop mazdoor since then 
and earning wages. 

(ii) That the workman concerned shnlt not be entitled 
to wages|difTerence of wages or any other benefits, 
previleges from the date of his absence till ho 
resumed duty on 10-10-84 and in badli 29-11-83. 

(in') That, this settles all the disputes between the 
paities and the workman concerned shafi not have 
claim whatsoever. 

(iv) That the period of absence from 17-10-83 to 
28-11-83 shall be treated as leave without wages, 

(v) That it was settled that a copy of this settlement 
should be filed before the Hon’ble Tribunal, and 
the Tribunal may be requested to pass an award in 
terms of the settlement. 

It is, therefore, prayed that your honour may be graciously 
pleased to accept the settlement and pass an award in terms 
of the settlement and pass an award in terms of the settle¬ 
ment and for this act of kindness the parties shall ever 
pray, 

Representing workmen. 

1. 

2. 

Workman concerned. 

I. Sri lahur Mia 


Witnesses— 

1. Tnpan Kumar Kar. 

2. Ram Ashisli Prashad. 

Lawyer 

Representing Employer 

I. 


LTt|Singnalure 

Part of the Award 

identified by 

I. N. SPNHA, Presiding Officer 

sitT. sit. 49 :—dteftfirr f#rr? 'trfsrfwqu, 19-17 ( 1947 ) at 
i t) Ahum 17 % sppttt if, toaTt: -arm %. 

# TPT mvj ri : % T f’Errir-Tri adr 3-TT 

>pt47rri % , sapu it fafirsi tflWiPH/ four? % 

*rorrr -nWfmp wfwprr 4. 2 , >tthk % trirrr Tt rr^7Tf5T^r 
47Tf( TT TrjfPT ATTri AT lofTATT 7 ' 1986 # 8TA JbT 
AT I 

S.O. 49.--*-1n pursuance of section 17 of the 
Indus 1 rial Deputes Act, 1947 (14 of 19471, the Cen¬ 
tal Government hereby publishes the award of the 


Central 'Government Industrial Tribunal No. 2, Dban- 
bad as in the Annexure, in the. industrial dispute bet¬ 
ween the employers in relation to the management of 
Munidin Coal Washery Project, of M|s, Eharit Cok¬ 
ing Coal Limited and their workmen, which was re¬ 
ceived by the Central Government on the 10th Dec¬ 
ember, 1986. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT : 

Shri 1, N. Sinha, Presiding Officer. 

Reference No. 57 of 1986 

In the matter of industrial disputes under Section 
10(l)Cd) of the I. D. Act., 1947. 

PARTIES : 

Employers in relation to the management of 
Mumdih Coal Washery Project of M|s 
Bharat Coking Coal Limited and their work¬ 
men 

APPEARANCES : 

On behalf of the workmen—Shri Lalit Burman, 
Vice President, United Coal Workers’ 
Union. 

On behalf of the employers—Shri B. Joshi, Ad¬ 
vocate. 

STATE : Bihar. INDUSTRY : Coal Washery. 
Dated, Dhanbad, the 28th November, 1986. 
AWARD 

The Government of India, Ministry ol l abour in 
exercise of the powers conferred on them under Sec¬ 
tion 10(l)(d> tlie I.D. Act, 1947 has refrered the fol¬ 
lowing dispute to this Tribunal for adjdicalion vide 
Ministry’s Order No. L-200l2(229)j85~D.Tli(Ah dat¬ 
ed, the 20th January, 1986. 

THE SCHEDULE 

“Whether ilic action of the management of Muni- 
dih Coal Washery Project of M|s, Bharat 
Coking Coal Limited, in dismissing the work¬ 
man, Shri Ganesh Bhuiya, General Maz- 
dnor. is justified? If not, to what relief the 
workman concerned is entitled ?” 

The case of ihe workman is that the concerned 
workman Ganesh Bhuiya was working us a Gereral 
Mazdoor in Munidih Coal washery and was a perma¬ 
nent employee. A chargcsheet was issued against him 
dated 29-5-84 by the Project Officer|Agent of Muni¬ 
dih CuaJ Washery Project for misconduc alleging I hat 
he continuously absented from 19-3-84 without per¬ 
mission and without any satisfactory reason for more 
than 10 days. It was further alleged that he was habi¬ 
tual absenting without previous leave or sufficient 
cause. The said chargesheet was served on the con¬ 
cerned workman after he return back to join the col¬ 
liery on 19-6-84. On receipt of the chareesheet the 
concerned workman submitted his reply to the said 
chargcsheet stating that he could not attend to his 
duties as his wife was seriously ill and he had to at¬ 
tend her. He also prayed that he may be allowed to 
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join his duties, The management did not allow him 10 
join his duties and proposed to lioid a departmental 
enquiry into uie .cuarges, The departmental enquny 
was neid on 2A-6-84 uy biui D. E. Singn, Dy. T M. 
ihe statement of the concerned workman was nut 
correctly recorded by the enquiry othcer and die L. 11 
of the concerned workman was taken on ins xtatemem 
witliont explaining tne contents. After completing pie 
enquiry me enquiry officer submitted bis enquiry re¬ 
pot t Holding mat the concerned workman was guilty 
of me imsconbucl under clause lout.’ and lino) nt 
the Monel standing Orders. I be enquiry oliicer held 
Die concerned workman guilty of clause 15(n) on 
wrong ana eitoueous imeipremuon of ihe said clause, 
ltiere was no sufficient material on the record of the 
enquiry to substantiate tire m ; sconuuct under clause 
15(dj of the Standing Orders, ihe enquiry report 
was totally vitiated on the basis of which tne mana¬ 
gement. nad dismissed the concerned workman vide 
the leder of dismissal dated o 1-7-84 ihe action of 
the management dismissing the concerned woikmtin 
from service is wrong and unjnsiilieil ft i? submitted 
on behalf of me concerned workman that ihe cifiieeni- 
ed workman should be reinstated with fu 11 back wages 
and other benefits. 

The ease of the management is that the concerned 
workman ausemed from his duties without permission 
or information from 19-3-84. A chargesneet dated 
29-3-84 was issued against t' e concerned workman 
lor the commission of misconduct of absence without 
permission for more than It days. As the concerned 
workman was not available at (he local address, the 
chargesneet was sent to him by Rcgd. post with AID 
at his permanent home addiess but the said register¬ 
ed envelope was relurne] back undelivered. When the 
chargesheet Should not b c served on the concerned 
workman at his local address or at his permanent ad¬ 
dress, the copies of the chargesheet was displayed on 
the- notice board, A letter dated 22(24-0-84 was issu¬ 
ed to the concerned wotkman fiixng the dale of en¬ 
quiry on 7-7-84 in which the name of the enquiry 
othcer was also intimated. When the concerned work¬ 
man came personally to the coiliery, the letter of en¬ 
quiry was served on him and ihe enquiry officer issu¬ 
ed a letter on 27-6-84 thing the date of enquiry oh 
23-6-84 as desired by the concerned workman. The 
concerned workman submitted his reply to the charge- 
sheet on 27-6-84. A departmental enquiry again4 the 
concerned workman was held on 28-6-34 at tU.Ut 
A.M. by the Enquiry Officer in presence of the con¬ 
cerned workman. The concerned workman was given 
opportunity to take the assistance of a Co-worker 
which he did not avail. The juncerncd workman was 
given full opportunity to cross-examine the manage¬ 
ment’s witnesses and to give his own statement and to’ 
produce his own witness in defence. The enquiry oIh- 
ce r had conducted the enquiry in accordance with the 
principles of natural justice..The enquiry office: sub- 
milted his report dated 23-6-34 holding tlie concern¬ 
ed workman guilty of the misconduct against him The 
competent authorities considered the enquiry, mattei 
and thereafter a decision was taken to dismiss' flic 
concerned workman from his services vide JetCr 
dated 31-7-84 under the signature of the Agent of 
the colliery who was the competent authorilv'to dis¬ 
miss rh? concerned workman under the .Standing Ch- 
ders. The action of the management in dismissing the 
concerned workman from service is legal, bonatide 
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and in accordance with the provisions of the Stand¬ 
ing Cruers applicable to the establishment. It is de¬ 
nied bv the management thai Die statement of Ganesh 
Rhuiya was nut corectly recorded or that his LTI was 
taken without explaining its contents, On the above 
plea it is submitted that an Award be passed holding 
that the concerned workman is not entitled to any 
relief. 

Earlier the management bud prayed that ns the fair¬ 
ness and propriety of the departmental enquiry is be¬ 
ing challenged in the, W.S. of the concerned workman 
and as such it first be held as a preliminary ism; whe¬ 
ther the cnqiory was faiyproper and in accordance 
with the principles of natural justice. Accordingly it 
\*ns ordered dial the fairness of the departmental en¬ 
quiry be beared first as a preliminary issue. The unif¬ 
ier was heared and thereafter by order dated 6-10-86 
it was held iliat me enquiry proceeding was fair, pro¬ 
per and in accordance with, the principles of natural 
justice. Thereafter the case was fixed for hearing on 
merit. 

The point fur detemiinatiori is whether the dismis¬ 
sal of the concerned workman was justified. 

The management produced the papers regarding 
the domestic enquiry and they arc marked Ext. M-l 
lo M-9 in this case. 

Ext. M-l is the chargesheet dated 29-6-84 issued 
against the concerned workman Ganesh Bhuiya which 
shows that the allegation against him was that hi was 
absenting from Hs duties since 19-6-84 without any 
’cave, or prior permission and that he was in the habit 
of absenting from his duties for which he had been 
warned several times. The above charges were alleg¬ 
ed to be the misconduct under the Model Standing 
Orders C lause J5 sub-clause (n) and (d). The said 
chargesheet was received by ihe concerned workman 
and office copy bears the LTl of the concerned work¬ 
man. It appears that a registered letter intimating 
about the enepmy was sent to the concerned workman 
hv his village address but the same was returned back. 
However Ext. M-2 shows that Die registered letter 
dated 29-5-84 was eaihcr been sent to the concerned 
workman and explanation was asked for his absence 
since 19-3-84. When the registered letter dated 29-4-84 
was returned back unserved the management pasted 
the copy oi the said letter on the notice board and 
Die next date for enquiry was fixed as 7-7-84 at 
10.00 A.M. and Shri B.B. Singh, Dy. P.M. was ap¬ 
pointed as an enquiry officer to conduct the enquiry 
Ext. M-4 dated 27-6-84 is the letler from the enquiry 
office copy. It shows that although the date of enquiry 
the concerned workman had given his LTl on the 
office copy. I. shows that although the date of enquiry 
was fixed as 7-7-84 Die concerned workman himself 
requested the enquiry officer lo hold the enciuiry on 
28-6-34 at 10.00 A.M. and thereafter the dale of en¬ 
quiry was fixed as 28-6-84. Ext. M-8 is the enquiry 
proceeding. It appeas that on 28-6-8] the concencd 
workman mpppeared before the enquiry officer ana 
requested that the enquiry proceeding” should be in 
Hindi and therefore the proceedings has been written 
m Hindi. E will further appear that the concerned 
workan refused to have a co-worker to defend his 
case. The concerned workman stated that he had re¬ 
ceived the chargesheet and that he hod requested on 
26-6-84 bcfuic the enquiry oiliest that his enquiry he 
taken up soon and 28-6-84 be fixed the date of cn- 
enquiry, Thus it appears that the date of enquiry was 
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fixed by th ( ; enquiry ofiiter as requested by the con¬ 
cerned workman. 

The management examined one witness before the 
enquitv officer, namely, Shri KJrti Kumar, Attendance 
Clerk.'He has stated that the concerned workman was 
absenting from duty from 19-3-84 in respect of which 
the witness had reported the matter to the Project 
Officer on 22-3-84 and i6-5-84 in writing and he 
produced those reports before the enquiry officer. He 
had also produced the attendance card before the en¬ 
quiry officer to show the date from which he was ab¬ 
senting. The concerned workman had only asked one 
question in the cross-exaniinat.on ol Witness Kirti 
Kuma? which was of most formal nature ami he dec¬ 
lined to further cross-examines him. Thus there is no¬ 
thing in the cross-examination of the attendance clerk 
io show that his statement was incorrect. After ex¬ 
amining one witness the management closed his case 
before the enquiry officer and thereafter the concern¬ 
ed workman gave his statement. He has staled in his 
statement that he was absenting from 19-3-8 A f jrom 
his duty without leave and without permission. Thus 
the faci of the absence of !he concerned workman 
Irom 19-3-84 to 26-6-84 is admitted and there is no 
dispute over ihc said matter. Thus the concerned 
workman had absented without leave and permission 
from 19-3-84 to 26-6-84 which was over 10 days and 
the same was a misconduct under clause 15(n4 of the 
Model Standing orders. 


The concerned workman in his statement before the 
enquiry officer explained that nis family members and 
he himself were ill and as such he was unable to at¬ 
tend his duties and make application for leave. The 
concerned workman did not give any reliable evidence 
in show that he or his family members were in fact 
ill during the said period. Theic is also no evidence 
on the part of the management to falsify the state¬ 
ment of the concerned workman. Onus of course, 
lies on the workman to satisfactorily explain the ab¬ 
sence which he has not been able to fully establish. 
Thus it appears that the concerned workman had ab¬ 
sented for more than 10 days without leave and per¬ 
mission and has not also been able to give satisfactory 
reason for his absence. 

The management’s, witness Kirti Kumar fur. slat¬ 
ed that in the past also the concerned workman was 
in the habit of absenting without taking leave and 
permission from the management. The concerned work¬ 
man has also given his statement before the Enquiry 
officer that once in the past he had done such mis¬ 
take of absenting without leave or permission which 
was exonerated by the management. He further stated 
that he be given one more chance to improve hnnsclf 
-md that hereafter he would not absent without taking 
previous leave and permission. The management hits 
produced Ext. M-6 dated 3 J-10-83 to show that 
the concerned workman had previously beer, charged 
for absenting from dut\ without leave or permission 
since 4-10-83, Ext. M-7 dated 18-11-83 is a j e *t L r 
• 4 the Personnel Manager to the concerned workman 
which shows that or. receiving die explanation from 
the concerned workman to the chargcsheat Em. M-6 
dated 31-10-83, the concerned workman ■ w a s 
let off and was allowed lc resume his duties on his 
assurance on. the production of his medical eeilin, 
flic management has not produced any other docu¬ 


ment to show that the concerned workman lied absen¬ 
ted at any other time without leave or permission 
The management’s evidence at best shows that once 
in the past also the concerned workman absented 
without leave or permission and that he had also 
produced medical certificate in support of his absence 
and then he was excused and as such it cannot be 
said that only on, such action of the concerned work 
man in the past would consulute habitual absence 
without leave or sufficient cause. In my opion the 
charge agamsL the concerned workman under clause 
15(d) of the Model Standing Orders that the concern¬ 
ed workman had habitual late attendance and habi¬ 
tual in his absence without leave or without sufficient 
cause has not been establish'd against the concerned 
wotkman 

ETom the evidence discussed above it will appear 
that the notice of enquiry had not actuully been 
served earlier at the village address of the concerned 
workman and it was served only when rite concerned 
workman returned back to the washery to join his 
duties. The fact that the concerned workman him¬ 
self came back to join his duties shows that he had 
no intention of giving up the job and that he was 
prevented from joining his services for some reasons 
or the other The management lias been able to 
show that the concerned workman had absented 
from duty for more than 10 days without leave or 
permission and that no satisfactory explanation was 
given by the conserned workman but to dismiss the. 
concerned workman on the said charge appears to 
be a very severe punishment and I think the con¬ 
cerned workman will learn a lesson if lie is not paid 
his wages for the period he absented from duty till 
the passing of the Award, The stoppage of the wages 
from the period of his absence tiff the dale of the 
passing of the award will in my opion, be sufficient 
punishment to the concerned workman for bis ab¬ 
sence without leave and I hope lie will not absent 
without leave and permission in future other wise 
he may have to face a very difficult situation in 
future and he mav lose his job. 

In the result, i hold that although one of the 
charge against the concerned workman had been 
established, !he punishment of dismissal imposed 
against the concerned workman is, too severe and 
as such the management is directed to reinstate him 
wuhin one month from the date of publication of 
this Award but as a measure of punishment he shall 
not he entitled to any back wages from the date of 
his absence till the date of publication of the Award, 

This is mv Award. 

I.N. S1NHA, Presiding Officer, 

I No. E-20012j229j85-D-IIf(A)] 

TT. r m. so.—afWffPpr ffnrr 1947 (1947 

i-i) qff srm 17 4 wmrm if, %nfnr wren Tiftm 
Trfh mffirf ri tgrtgf j^nra- if ffnfriptf affir 

snrirm % tfrir, srpEr 4 Ptfre aMPnr Ertt 4 %wfffr 
tfrTTT sffr wterffinr wfimnr 4 . csmrc 4 Tmrr imfanT 
M tiraE-i wepTr =rf 10fforRm lyasTr rrmr grp uti 

5.0, 50.---In persuance of section 17 of the 
indusinul Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the following 
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award of the Central Government Industrial Tribunal 
No, 2, Dhanbad, as in the Annexure, in the indus¬ 
trial dispute between the employers in relation to the 
management of Lohapatti Colliery of M|s. Bharat 
Caking Coal Limtied and their workmen, which was 
leceived by the Central Government on the 10th 
December, 1986, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL (NO, 2) AT DHANBAD 

PRESENT : 

Shrj 1. N. Sinha. Presiding Officer. 

REFERENCE NO. 107 OF 1986 

In the mater of industrial disputes under Section 
10(l)(d) of the l. D. Act, 1947, 

PARTIES : 

Employers in relation to the management of 
Lohapatti Colliery of Mjs. Bharat Coking 
Coal Limited and their workmen. 

APPEARANCES : 

On behalf of the employers.—Shri R. S. Murthy, 
Advocate. 

On behalf of the workmen :—Shri D. Mukherjec, 
Secretary, Bihar Colliery Kamgar Union. 

STATE : Bihar INDUSTRY ; Coal 

Dated, the 3rd December, 1986. 

AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Sec¬ 
tion .10(1) (d) of the T. D. Act., 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L : 20012(243) ;85-D.IIf(A), dated,, 
the 19th February, 1986. 

SCHEDULE 

“Whether the action of the management of Loha- 
patti Colliery of M|s. Bharat Coking Coal 
Limited, P, O. Ramnagaih, Distt. Dhanbad 
in dismissing Shri Mangrn Manjhi, Loader 
from service w.e.f. 21-5-1985 is justified ? 
If not, to what relief the Workman is en¬ 
titled ?” 

In this reference both the parties filed their res¬ 
pective W.S, documents etc. Thereafter the case pro¬ 
ceeded along with its course. Ultimately when the 
case was fixed on 20-11-86 for hearing both the parli¬ 
es appeared before me and filed a memorandum of 
settlement. T have gone through the terms of settle¬ 
ment which appears to be fair and proper, T therefore 
accept the same and pass an Award in terms of the 
memorandum of settlement which forms part of the 
Award as annexure. 


I. N'. SINHA, Presiding Officer 
[No. 1.-20012(243") [S5-D.II](A)1 


(Part II— Sec. 3(ii)J 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. 2, DHANBAD 

In the matter of Ref. No. 107 of 1986 
PARTIES 

Employers in relation to the Management of 
Lohapatti Colliery of M|s, Bharat Coking 
Coal Ltd. (Mohuda Area). 

AND 

Their workmen 

JOINT COMPROMISE PETITION' OF EMPLO¬ 
YERS AND WORKMEN 

Tlie above mentioned employers and their workmen 
most respectfully beg to submit jointly as follows : 

(T) That the employers and the workman have 
jointly negotiated the matter covered by the 
aforesaid reference with a view to arriving 
at an over all and amicable settlement. 

(2) That as a result of such negotiations, the 
employer and the workman had already 
come to an amicable and overall settlement 
of the matter on the following terms and 
conditions and that in terms of such terms 
and conditions the workman concerned Sri 
Mangru Manjhi had already been provided 

^employment by the Management w.e.f- 
6 -6-86 and he has already joined duty 
accordingly : 

(a) It was agreed that the management would 
allow the workman !o resume duty in the 
post of underground miner Loader in 
Group VA in the same colliery w.e.f. 
6 - 6 - 86 . 

(b) It was agreed that for the intervening 
period between the date of termination of 
the workman concerned earlier and the 
resumption of his duty front the date 
mentioned above will be treated as a 
period of leave without pay and for such 
intervening period he will not he entitled 
lo any wages or other benefits except the 
Continuity of service for the putpose of 
gratuity. 

(c) Tt was agreed that this is an overall settle¬ 
ment in full and final settlement of all 
claims of (he workman concerned[union 
concerned arising out of the aforesaid 
reference. 

13) That hoth the parties consider that aforesaid 
agreement is fair just and reasonable to 
both the parties. 

In view of the above, the employers and the work¬ 
men jointly pray that the Hon’ble Tribunal may be 
pbaved lo give an award in terms of the aforesaid 


Dated 3-12-86 



[wu-««*3(«)] _ .__ _ ^; rT ^ 

settlement; agreement and dispose of the reference 
aceotdmgly — 

Sd|- 

BHAKTU PRASAD, Secretary, 

Bihar Colliery Kamgar Union 
for and on behalf of workmen 

Witnesses : 

1, Nasir Mia, 

Branch Secretary 
B.C.K.U. 

2 , Manbodh Mahato, 

Area President, 

BCKU, 

Mohuda Area. 

Dated 18-11-86 
Mohuda 
Dhanbad. 

Sd|- 

V. P. HAND A 
General Manager 
Mohuda Area 

Bharat Coking Coal Ltd. 

PO : Mohuda 
Distt : Dhanbad 
For and on bhalf of employers 

(Ral. S Murthy) 
Advocate 
for Employers. 

TT.sit. si.—sfarffitT hcuu TrftffirmT, 1947 (1947 
tt n) *ft um 17 % if, ^ribr nwr ffjsr 

hr. t) mm fti'tRt'tfl ^ vwfa h DprhTr^ff rfN tit 
h fhilivi sfafrfw burnt b %r#fir mortv 
JTtadfb'p 7 -rEr^ ;rn T, n a, »Httt t 9%? *ft srurfsTr ttHT k, 
rfr %?#tt tt 10 fvrwr, i 9 se *p'r stm jjw »rr 1 

S.O. 51.—-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 2, DhanbaJ, as in the An- 
nexure, n the industrial dispute between die employers in 
relation to the management of Area Colliery of Messrs 
Central Coalfields Limited and their woikmcn. which was 
received by the Centra! Government on the 1 (11 h Decem¬ 
ber. 1986. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN- 
DUSTRTAT TRIBUNAL (NO. 2 ) AT DHANBAD 
PRESENT : 

Shri 1, N. Sinha, Presiding Officer. 

REFERNCE NO. 13 OF 1983 

In the mater of industrial disputes under Section 
10( 1 )(d) of the T.D. Act, 1947 
PARTIES : 

Employers in relation to the management of 
Arra Colliery of Messrs, Central Coalfields 
Ltd, and their workmen. 

APPEARANCES : 

On behalf of the workmen.—Shri S. Bose, Sec¬ 
retary, R.C.M.S. Union. 


in-rrcftn, I;)« 7 / 9 V 1 iJ, 1905 

On behalf of the employers, —Sim R. S. Murthy, 
Advocate. 

SI ATT : Bibs'- INDUSRY ■ Coal 

Dhanbad. dated the 3rd December, 1986 
AWARD 

The Government of India, Ministry of Labour and 
Rehabilitation in exercise of the powers conferred on 
them under Section 10(1) (d) of the I. D. Act., 1947 
has refered the following dispute to this Tribunal lor 
adjudication vide their Order No. L-20012(357) [82- 
D. 111(A) dated the 24th February, 1983. 

SCHEDULE 

"Whether the action of the management of Arrra 
Colliery of Messrs Centralffi Coalfields 
Limited, Post Office Kuju, District Hozari- 
hagh in terminating the services of Shri 
Raju Munda and Sint. Aitwaria Kamin, 
Loarders was justified and legal ? If not, to 
what relief are these workmen entitled and 
from what date 

The case of the workmen is that the concerned work¬ 
men Shri Raju Munda and Smt. Aitwaria Kamin were 
permanent loaders of Arra Colliery. They belong to 
the scheduled tribe community. They have been sub¬ 
jected to serious discrimination for their ignorance 
of the formalities of the establishment. The concern¬ 
ed workman could not attend their duties from 10-4-78 
and they reported for duty by the end of January, 
1979 because of various reasons. The management 
did not allow them to resume their duties when they 
reported for their duties. The management had neither 
issued any notice nor chargesheets avainst the work- 
mi. n foi misconduct of absenting without leave and 
permission. The management did not allow the work¬ 
men to explain the reasons of their absence from their 
duty. When the union represented the case of the 
concerned workmen before the management it was 
replied by the management that the services of the 
concerned workmen had been terminated for their 
lotitr absence. Thereafter an industrial dispute was 
raised before the ALC(C) TTaiaribagh, The conciliati¬ 
on failed before the ALC(C) and thereafter on the re¬ 
port of failure of conciliation sent to the Central 
Government, Ministry of Labour the present reference 
was made for adjudication. The action of the manage¬ 
ment in terminating the services of the concerned 
workmen was arbitrary, illegal and malafide and also 
an act of unfair labour practice. It is prayed that the 
concerned workmen be reinstated with ful back wages 
as if thev were continuing in their employement 
throughout. 

The case of the management is that the concerned 
workmen, or bis union did not raise any dispute with 
the management in respect of anv demand. The two 
concerned workmen who were hushand and wife 
working as loaders in Arra Colliery started absenting 
from duty wilh effect from 10-1-78 without any in¬ 
timation to the management and withon permission 
or sanction of leave. They did not inform the manage¬ 
ment about the cause of their absence. Under the 
standing orders applicable to the workmen continuous 
absence from duty without permission and without 
-at’sfricloiy cause for more than 10 days is miscon- 
ducl for which workmen are liable to “be dismissed 
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from service. I he management waited for a long time 
and when the concerned workmen did not turn up 
they were discharged from service with effect from 
1-2-79 on the ground of their continuous absence 
without permission and thereafter the names of the 
concerned workmen were removed from the rolls of 
the colliery. Ip the facts of the case there was hardly 
any scopp lot* holding a formal domestic enquiry as 
the concerned workmen were not traceable. It trans¬ 
pired during the course of conciliation proceeding that 
the concerned workmen were claiming that they were 
suffering from T.B- for nearly 2 years due to which 
they could not attend to their duty. The action of the 
i management in terminating their services on the 
ground of their unauthorised absence from duty over 
a long period due to continued ill health was quite 
justified and legal. 

The management prayed that it first be decided as 
a preliminary issue whether formal domestic enquiry in 
such cases was necessary and in the event, it is decid¬ 
ed that a domestic enquiry was necessary, the manage¬ 
ment may be given a chance to produce necessary evi¬ 
dence to prove the misconduct of the concerned work¬ 
men leading to the termination of their services. Ac¬ 
cordingly the matter was heared as a preliminary issue 
and by order dadted 13-6-86 it was decided that the 
termination of the services of the concerned work¬ 
men without holding of domestic enquiry into the 
charge of misconduct was not in accordance with 
the law. It was further ordered that the management 
may lead evidence afresh to justify their action of 
dismissal of the concerned workmen on the allega¬ 
tion of misconduct and accordingly the management 
examined one witness to prove the charge of mis¬ 
conduct 'of the concerned workman. The' workmen 
however did not examine any witness in their defence. 

The only point for determination in this case is 
whether the charge of misconduct of absenting fo r 
over 10 davs without leave or prior information 
against the concerned workman has been established 
by cogent evidence in this case. 

As already stated above the management has exa¬ 
mined one witness. The management has also exhi¬ 
bited two documents Ext. M-l and M-2 which arc 
the orders of termination of the services of the two 
concerned workmen vide separate letters dated 1-2-79. 

Most of the facts as alleged by the management 
arc almost admitted. It is admitted that both the 
concerned workmen who were working as permanent 
loaders in Arra Colliery had absented ffom their 
duties from 10-4-1978 till before the termination of 
their services with effect from 1-2-1979. MW-1 
has stated that Model Standing Orders is applicable 
in Arra Colliery- It will appear irom Ext. M-l and 
M-l 11 that the services of the concerned workmen 
were terminatetd under S.O. 17(1 )(n) of the Model 
Standing Orders. S.O, 17(1X n) shows that conti¬ 
nuous absence without permission arid without satis- 
.fartory cause for more than 10 days is a misconduct. 
Admittedly the concerned workmen had not taken 
any leave or filed anv application for leave- It is 
clear therefore that the concerned workmen had 
absented for over 10 days without leave or inti¬ 
mation. 

The next point to be determined is whether Ihc 
concerned workmen have been able to show satis¬ 
factory cause of their long absence from 10-4-1978 
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to 1-2-1979. In para-.S of the W.S. of the concerned 
workman it is stated that they could not attend their 
duties for carious reasons bm no reason or cause is 
disclosed in their W.S. Neither of the concerned 
workmen nor any other person has been examined 
in this case to show as lu what was the reason for 
the absence of the two concerned workmen for a 
period of about 9 months- The onus was on the 
workmen to satisfactorily establish the cause of their 
absence and also the reason as to why they did not 
inform the management regarding the cause of their 
absence. 

MW-1 deals with the leave application in the per¬ 
sonnel department of Arra Colliery since 1976. He 
has' slated that the concerned workmen absented 
from 10-4-1978 and that they had not applied or did 
not inform the management for leave, He has stated 
that enquiry was made from the other workers but 
no information could be obtained arid thereaftetr their 
services were terminated vide letters Ext. M-l and 
M-2. He has statetd that tthe concerned workman 
did not turn up even after issuance of letters of 
termination Ext. M-l and M-2- He has further stated 
that when a person absenting comes to join his duties 
lie has to report in the personnel section but the 
concerned workmen had never reported to join their 
duties in the personnel section. It will appear from 
the evidence of MW-1 that there is a hospital and 
dispensary in Arra Colliery since long where medi¬ 
cines are given free of cost to the workmen by the 
doctors and serious patients are referred to Naisarai 
hospital or at Gandhinagar hospital where also the 
treatment is given free of cost to the workmen. Of 
course no cause of absence of the concerned workman 
has specifically been mentioned in the W.S. Tt has 
been tried to be show by the evidence of the manage¬ 
ment's witness that had the concerned workmen been 
ill they could have got free treatmtont in the hospital 
of the management and the fact that the concerned 
workmen did not avail of the said opportunity shows 
that they were not ill during the period of their 
absence. Whatever may be the cause of absence of 
the concerned workmen, it bus neither been' speci¬ 
fically stated regarding the cause of their absence nor 
there is any material on the record to establish any 
sufficient reason for their absence, I hold therefore 
that the concerned workmen have failed to satis¬ 
factorily establish the cause of their long absence 
In the above view of the matter I hold that the 
management has been able to establish that the two 
concerned workmen had compiiUcd misconduct under 
S.O. 17(1 )(n) of the Model Standing Orders by 
absenting continuously without permission nr without 
satisfactory cause for more than 10 days and as such 
the concerned workmen arc entitled to no relief. 

In the result, I hold that the action of the manage¬ 
ment of Arra Collierv of Mis. Central Coalfields 
Limited. Post Office Knjn, District Hazaribagh, in 
terminating the services of Shri Ra]u Munda and 
Smt- Aitwaria Ramin loaders was justified and legal 
and conseouentlv the concerned workmen arc entitled 
to no relief. 

This is my Award- 
Dated : 3-12-1986. 

1, N. S1NITA, Presiding Officer. 

|Nn. 1 -20017 : 357 , 82-D. TlltAll 
A- V. S. SARM-A, Desk Officer. 
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